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EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
June 18, 2020
These are the proposed minutes of the June 18, 2020 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman James Webb at 1:31 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were: Regent Rich Baird, Regent Eunice Jeffries and Regent
James Webb.
The Board members present via Zoom were: Regent Dennis Beagen, Regent Michelle
Crumm, Regent Mike Hawks, Regent Alex Simpson, and Regent Mary Treder Lang.
There was a quorum.

Section 1
PROPOSED MINUTES OF THE FEBRUARY 13, 2020 REGULAR BOARD
MEETING
Regent Baird moved and Regent Hawks seconded that the proposed minutes for the February
13, 2020 Board Meeting be approved as submitted.
Motion Carried

Section 2
PROPOSED MINUTES OF THE APRIL 23, 2020 REGULAR BOARD MEETING
Regent Crumm moved and Regent Beagen seconded that the proposed minutes for the April
23, 2020 Board Meeting be approved as submitted.
Motion Carried
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CONSENT AGENDA
Chairman Webb asked the Board if there were any items on the consent agenda the Board
members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang
and seconded by Regent Crumm that sections 3-13 be approved in their entirety as presented.
Section 3
STAFF APPOINTMENTS
Recommended that the Board of Regents approve 22 staff appointments for the reporting
period January 1, 2020 through May 15, 2020: Brandon Blaney, Katie Hempen, Michael
Piatkowski, Kristen Ayres, Justin Jett, Jieron Robinson, Naureen Ayub, Kathleen Holder,
Marsha Lathion, Vince Timmo, Evalyn Yanna, Thomas Casha, Jose Perez, Stanley Swartz,
John Earl, Laurie Horn, Chelsea Muto, Melissa Peters, Yan Zhao, Valerie Munson, Emily
Sprague and Christina Varney.
Section 4
STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve 37 separations and retirements for the
reporting period of January 1, 2020 through May 15, 2020: Aaron Keen, Amy Mulholland,
Beverley Sterling, Bradley Frakes, Bridget Bofysil, Calley Taranto, Darquillius Mayweather,
David Wilcox, Deborah Clearwater, Dyan Smith, Elissa Davis, James Jameson, Jayne
Carroll, Jaynelle Patterson, Jimmy Wooten, John Charles, Joline Davis, Leah Staley, Lindsay
Smith, Marcelo Marandino, Marko Delic, Matthew Schanke, Michael Dailey, Michael
Lombardi, Mollie Newton, Naelah Burks, Noel Dockett, Peter Winters, Phyllis Mason, Pierre
Rice Jr, Rhonda Linderman, Robert Reeves, Sean Pryor, Shucha Grover, Susan Gardner,
Tammy Brown and Wendy Muscato.
Section 5
EMERITUS FACULTY RECOMMENDATION
Recommended that the Board of Regents grant Emeritus Status to two (2) former faculty
members: Marcia Bombyk, Professor, School of Social Work, retired 12/31/2019 and Susan
Moeller, Professor, Department of Accounting and Finance, retired 12/31/2019.
Section 6
HONORARY EMERITUS FACULTY RECOMMENDATION
Recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious
Service to Dr. Arnold Fleischmann for his role as a department chair and faculty member for
10 years.
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Section 7
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTS/TRANSFERS
Recommended that the Board of Regents approve four (4) Administrative/Professional
appointments: Ellen Koch, Joy Beatty, Maria Keelon and John Staunton.
Section 8
ACADEMIC RETIREMENTS/SEPARATIONS
Recommended that the Board of Regents approve six (6) retirements: Carolyn Finch, James
Stein, Pamela Walsh, Rolland Cooper, Margaret Patterson and Kelly Victor and five (5)
separations: Renuka Roche, Marilyn Horace-Moore, Amani Rashid, Paul Chao and Tiffany
Caesar for the period of January 1, 2020 through May 15, 2020.
Section 9
FACULTY APPOINTMENTS
Recommended that the Board of Regents approve nine (9) new faculty appointments for the
2020-2021 academic year: Peter Blackmer, Adam Bogedain, Sarah Cox, Elizabeth Donovan,
Imandeep Grewal, Michael Koscielniak, Amanda Maher, Uttara Manohar and John Smith.
Section 10
FACULTY REAPPOINTMENTS
Recommended that the Board of Regents accept and place on file the report from the
Division of Academic and Student Affairs pertaining to the reappointment of 16 probationary
faculty members for the 2020-2021 academic year: Ashley Bavery, Jonathan Carter, Brian
Connolly, Margaret Dobbins, Annemarie Kelly, Tareq Khan, Deborah Laurin-Phelan, Jamie
Lawler, Valerie Pauli, Eric Portenga, Jean Rowan, Rachel Schroeder, Rebecca Spragg, Aaron
Struminger, Amanda Stype and Peng Xu.
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Section 11
FACULTY PROMOTIONS
Recommended that the Board of Regents accept and place on file the report entitled
“Promotion of Faculty Members effective Fall 2020”: Amanda Allen, Jennifer Avery, Joseph
Badics, Zenia Bahorski, Stephen Blair, Laurie Blondy, Meriam Caboral-Stevens, Howard
Cass, Jihung Choi, Karen Craig, Claudia Drossel, Jennifer Farley, Audrey Farrugia, Brendan
Fay, Frank Fedel, Tricia Finger, Ronald Flowers, Christopher Gellasch, Charles Graham,
Katherine Greenwald, Naomi Hashimoto, Holly Hopkins, Qin Hu, Khairul Islam, Jesse
Kauffman, Maria Keelon, Raul Leon, You Li, Angela Lukomski, Angie Mann-Williams,
Laxmikant Manroop, Dorothy McAllen, Carmen McCallum, Rodney McCurdy, Laura
McMahon, Christina Mirtes, Hakil Moon, Eric Paradis, David Pawlowski, Caren Putzu,
Shawn Quilter, Kim Rescorla, Rema Reynolds, Jodi Schumacher, Rita Shah, Perigrine
Silverschanz, John Sonnega, Tucker Staley, Angela Staples, David Wozniak, Yu Zhang and
Erica Zonder.
Section 12
FACULTY TENURE APPOINTMENTS
Recommended that the Board of Regents approve the granting of tenure, effective beginning
with the 2020 Fall semester, for 35 faculty members: Jennifer Avery, Meriam CaboralStevens, Jihung Choi, Karen Craig, Claudia Drossel, Jennifer Farley, Audrey Farrugia,
Brendan Fay, Tricia Finger, Christopher Gellasch, Charles Graham, Naomi Hashimoto,
Holly Hopkins, Qin Hu, Khairul Islam, Maria Keelon, You Li, Angie Mann-Williams,
Laxmikant Manroop, Dorothy McAllen, Carmen McCallum, Rodney McCurdy, Laura
McMahon, Christina Mirtes, Hakil Moon, Eric Paradis, Caren Putzu, Chalice Randazzo,
Rema Reynolds, Rita Shah, Peregrine Silverschanz, John Sonnega, Tucker Staley, Angela
Staples and Erica Zonder.
Section 13
LECTURER PROMOTIONS
Recommended that the Board of Regents accept and place on file the report entitled
“Promotion of Lecturers for 2020-2021”: Amy Bearinger, David Bush, William Foder, Jean
Foster, Sharon Holt, Anthony Kurek and Tumer Sayman.
Motion Carried

4

REGULAR AGENDA
Section 14
ATHLETIC AFFAIRS COMMITTEE: REPORT AND MINUTES
Regent Hawks moved and Regent Beagen seconded that the Athletic Affairs Committee
agenda for June 18, 2020 and minutes of the December 13, 2019 meeting be received and
placed on file.
Motion Carried

Section 15
EDUCATIONAL POLICIES COMMITTEE: REPORT AND MINUTES
Regent Beagen moved and Regent Baird seconded that the Educational Policies Committee
agenda for June 18, 2020 and the minutes of the February 12, 2020 meeting be received and
placed on file.
Motion Carried

Section 16
REAUTHORIZATION OF CHARTER SCHOOLS
Regent Baird moved and Regent Hawks seconded that the Board of Regents reissue the
charter for Ann Arbor Learning Community (two years through June 30, 2022), the Academy
for Business and Technology (five years through June 30, 2025), Great Lakes Academy (four
years through June 30, 2024), and Hope Academy (five years through June 30, 2025).
Motion Carried
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Section 17
REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS
Regent Baird moved and Regent Crumm seconded that the Board of Regents re-appoint
David Vincent to a three-year term on the Board of Directors of the Academy for Business
and Technology; re-appoint Cynthia Smith and Grace Vereen to three-year terms on the
Board of Directors of Commonwealth Community Development Academy; re-appoint
Kenneth Dettloff, Rolanda Williams and Shawn Yates to three-year terms on the Board of
Directors of Detroit Public Safety Academy; re-appoint Elaine Miller to a three-year term on
the Board of Directors of Great Lakes Academy; and re-appoint Chedrin Chambers to a
three-year term on the Board of Directors of Hope Academy.
Motion Carried

Section 18
SUMMER 2020 FACULTY RESEARCH AND CREATIVE ACTIVITY AWARDS
Regent Beagen moved and Regent Crumm seconded that the Board of Regents accept and
place on file the Report on the Summer 2020 Faculty Research and Creative Activity
Awards.
Motion Carried

Section 19
2020-2021 SABBATICAL LEAVE AWARDS
Regent Beagen moved and Regent Hawks seconded that the Board of Regents accept and
place on file the Report on the 2020-2021 Sabbatical Leave Awards.
Motion Carried
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Section 20
2020-2021 FACULTY RESEARCH AND CREATIVE ACTIVITY FELLOWSHIPS
Regent Baird moved and Regent Crumm seconded that the Board of Regents accept and
place on file the Report on the 2020-2021 Faculty Research and Creative Activity Fellowship
Awards.
Motion Carried

Section 21
WINTER 2020 GAMEABOVE FACULTY FIRST PROFESSIONAL
DEVELOPMENT AND INNOVATION AWARDS
Regent Beagen moved and Regent Crumm seconded that the Board of Regents accept and
place on file the Report on the Winter 2020 GameAbove Faculty First Professional
Development and Innovation Awards.
Motion Carried

Section 22
WINTER 2020 AND FALL 2020 GAMEABOVE FACULTY FIRST
UNDERGRADUATE RESEARCH STIMULUS AWARDS
Regent Baird moved and Regent Hawks seconded that the Board of Regents accept and place
on file the Report on the Winter 2020 and Fall 2020 GameAbove Faculty First
Undergraduate Research Stimulus Awards.
Motion Carried
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Section 23
WINTER 2020 UNDERGRADUATE RESEARCH STIMULUS PROGRAM AWARDS
Regent Beagen moved and Regent Jeffries seconded that the Board of Regents accept and
place on file the Report on the Winter 2020 Undergraduate Research Stimulus Program
Awards.
Motion Carried

Section 24
NEW ACADEMIC PROGRAM AND DEGREE: MASTER OF PUBLIC HEALTH
Regent Baird moved and Regent Beagen seconded that the Board of Regents approve a new
academic program and degree type: Master of Public Health.
Motion Carried

Section 25
ACADEMIC PROGRAM PHASE-OUT
Regent Beagen moved and Regent Baird seconded that the Board of Regents receive and
place on file this notification of an academic program phase-out: Geology - Hydrogeology,
Bachelor of Science.
Motion Carried

Section 26
FINANCE AND INVESTMENT COMMITTEE: REPORT AND MINUTES
Regent Jeffries moved and Regent Hawks seconded that the Board of Regents receive and
place on file the minutes from the February 13, 2020 Finance and Investment Committee
meeting and the working agenda for the June 18, 2020 meeting.
Motion Carried
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Section 27
ACADEMIC YEAR 2020-2021 TUITION AND FEES
Regent Jeffries moved and Regent Crumm seconded that the Board of Regents approve a
2.9% increase in undergraduate tuition and a 4.9% increase in graduate and doctoral tuition.
Also recommended are changes to some mandatory, program and elective fees.
Motion Carried

Section 28
FISCAL YEAR 2020-2021 GENERAL FUND OPERATING BUDGET
Regent Jeffries moved and Regent Crumm seconded that the Board of Regents approve the
University’s General Fund operating expenditure budget of $288.1 million for the 2020-21
fiscal year.
Motion Carried

Section 29
FISCAL YEAR 2020-2021 AUXILIARY FUND OPERATING BUDGET
Regent Crumm moved and Regent Jeffries seconded that the Board of Regents approve the
University’s Auxiliary Fund net operating expenditure budget totaling $38.5 million for the
2020-2021 fiscal year.
Motion Carried

NEW BUSINESS AND PRESENTATIONS
TAB A
PRESENTATION: CAMPUS RESPONSE TO COVID-19 PANDEMIC
President Smith provided an update on the University’s response to the COVID-19
pandemic.
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TAB B
RECOMMENDATION: BOARD POLICY REVISIONS
Regent Crumm moved and Regent Jeffries seconded that the Board of Regents approve
revisions to the existing Board Policies: Section 3.2.4 Vacation, Section 6.1.1 Degrees,
Certificates, and Requirements for Graduation, Section 6.1.2 General Undergraduate
Curricular Requirements, Section 12.1.3 Assessment and Collection of Tuition and Fees and
Section 12.2.8 Program Costs for Extended Non-Traditional Programs.
Motion Carried

TAB C
RECOMMENDATION: EMPLOYMENT CONTRACT AMENDMENT
Regent Treder Lang moved and Regent Crumm seconded that the Board of Regents
authorize and execute the attached amendment to President James M. Smith’s Employment
Contract.
Motion Carried

TAB D
RECOMMENDATION: NEGOTIATION AND EXECUTION OF A COLLECTIVE
BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN UNIVERSITY
AND THE UAW/TOP LOCAL 1976
Regent Simpson moved and Regent Jeffries seconded that the Board of Regents authorize the
President to negotiate and execute on its behalf a collective bargaining agreement with the
UAW/TOP Local 1976 (“PT Union”) so long as the substantive terms of the collective
bargaining agreement do not exceed the parameters detailed in section D.
Motion Carried
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TAB E
OPEN COMMUNICATION
Vice President Reaume announced that there were no requests from individuals to address
the Board.

TAB F
PRESIDENT’S REPORT

President’s Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
June 18, 2020
Mr. Chairman and Distinguished Members of the Board of Regents:
We have covered many important topics this morning and afternoon, and with my report a
short time ago about the University’s response to COVID-19 and the continuing and ongoing
efforts to support our surrounding community, I will keep my remarks relatively brief.
The Steering Committee overseeing the return to in-person operations this fall continues to
move forward in its planning and oversight of this massive undertaking. Our “new normal”
will require an entirely different approach to the start of fall classes – with issues and
operations that are unlike any we have seen before.
As just one example of this broad effort, Associate Provost Jim Carroll shared with us this
week the detailed work that is underway in terms of classroom configuration to maintain
physical distancing. Utilizing faculty and students in the Geographic Information Science
programs – or GIS – as we refer to it, the mapping of classrooms of all shapes and sizes is
underway. Think about the number of classrooms we have on campus and you get a sense of
the scope of this single element of the operational challenges we are addressing. Seating
configurations are being plotted for each classroom. Layouts that include empty seats
between one another, empty rows of seats, and the moving of classes to larger spaces.
We are deeply involved in planning the communications and the sharing of information
about our changed operations this fall – this will involve ongoing messages to new and
returning students, their parents, and our faculty and staff. It is vitally important in this
process that we create an understanding of the shared community aspect of this undertaking,
how every one of us – administrators, faculty, staff and students -- have a critical role to play
in keeping our community safe by wearing masks, practicing effective hand washing, and
maintaining physical distance from one another.
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We are looking forward to sharing the impressive initial work of the Public Health Work
Group and its preliminary recommendations surrounding the return to in-person operations.
In a short period of time, the Work Group has conducted extensive research, explored best
practices, and is developing recommendations specific to the needs of our University and
students, faculty and staff.
An initial presentation to the campus community will take place next Tuesday, June 23 by
way of two 90-minute virtual town hall meetings. At 8:30 a.m., faculty are invited to
participate. A session has been scheduled at 1 p.m. for staff. Log-in details for the meetings
are posted on the University calendar.
We understand and appreciate that there are many questions about what fall will look like.
We plan to answer as many questions as we can, while also understanding that there remain
many questions for which more work has to be done. We ask for your patience as we work
through the many, many issues ahead.
I am proud of our campus community’s ongoing efforts to speak out against racism,
discrimination and intolerance affecting our Black citizens. Several individuals, departments
and organizations on campus have been voices for change and justice. Those statements can
be found on the Diversity, Equity and Inclusion website. This is the (thee) important
conversation for our campus in the coming months. If you have not seen it yet, I encourage
you to view the video “EMU Standing Against Injustice” from the Faculty Senate Task Force
on Campus Climate, Race and Diversity, on behalf of the Faculty Senate. It powerfully
captures the concerns, fears, hopes and plans for action among many in our campus
community.
Additional information and accomplishments are listed in the appendix to this report on and the
University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President
Recognition
• Tony Kurek, a full-time lecturer in Accounting, has been named the recipient of the
Michigan Association of Certified Public Accountants 2020 Accounting Teaching
Excellence Award.
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•

The EMU Women of Excellence awards were announced in April. The Women of
Excellence Awards student recipients were Krystol Aplert, Rebecca Lee, and
Hannah Redigan and staff recipients were Caroline Sanders and Elise Buggs
Sturdivant. Recipients of Women of Excellence Scholarships were Abigail Bick,
Ayla Brooks, Maha Casey, Heidi Daugherty, Kimberly Dixson-Ferrell, Michaela
Foster, Danisha Grier, Ismet Tabassum Khan, Kari Klavon, Kai Le, Jalissa
Long-Jolley, Deyza Marshall, Zariah Montgomery, and Lauren Smith.

Of Note
• EMU spring graduates were able to participate in a digital media experience
to celebrate commencement. Graduates, their families, fellow students, faculty,
staff, and alumni were able to short video messages to offer their congratulations.
EMU will host a traditional in-person ceremony for the new graduates at a later date.
•

Gen.G, a global esports organization, and EMU announced a multi-year esports
program to attract new students, and connect enrolled students, faculty, and alumni,
to build a community on campus for gamers to compete and share their passion. The
program will include a Futures Program, High School Invitational, and Women in
Gaming Summer Camp.

•

EMU and Ypsilanti Community Schools are collaborating on an initiative to increase
Internet access for hundreds of families in the school district. EMU facilitated a
partnership with Comcast’s Internet Essentials (IE) program with financial backing
from the GameAbove Foundation and the Washtenaw County Office of Community
and Economic Development.

•

The Bright Futures program at EMU is combining academic activities, nutrition
instruction, and local fresh produce in a special project to benefit families in the
Ypsilanti Community Schools district. The partnership includes Bright Futures, the
Farm at St. Joseph Mercy Ann Arbor Hospital, Growing Hope, Ypsilanti Community
Schools, and the extension office at Michigan State University.

Events
• The EMU Sociology, Anthropology, and Criminology department hosted a virtual
public forum on the social effects of the COVID-19 pandemic on May 27.
•

The Southeast Michigan Stewardship Coalition, led by Ethan Lowenstein,
professor of Teacher Education, held an online Community Forum on May 18 with
a structured dialogue that maximized the collective intelligence of the group through
the inclusion of diverse perspectives and approaches.

•

Engage @ EMU offered free virtual mini-camps for all ages from April 20 –
May 18. Topics for the camps included ecology, zoology, digital design, Dungeons
and Dragons, screenwriting, theater, eSports, coding, robotics, and more.
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Athletics
• Golf (Women): The women’s golf team was recognized with an NCAA Public
Recognition Award for excellence in academic achievement, for the fourth time in
five years.
•

Golf (Men): The men’s golf team was recognized with an NCAA Public
Recognition Award for excellence in academic achievement.

•

Gymnastics (Women): Jada Rondeau and Caitlin Satler were named as MAC
Distinguished Scholar Athletes for excellence in athletics and academics.

•

Gymnastics (Women): Emili Dobronics was named to the CoSIDA Academic AllDistrict Women’s At-Large Team.

•

Swimming & Diving (Women): Ali Staver and Sophia Tsafantakis were named as
MAC Distinguished Scholar Athletes for excellence in athletics and academics.

•

Track & Field (Women): Brittni Mason and Alysse Wade were named as MAC
Distinguished Scholar Athletes for excellence in athletics and academics.

•

Track & Field (Men): Owen Day, Derek Jones, and Owen Richardson were named
as MAC Distinguished Scholar Athletes for excellence in athletics and academics.

•

Volleyball (Women): The women’s volleyball team was recognized with an NCAA
Public Recognition Award for excellence in academic achievement, for the eighth
straight year.

•

MAC Medal of Excellence Awards were presented to Aubrey Martin (women’s
soccer) and Sean Beckom II (men’s track & field) for excellence in academics,
athletics, leadership, and service.

•

All of EMU’s 18 teams had multi-year Academic Progress Rates (APR) of 955 or
higher, well above the NCAA’s minimum score of 930, as reported in the NCAA’s
latest report. The baseball, women’s cross country, women’s golf, men’s golf,
women’s gymnastics, and volleyball teams posted perfect scores. The football,
women’s golf, men’s golf, women’s soccer, and volleyball teams posted their best
multi-year rates ever.

•

EMU student-athletes posted its highest semester and cumulative GPA average in
school history, with a 3.516 winter semester GPA and a cumulative 3.332 GPA.
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Chairman Webb reminded attendees that the next meeting is scheduled for October 22, 2020.
He called for any further business to be brought before the Board. There being none, Regent
Jeffries made a motion to adjourn. Regent Crumm seconded to adjourn the meeting.
Motion Carried

The meeting was adjourned at 2:32 p.m.
Respectfully submitted:

Vicki Reaume
Vice President and Secretary to the Board of Regents
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BOARD OF REGENTS

EASTERN MICfilGAN UNIVERSITY
RECOMMENDATION

I

SECTION: 2
DATE:
October 22, 2020

STAFF APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 19 staff appointments for the
reporting period May 16, 2020 through September 30, 2020.
STAFF SUMMARY
Of the 19 appointments, 8 (42%) are males and 11 (58%) are females. Demographics of
the total group indicate 13 (68%) are Caucasians, 2 (11%) are African American, and 4
(21 %) are not reported.
FISCAL IMPLICATIONS
The salaries are part of the University's 2020-2021 budget as approved by the Board of
Regents.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
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EASTERN MICHIGAN UNIVERSITY STAFF APPOINTMENTS
For Activity Date Reporting Period May 16, 2020 through September 30, 2020
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Dustin

Technical Director EMU
Theatre

PT

08

School of Comm. Meoia,
Theater Arts

08/03/2020

Piippo

Allison

International Student
Advisor

PE

08

Savka

Klarika

Info Security Analyst

PE

09

Schaffer

Erin
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BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

I

SECTION: 3
DATE:
October 22, 2020

RECOMMENDATION
STAFF SEPARATIONS/RETIREMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 29 separations and retirements for the
reporting period of May 16, 2020 through September 30, 2020.

STAFF SUMMARY
Of the 29 separations and retirements there are 17 (59 percent) females and 12 (41 percent)
males. Demographics of the total group indicate 24 (83 percent) Caucasian and 5 ( 17
percent) African American.

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
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Eastern Michigan University
Staff Separations and Retirements

For Termination Date Reporting Period- From May 16, 2020 To September 30, 2020
G rado
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5/18/2016

8/2612020
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M

AT
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F

RT

8eard

Aid8

Zone Manager

AP

MGll.1

Housing Admm

1/13/1986

9/30/2020

Wagner

Amber

Academ,c AdvlSOI'

PT

07

Dr�tOf UniverMy Advising

1/29/2016

6/12/2020

WH

F

EA

05

Lit>,ary Genera

8/30/1999

8/21/2020

WH

M

EA

08

Aris and Sciences Dean

1/8/2018

9130/2020

WH

F

TO

tn/1985

9/30/2020

BL

M

RT

11/6/1967

6/1/2020

BL

F

EA

F

EA

EA

Powers

Andrew

l.Jbrary Assistant 111

Ab<falah

Ba!OUI

Program Coord1na1or Tille I

Samuels
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Scienlif,c 1ns1rumef11 Tech II
Supv Eval Reco,d; EvaUMa,n
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PT

cs

08

Chemistry

06

Otfiee of the Registrar

PE

09

Housing Admin

211/1990

6/30/2020

WH

08

Convoca1ion Ctr and Pease Operation

6/27/1994

6119/2020

WH

M

08

Financial Aid Office

11/3/1986

9/30/2020

WH

F

RT

2/18/2008

8/28/2020

WH

F

EA

8124/2008

512912020

BL

M

EA

1/7/2002

9130/2020

WH

M

RT

1/5/2001

9/30/2020

WH

M

RT
EA

PT

St,gle<

Charlotte

Tompk,ns

Colleen

Asst D, Un,v Hous/Cust Ser,,

Keller

David

Supv, Event Promo & Prod

PT

FunelJOnal Systems Spee,ahsl

PT

Eicher

Elizabeth

Potier

Gale

Admlf'I Secre1ary

Gann

Custodian

cs

06

Glady

FM

06

Custodial Sorv,c�

Electr,c,an

FM

22

Eleciric.il

Frankhn

Guy

Goodridge

Jotv,

Head Coach Men's Track

AC

16

Moermoro

Joshua

Complex Ornctor

AP

PFSP1

Academc AdvlSOI'

PT

07

Maleitzke

Lauren

ns11tu11onal Res and Info Mgt

A Mens Track and Field
Housing Admon

10/21/2016

81712020

WH

M

Dtecto, Univers4y Advising

10/8/2018

6126/2020

WH

F

EA

9/30/2020

WH

M

RT

Monahan

Mark

o;.. Urw Convocation Cen1er

AP

MGIL2

Convocation Ctr and Pease Opera11on

4/2/1987

Brake

Mary

Academe Associate Dean ti)

AP

MGAD2

Tectnology Dean

7/1/2004

6130/2020

WH

F

e"

AP

PFHR1

Academic Human Resources

10/8/2001

6/30/2020

WH

F

EA

FM

22

General Ma,nt and Repr

9/5/2000

9/30/2020

WH

M

RT

Henry

Patnc,a

Academic HR Generallsl

Gnmslon

Rochard

Carpenter

Lisk

Rosena

Adm,n Secretary

Slabaugh

Slela

Asst Uni! Mgr O11-.ng 5GfV

Kline

Slept-en

Plumbet/Mair(enance

Smrth

Steven

Case Manager

Wood

Susan

Admin Secrorary

Lofton

Va�

Affirm Actoon/EEO Spec,allst

Monks

Wanda

AdmllllStrative Secretary

Beattie

Wendy

Prog Dw!Cltnoeal Coord

Muhammad

Zaakva

Asst Women Gymnastics Coac•

cs

06

Leaderstip and Counsof

9/13/2004

6/1212020

WH

F

PT

06

Dining Admin

6123/1990

9/30/2020

WH

F

RT

FM

22

Pfumbong

4/1911999

9/20/2020

WH

M

RT

08

Disabi•ty ResOtSce Center

5/28/2013

9/24/2020

WH

M

TR

06

Hono,s College

91812008

8/28/2020

WH

F

EA

Off,ce of Otversiy

2/11/2019

7/17/2020

BL

F

EA

06

Ms and Sc,ences Dean

8/17/1961

9130/2020

WH

F

RT

10

School Health Promo Human Perfo,m

117/2013

6/16/2020

WH

F

EA

5/29/2020

BL

F

PR

PE

cs
AP

cs
PE

AC

PFHR1

11

I " Womens Gymn

7/15/2019

EA
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O ctober 22, 2020

RECOMMENDATION
EMERTIUS STAFF RECOMMENDATION
ACTION REQUESTED
It is recommended that the Board ofRegents grant Emeritus StaffStatus to seven (7) staff members:
• Arthetus Abraham, Program Assistant, EngageEMU, retired 6/30/2020
• Phyllis Mason, Clerical Secretary, School of Art and Design, retired 1/l 7/2020
• Dr. Brian Fitzgerald, Assoc. Director of Residential Services, Housing, retired 8/31/2014
• Rhonda Linderman, Payroll Manager, Controller's Office, retired 1/31/2020
• Mark (Lewis) Savage, Asst. Director ofResidential Services, Housing, retired 10/31/2019
• Jane Jackson, Administrative Asst., School ofNursing, retired 9/30/2019
• Wanda Monks, Administrative Secretary, College of Arts & Sciences, retired 9/30/2020

STAFF SUMMARY
According to University policy, retiring Administration Professional (AP), Athletic Coaches (AC), Confidential
Clerical (CC), Food Service, Custodial & Maintenance (FM), Professional Technical (PT), or Clerical
Secretarial (CS) staff members who have served the University for at least fifteen (15) years, may be granted
Emeritus Staff status. Such status is conferred based on the recommendation of the President and approval of
the Board ofRegents.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

EASTERN MICIDGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
e" (\ � c�� Q) �(Y\ \..)
retiring/retired staff member:
Name of staff member:

Title upon retirement:
Date of hire at EMU:

Number of years at EMU: 3
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(Minimum of

15 years of service required)
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Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is neede
·
· ·

Home address:

E-mail address:

Home telephone:

Name of spouse: N/A

Degree(s)/institutions/year: Baccalaureate:
Masters:
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13 S /

Doctoral: __
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Please attach 2 letters of support to this application
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Recommended by

Date

Date

Date Submitted to Board of Regents

After the Executive Council member signs, please forward this form and letters of support to: CFO. IOI Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/12

EASTERN
MICHmAN UNIVERSITY
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engage@emu

May 30, 2020
To Whom It May Concern:
It is with great pleasure that I am writing this letter of recommendation for Ms. Arthetus Abraham. I have worked with
Ms. Abraham over thirteen years at Eastern Michigan University. She has worked for Eastern Michigan University over
36 years. In 1983 her first job was in Financial Aid. She is a mentor, positive role model, business woman, dependable
and hard-working employee. Other departments she has served include:
Admission on Campus Programs, African American Studies, Housing, Graduate School, Physical Plant, Social Work, Nursing
and in 2000 The Institute for the Student of Children, Families and Communities (Engage). Ms. Abraham has shown
leadership at ISCFC (Engage) for many years. She has presented as a teacher, mentor and office manager. The skills,
knowledge and expertise she has brought to the Department are to be applauded, because her work is Stellar.
Ms. Abraham graduated from Eastern Michigan University with Degrees in the following area of study:

•

•

1981 Bachelor of Science

Major: Fashion Merchandising
Minor: Marketing

1990 Master of Arts

Guidance and Counseling

She was one of three women to receive a high honor award. In 2003 she was awarded The Women of Excellence Awards
and Extraordinary Woman of Excellence Award. As mentioned above these awards and more are befitting of her
greatness.
Ms. Abraham has always been willing to help and give instruction to both staff and students. There is no doubt, whatever
you need to know she can correctly give you the answer. She can tell you who to see and what to do.
A graduate and employee who exemplifies the spirit of True EMU. It is an honor and a privilege to recommend such a
worthy and humble lady. Ms. Arthetus Abraham for Emeritus Status. Please feel free to contact me at 734) 787-9873 or
email me krankins_@emich.edu.
Sincerely,

Kim L. Rankins, Senior Program Secretary
EMU Upward Bound

EMU Upward Bound, 201 Boone Hall, Ypsilanti, Ml 48/97 734-487-0488

Arthetus Abraham
Emeritus Re�ommendation

Ronald C Woods

James Webb,
Chair, Eastern Mich igan Board of Regents
Welch Hall
Eastern Michigan University
Ypsi lanti, Michigan 48 1 97
June 1 7, 2020
Dear Chairman Webb, and Regents of Eastern Michigan University:
Ms . Arthctus Abraham, a long-time and valued member of the Eastern M ichigan
community, is scheduled to retire from our institution at the end of this month. On this
very special occasion, I take great pride in offering this letter of support for your
bestowing upon her an emeritus designation.
I first met Ms. Abraham nearly thirty-five years ago . At the time, I served as Director of
the Afro-American Studies Program in the College of Arts and Sciences. I was eager to
bring on board an administrative secretary who could coordinate well the functioning of a
thinly staffed but extremely busy unit serving both the academic mission of the university
and the more diverse needs of the African American student body. Arthetus Abraham,
then the holder of a B . S . degree from EMU, immediately put her imprint upon office
operations, faculty interactions, the coordination student employees, and the channeling
of student concerns. She was particularly adroit at handling the interfacing between Afro
A m erica Studies and various other administrative offices on campus. She would go on to
burnish her educational portfolio with a M .A. from Eastern Mich igan, and would assume
other roles elsewhere on the EMU campus.
I had the good fortune of being reconnected with Ms. Abraham in the early 2000's. By
then, she had become a veritable operations center for the Institute for the Study of
Children, Families, and Communities. As an applied research and service engine, ISCFC
had become well reputed in the region and country, overseeing as it did multiple grant
funded teams implementing a range of high impact programs . When I became interim
director of ISCFC at that time, Ms. Abraham became a regular source of orientation and
guidance. She was a master coordinalor of all of the moving parts of the Institute's
programs, and excelled in tracking the financial and budgetary status of grants.
Whenever coordination was needed between ISCFC and other units on campus, Arthetus
Abraham was the known problem solver upon whom we all relied.
In the course of her career at Eastern Michigan, Ms. Abraham has been the heart-beat of
virtually each operation with which she as been associated. Every complex organization
needs someone who fulfills this role. At EMU, her name carries with it instant credibility
and confidence that the mission will be accomplished. Her professionalism, dedication

l

Arthetus Abraham
Emeritus Recommendation

and dutiful stewardship embody the very best that Eastern Michigan University
exemplifies to the world.
I count it a very special honor and take great pleasure in recommending to you Arthctus
Abraham for emeritus status upon her retirement
Regards
Ronald C Woods, J.D.
Professor Emeritus
Africology and African American Studies
Eastern Michigan University
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EASTERN MICIDGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
i

The Department/Office o� choolrg[o�!rfJslt'fti �arding of Emeritus Staff Status for the following
retiring/retired staff member: Phyllis Mason
Name of staff member: Pli¥].lis. Mason
Title upon retirement: clerical secretary
10/04/1 994
D ate of h.rre at EMU : __
Number of years at EMU: 25

Retirement date : January 1 7, 2020

(Minimum of 15 years of service required)

Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home address
Home telephone:

E-mail address: pmason4@emich.edu

Name of spouse: J,1nyd A Mason
Degree(s)/institutions/year: Baccalaureate: BFA in Studio Art. 2007
Masters:

--

Doctoral: -Please attach 2 letters of support to this application
Christo her Bockla e
Recommended by
Sandra Murchison

Feb. 24, 2020
Date
September 3, 2020

Diana Pancioli
Recommended by

Feb. 22. 2020
Date

Date Submitted to Board of Regents
After the Executive Council member signs, please forward this form and letters of support to: CFO, 10 l Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/ 1 2

To W'1om ft May Conoo,n:

fobruary 22. 2020

I am wtfting frt support of Ptiyflls Mason for Emeritus motutl. She has btien a devoted
s�rvtary In the Art 09partmont from 2008 to 2020. I have known Phyllis as a
sccrewry tor 1 O years. unlll I rotlred. I also kMw Phy111s as an o:w.cet,ent 9\udent who
earn&d her degree In the B.F.A. program.
l wsftod Phyfis ln the Art office when I had tssues which required her asalstance.
OIJrin,g those vfslt.s, I often witnessed the variety of tosks sho hnndkld fOf tM
Department.
1 obsesved her ans..,verlng telephone calls-among them from students who wanted to
make appointments wtth thetr advisers, or needed to be connected with faculty
members. She answered many students' ques1lons-about regls1ra11ion, declaration of
majors/minors, etc.
tn addition to telephone calls, Phyllis responded to a multitude of emails deity- from
students, fscutty, and administrators. In addition to the usual (luestlons, some of these
calls dealt with bulJdlng problems such as heating and cooling. maintenance, water
leakS, and other equipment malfunctions.
Phyllis helped me personalty by ordering equipment and supplies for the Ceramics
oo�nt.raUon. She assisted me with accounting expenses, as well as travel requests,
wh\ch were included in the new Coneor system. She was always available when I
needed lnformatloo or advice.
Phyms was clearfy the one In charge of the Oepartment•s document files
wtii.ch Included student rec�s and their programs of study. When the filing program
transitioned from paper to di,g,tal systems, she became an unofffcinl coun�o, to help
students leam to find their own records and monitor ttieir own programs of study within
uAcnleve.

=�"9

I obs&tYed that PhyUs tOOk the faculty meeting minutes f� years and drafted reports
for the Department He.id. Sile alSo <Hganlzed scholarship events
annually, Including
_
1 1l9 f� for some of those
events. I know too that Phyllis hlred student wOfkers
he Art OfliCe. I am certain that she did even more
for the Oepartment than I
w1mat.sed. Her dodlcaUon to her pos.ition
was truly admirable.
' hlghty r�nd Phyllis Mason
fOf' Emootus status.

Sinoerety.

Olona Pancloli

February 24, 2020

To Whom It May Concern:
I served as a professor of art education from 1986-2013 and as the Art Department's graduate
coordinator from 1993-2013. Phyllis Carter was hired as the department's Administrative
Assistant in 2008 after which we worked closely together until my retirement.
Ms Carter's duties included normal department functions, but specifically she provided valuable
assistance to me with my various responsibilities as coordinator of the department's graduate
programs. The latter included, but was not limited to, all aspects of processing graduate
assistantships, helping to set up advising appointments, helping with or directing students to
various offices or to the department's website to answer questions regarding registration,
financial aid, international studies, etc, and spending numerous hours processing and delivering
forms for grade changes, 400 level courses for graduate credit, registration changes,
graduation, etc.
During these five years Phyllis was always friendly, knowledgeable, and professional.
specifically remember and appreciated her warm sense of humor as she helped students and
myself navigate University systems. Based on these and many other fine qualities too
numerous to mention, I strongly and without reservation support her nomination for emeritus
staff status. Please let me know if I can be of any further assistance in the application process.
Sincerely,

Christopher J Bocklage
Professor Emeritus of Art Education

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of HOUSING recommends the awarding of Emeritus Staff
Status for the following retiring/retired staff member:
Name of staff member: Dr. Brian Fitzgerald
Title upon retirement: Assc. Director of Residential Services
Date of hire at EMU: 8-1985

RECElVED
FEB 1 9 2020

Retirement date: 8-2016

Number of years at EMU: 31
(Minimum of 15 years of service required)
P lease complete the following information on the retiring staff member for whom you are submitting this
recommendatio n. This information is needed for inclusion i n the EMU Facu lty/Staff/Student Directory.

Home address
Home telephone:

E-mail address:

Name of spouse: Debra Fitzgerald
Degree(s)/institutions/year:
Baccalaureate: BA, Michigan State University, 1 983
Masters: MS, Michigan State University, 1 990
Doctoral: Eastern Michigan University, 201 6
Please· attach 2 letters of support to this application
D te
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Recommended by
\ t<?\

Date

•

Date Submitted to Board of Regents
After the Executive Counci l member signs, please forwa rd this form and letters of support to: CFO, 101
Welch Hall. Upon approva l of the President, the recommendation wi ll be sent to the Board of Regents.
Emeritus Staff status is conti ngent upon the approval of the Board of Regents. The above information will
be kept on file in the Office of the Chief Financial Officer.Updated 8/24/12

REC E J \ ·r
9-28-2019
To whom it may concern:

:1

FEB 1 9 2020
}-j ll 1 1 l . 'I

Eastern i\ f i

J, , ,
' 1 1 • · ,,. 1

I am submitting my letter of support for Dr. Brian Fitzgerald for Emeritus Staff at Eastern Michigan
University. I have known Dr. Fitzgerald since 1993. At that time he served as the Assistant Director of
Housing. He supervised the professional live-in Housing staff and was responsible for the over-site on
the operations as well. He was directly responsible for the administration of staff duties, which included
supervising and hiring of all student staff, conducting departmental safety requirements such as fire
drills, key security and he was the liaison for Housing with the campus physical plant.
During his tenure at EMU, Dr. Fitzgerald had several changes in his role with the University. He was
promoted to the Associate Director of Housing. Because he had such diverse skills, he was asked to help
during staffing issues in several roles. He served as the Interim Director of the Student Conduct Office, as
the Interim Asst. Vice-President of Student Affairs and, as the Interim Director of Custodial Services. On
top of that, Dr. Fitzgerald has served on several all-campus committees such as the Health and Safety
and Admission Review. He has volunteered to assist teaching classes for the HESA program, serve on the
interview teams for Presidential Scholarships, the Campus United Way committee and, conducted
hearings for the Title IX office.
Dr. Fitzgerald gained his Doctorate degree at Eastern Michigan University in Higher Education
Leadership. He did this while working full-time. He has also routinely volunteered to serve on
cooperative campus/community programs such as the United Way funding allocation committees, the
Board of Directors for the EMU Credit Union and, advisor to several student organizations during his
career.
Or. Fitzgerald created and implemented several programs during his tenure. These include but are not
limited to, Housing Nightwatch security program, Got Cha security program, key security - including the
retainer block systems and later the first electronic key safe, Resident Satisfaction evaluations, Housing
study tables and, the Housing Academic Advisors and Multi-cultural Peer Advisor programs. He also was
responsible for setting up recycling programs in the residence halls.
Dr. Fitzgerald has continued to support this institution even after he retired. He regularly attends
campus programs, donates to the EMU scholarship program and helps graduating students find
employment. He is committed to serving students and the University and continues to be a positive role
model for the campus community.
With regards,

Asst. Director of Residential Operations

RECETVED
January 28, 2020

FEB 1 9 2020

To Whom It May Concern:
I am pleased to write this letter of support for Dr. Brian Fitzgerald for consideration for Staff
Emeritus at Eastern Michigan University. Prior to his departure from Eastern Michigan
University, Brian was a dedicated and committed staffmember in the Housing Department. For
over twenty years his service in the area of facilities management was outstanding. For years he
demonstrated his knowledge and skills in managing the facilities in the residence halls, student
apartments, and dining facilities.
At one point in his career at EMU he was approached by the Vice Presidents in Student Affairs
and Business and Finance to the leadership of Custodial, Grounds, Waste Management and
Motor Pool areas. I new challenge for Brian, he readily accepted the role and mastered the
Interim Director role. As in his role in the Housing Department he supervised many staff both
union and non-union employee.
My experiences with Dr. Fitzgerald were in the area of Student Affairs. While in Housing most
of his work-related responsibilities were in the facilities area, Brian was very close to and active
with the students he encountered in the residence halls. He sought to make a positive difference
in the lives of all the students he met. Most students responded well to support from Mr.
Fitzgerald. He sought to help all students regardless of the background. I personally benefited
and appreciated Brian's involvement and support in the student programming on campus. I could
always count on Brian to help with last night dances on campus even after working all day in the
Housing Office.
Dr. Fitzgerald was well respected across the University by administrators, faculty, and staff. He
worked hard to developed relationships across divisional and department offices. As a result of
his years of outstanding commitment to Eastern Michigan University in so many ways, I highly
recommend Dr. Brian Fitzgerald for Staff Emeritus Status. It is the right thing to do.
Respectfully submitted,
Gregory A. Peoples

Gregory A. Peoples
University Ombudsman, Retired

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of Controller recommends the awarding of Emeritus Staff Status for the
following
retiring/retired staff member:
Name of staff member: Rhonda Linderman
Title upon retirement: Payroll Manager
Date of hire at EMU: 9/4/ 1 979

Retirement date: 1/3 1/2020

Number of years at EMU: 40 (Minimum of 1 5 years of service required)
Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home address:
Home telephone: �

E-mail address: rlinderma@emich.edu

Name of spouse: Timothy Linderman
Degree( s )/institutions/year: Baccalaureate:
Masters:
Doctoral:
is application
Recommended by

Date

Date Submitted to Board of Regents
After the Executive Council member signs, please forward this fonn and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above infonnation will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/ l 2

EASTERN

MICHIGAN UNIVERSITY

Education First

CONTROLLER'S OFFICE

Dear Emeritus Committee,

I am recommending Rhonda Linderman for Emeritus Status at Eastern Michigan University.
Rhonda has been a part of Eastern for over 40 years. Most of which was spent in the Payroll
Department. Rhonda has been a strong advocate for Eastern and also her Department. Rhonda's
name is synonymous with Payroll here at Eastern. She is always helpful and getting people paid
and paid correctly has been her passion. Passionate is an understatement when describing
Rhonda's affinity toward her job, and her department. Rhonda has many accomplishments
during her tenure here that moved her department forward toward innovation. It is unfortunate
that I have only worked with her for the past 1 5 of her 40+ years but in that time I have come to
know her as a driven, loyal, and extremely fun to work with employee. I love hearing her many
stories of times past and will miss the many times we shared current tales that sometimes would
make us wonder "why???" We all know that being responsible for someone's paycheck is a
very stressful and sometimes not so rewarding job but Rhonda has dealt with these times with
tenacity and humor. She will be missed more than I can convey in this brief recommendation but
if anyone ever deserved Emeritus Status, it is Rhonda Linderman. I wish her the best in this new
journey.

Sincerely,

Doris Celian

November 5, 2019
RE: Recommendation for Rhonda Linderman for Emeritus Staff Status
To the Board of Regents:
It is my pleasure to recommend Rhonda Linderman, Payroll Manager for an Emeritus Staff
appointment. Rhonda has been with the University for over 41 years and I cannot think of anyone
more deserving.
Rhonda and I first met when I began my employment in the Payroll Department in 1986. Since
then we have not only worked together but I am very proud to call her my friend. When I began
we were both Payroll Processors for the Student pay. Through the years she worked diligently
to move up through the department working in almost every position and eventually was named
as the Payroll Manager. From the beginning it was more than obvious that Rhonda was dedicated
to EM U and took pride in her work and in the Institution, she is more than dependable and a true
believer in what is right.
Payroll is a d ifficult department to be in for many reasons one of which is you're overseeing
something that is extraordinarily sensitive. Most people do not interact with the Payroll
Department unless necessary. When dealing with each unique situation Rhonda has been
responsive and hypersensitive to the situation and assisted each individual with ease. At some
point in her career she has worked with most if not every department on campus and has strived
to find solutions for challenges that benefit all. Rhonda has been involved with too many projects
to name each of them but a few are the Banner implementation, FLAC, EPAF's, Electronic W-2's
as well as keeping up with Federal and State Regulations and always with the University's best
interest in mind .
It is for these reasons that I offer high recommendation for Rhonda without reservation . Through
her dedication to E M U, commitment and willingness to work with all areas for viable solutions
along with her strong sense of what is right she has most certainly earned the honor of Emeritus
status.

Tammy Walters
Accounts Payable Manager

November 1, 2019

To Whom it May Concern,
It is with great pleasure that I write this letter in support of Staff Emeritus status for
Rhonda Linderman, Payroll Manager. Rhonda has been an outstanding team member
of Eastern Michigan for over 40 years.
I was privileged to collaborate and work with Rhonda for over 20 of those years, while
working in HRIS. She is highly respected on the campus and known as a
knowledgeable member of the payroll department, as well as knowing the inner
workings of HRIS, the Banner system, Banner security and union contracts, to just
name a few additional areas. There are so many more! She helped build a strong
relationship between payroll and HRIS, the core areas for getting all Eastern Michigan
University employees - students, staff and academic, paid.
Rhonda is passionate in all that she does and in her commitment to the university. She
is a problem solver, sounding board to talk through problems, to find a resolution. I
could pick up the phone and call her and start with 'remember when ...... ' and within a
few minutes of discussion - she could remember! ! She is always willing to help test,
resolve and help work out, whatever it may be, until resolved. An incredible resource.
I also worked with Rhonda on many cross-campus teams, where she offered her
expertise and support, to all areas on campus.
I feel very fortunate to not only have known Rhonda as a colleague, but also as a
friend. It is certainly my honor to be able to recommend and support that she is
recognized for her years of service and contributions to the university and be granted
Emeritus status.
Sincerely,

Colleen Glaser
Retired Associate Director of HRIS
Eastern Michigan University

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of HOUSING recommends the awarding of Emeritus Staff
Status for the following retiring/retired staff member:

RECEIVED

Name of staff member: Mark Lewis Savage
Title upon retirement: Asst. Director of Residential Services
Date of hire at EMU: 8-1998

FEB 1 9 2020

Retirement date: 9-201 9

I '

Ea!--1

Number of years at EMU: 21 , additionally worked 4 yrs., 08-93 to 7-97
(Minimum of 1 5 years of service required)
Please complete the followi ng i nformation on the retiri ng staff member for whom you are su bmittin g this
recommendatio n . This i nformation is needed for i nclusion in the EMU Faculty/Staff/Student Directory.

Home address
Home telephon� E-mail address: msavage@emich.edu
Name of spouse: Kelly Savage
Degree(s)/institutions/year:
Baccalaureate: BA, Hastings College, Hastings, NE, 1 987
Masters: MA, University Nebraska - Kearney, Kearney, NE, 1 990
Specialist: Eastern Michigan University, 201 6
Doctoral: Current student, PhD program, Educational Leadership, Eastern Michigan
University
Please attach 2 letters of support to this application
John Donegan

ba
al=
Z=
e-=
ne
a'"'"'
_,J=e=
=----------=tt=
Date
Recommended by

\

Date Submitted to Board of Regents
After the Executive Council member sig ns, please forward this form a nd letters of support to: CFO, 101
Welch Hall. Upon approval of the President, the recommendation will be sent to the Board of Regents.
Emeritus Staff status is contingent upon the a pprova l of the Board of Regents. The above information will
be kept on file in the Office of the Chief Fi nancia l Office r.Updated 8/24/12

October 31, 2019

To Whom It May Concern;
It is with great pleasure that I offer this letter of reference for M. Lewis Savage, t have had the pleasure
of working with Lewis for over a decade and consider him a colleague and a good personal friend and a
good friend of Eastern Michigan University.
lewis has dedicated much of his life to working at Eastern Michigan University, joining the team in 1993
and spending much of his time improving the lives of thousands of students experiencing residential life
at the University. In many ways, he has set the "bar" high as demonstrated by his accomplishments and
special recognition listed below:

•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•

Apartment program occupancy increased from 68% to 97 .5%
601 w. Forest renovated, awarded Historical Marl<er by City of Ypsilanti
RECEIVED
600 W. Forest conversion from Presidential House to sorority housing
Westview Veteran's Tribute - Flag display
Apartments proactive renovations program
fEB 1 9 2020
Housing Key policies and protocols
Housing Key Safe program
Housing Key box and safe audit program
Housing Office furniture update
Fitness Trail and park
Apartment meal plan program
Apartment Summer storage program
Apartment Gender neutral Housing policy taunch
Outy phone response data tracking database
Creation of Residential Operations Manual
Created Opening Handbook
Created Closing Handbook
Created Front Desk Manual
Created Room Condition Inventory System and Instruction Manual
Created Google database share drives for:
o Key Audits
o Office Managers & Front desk service
o Professional staff residential operations forms and documents
Created shared Summer Camps & Conferences planning calendar

Relevant Awards:
Student Affairs - Gold Medallion
EMU Steering Committee • United Way Outstanding volunteer
EMU Institutional Excellence Award for work on SA Innovation Committee
Apartment debt relief program that won the SA Division Program of the Year

It is an honor and privilege for me to write this letter of recommendation in support of the Board of
Regents granting M. lewis Savage Emeritus Staff status at Eastern Michigan University.
Sincerely,
negan, Vlce-Presi,ent of Operations and facilities

REC El\l F D
FEB 1 9 2020
I

I

�
EASTERN
Ill
MICHIGAN UNIVERSITY
Housing and Residence Life

September 26, 2019

RECET\!FO
FEB 1 9 2020

Dear Budget and Finance Committee:
It is with pleasure that I nominate M. Lewis Savage for EMU Emeritus Staff. Mr. Savage has
provided service to housing and residence life since 1998 in a coordinator or leadership
position. Mr. Savage also served as an Area Complex Director from 1993-1997. During this
time, he has shown dedication to serving students, parents, and the EMU team.
As an Assistant Director for Residential Operations, Mr. Savage has designed and implemented
several processes for the department including key tracking and control, opening and closing
procedures, safety and compliance practices, and emergency plans. All of these processes have
created a setting in which we can be assured that students and staff are and will be safe
regardless of an unforeseeable emergency. This has been an important part of his role in our
department that will be sadly missed.
During his time working in our apartments, Mr. Savage oversaw all parts of the operation. He
developed and implemented an apartment renovations plan and occupancy master plan for the
area to maintain student interest and desirability of the apartment spaces. He coordinated the
Veteran's Tribute display which is still at the front of Westview Apartments.
He has been creative and hardworking throughout his tenure. In addition, there are not many
people who do not know Mr. Savage. He has served on countless campus committees, won a
Gold Medallion Award in 2012, and has built relationships in all areas of EMU. He is loyal to the
university and to students and would help anyone who asked. I am happy to provide additional
support for this status as needed.

Sincerely,

Jeanette Zalba
Director, Housing and Residence Life
Lower Level Dining Commons One • Ypsilanti, Michigan 48197
734.487 .1300 • Fax: 734.487.8513
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EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION

N�1�

The Department/Office of __ recommends the awarding of Emeritus Staff Status for the following
retiring/retired staff member:

c.l�

Name of staff member:�
�
Q_

1
L ,...J r r ���\rt
Title upon retirement: fl.!Z{Y\ \I\'.>'
l�

Date of hire at EMU:

n

1ll'5?t5

Number of years at EMU: 3(

��

Retirement date:

20 1 9

(Minimum of 1 5 years of service required)

Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information ·
·
· ·
Home address
Home telephone:

bn")(};deu&J

Name of spouse: \

Degree(s)linstitutions/year: Baccalaureate:

&�

Masters:

f-t�rfo�i,}

Doctoral:

.

'

..

y

2 8 2-0
Date

Date Submitted to Board of Regents
After the Executive Council member signs, please foiward this form and letters of support to: CFO, 1 0 1 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/1 2

EASTERN

MICHIGAN UNIVERSITY

Education First

SCHOOL of NURSING
emich.edu/nursing

February 18, 2020
Eastern Michigan University
Emeritus Staff Application
Dear Emeritus Review Committee:
I am pleased to write this letter of support for Jane Jackson to be inducted into the
Emeritus Staff status. Ms. Jackson started at EMU in 1988 in clerical services and has
worked in a variety of offices over her 3 1 years here. Jane finished her last 14 years as
the Administrative Assistant in the School of Nursing. During that time, Ms. Jackson
was responsible for overseeing the office operations including class schedules, instructor
assignments, accreditation reports, and all things with a budgetary impact. Jane took her
job seriously and scrutinized every expense on behalf of the school and the university.
Ms. Jane Jackson received her B.A. degree in Paralegal Studies from Eastern Michigan
University. Her educational background provided a great resource for any and all legal
agreements and/or contracts the School of Nursing was pursuing. Ms. Jackson was a
resource for all faculty, other staff in our department, and others within the College of
Health and Human Services.
Over 3 1 years, Ms. Jane Jackson, was an active staff within the School of Nursing and
the university. I am very happy to support Ms. Jackson's nomination for Emeritus Staff
status.
Sincerely,

Michael L. Williams, PhD, MSN, RN, CCRN, CNE
Director and Associate Professor
School of Nursing

EASTERN
MICHIGAN UNIVERSITY

Education First

SCHOOL
------------------

NURSING
em ich. edu/nursing/
0/

February 1 8, 2020
Eastern Michigan University
Emeritus Staff Application
Dear Emeritus Review Committee:
I am writing a letter of support for Jane Jackson to be inducted into the Emeritus Staff status.
Jane started at EMU in 1 988 and has worked in a variety of roles within EMU over the 3 1 years
she worked here. During my time working with her, Jane was always pleasant with students and
did everything in her power to help them on the phone and in person. She was very welcoming
when I joined the staff here and was always willing to help me out when needed.
Jane also received her degree here at Eastern Michigan University and her educational
background provided a great resource when working on agreements and/or contract the School
of Nursing was pursuing. Jane was a great resource for faculty, staff and students. She was very
personable on the phone with students and was always able to diffuse situations when the
students were not happy. She made it a habit of finding out who could help the student, rather
than just transferring them to someone else.
I worked with Jane for almost five years in the School of Nursing and I am very happy to
nominate her for Emeritus staff status.
Sincerely,

Silisa Waldroop, MA
Administrative Assistant II
School of Nursing

EASTERN MICmGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of College of Arts & Sciences recommends the awarding of Emeritus Staff
Status for the following
retiring/retired staff member:

Name of staff member: Wanda Monks

Title upon retirement: Admisistrative Secretar_y

Retirement date: 09/30/2020

Date of hire at EMU: 08/1 7/198 1

Number of years at EMU: l2.. (Minimum of 1 S years of service required)

Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation.
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home address:

Home telephone:
Name of spouse:

E-mail address: wmonks@emich.edu

John Monks

Degree(s)/institutions/year: Baccalaureate: __
Masters:

Doctoral: _

Please attach 2 letten of support to this appUcatlon
Doug Baker

9/9/20
Date

Joseph Csicsila

Recommended by

9/9/20
Date

9/9/20
Date

Date Submitted to Board of Regents
After the Executive ColDlcil member signs, please forward this fonn and letters ofsupport to: CFO, 101 Welch Hall. Upon
approval of the President. the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above infonnation will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/12
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E1/11c11lirm First

COLLEG E Of ARTS Ai\D SCIENCES
emic/1.e,lu

Letter of Support for Wanda Monks
Re: Staff Emerita
September 4, 2020
It is my pleasure to write a letter of support for Wanda Monks toward her application for Staff
Emerita. For over 40 years Wanda has been a dedicated, ethical, and dynamic contributor to EMU. A
leader who consistently strives to uphold university policies and standards, Wanda has worked in a
variety of capacities in offices across campus, including the mailroom (where she began), departments
of Geography & Geology and English, and the Graduate School, among others. For the past three years
I have had the opportunity to work directly with her in the CAS Dean's office, and Wanda's vision,
leadership, and kindness have helped to create a team-oriented, supportive environment, one where
students are first and humanity and empathy are demonstrated daily.
One of Wanda's many strengths is helping to coordinate the use of institutional systems. Her
knowledge of Banner, the scheduler, among other systems has made her an indispensible member of
the Dean's office, college and university. Administrators, staff and faculty consult with her about
systems and processes; therefore, Wanda and her expertise have become integral to the effectiveness
of these systems. For example, Wanda schedules classrooms for the entire college (the largest of the
five); and she learned the system well enough to assist in these efforts, at times, across the entire
university. She shares information and perspectives and graciously works one-on-one with staff
members who may need extra support and guidance. For example, she recently counseled one staff
member for an academic year, striving to ensure the person effectively processed pafs, unusually
complex in the staff member's department, among other related systems.
As the president of her union, Wanda has worked to ensure labor and management work
together to configure appropriate conditions and benefits. Importantly, she has been able to view
issues from multiple perspectives and offer insights and raise questions that encourage cooperation
and common vision; and she brings that commitment to camaraderie and excellence to the CAS Dean's
office. She counsels student assistants as they learn to navigate their academic and personal
journeys-some of the students continue to correspond with her even after they have graduated. As a
member of the CAS Dean's office, I have observed other major strengths of Wanda's: she is loyal,
dependable (she is never absent!), persistent (she will not give up until she has resolved the problem),
and generous. We will miss seeing Wanda every day and the energy she brings to the office, including
her laughter and the delicious food she makes to share for lunches or birthday celebrations (she
makes sure student assistants' birthdays and academic achievements are celebrated).
Personally, when I was the interim director for the School of Music & Dance, Wanda guided me
to better understand aspects of music and musicians, which was invaluable because MUSD is not my
home discipline. Most importantly, she counseled me with kindness, and I will always value those
experiences-and the humor that accompanied her helping me to avoid faus pax (she ensured I
stopped calling a sousaphone a tuba). Wanda's respect for EMU and her passion for music (and
Marching Band) ranks behind only family. Those ofus who have had the privilege to work with Wanda
Monks are better off because of it. She has certainly earned the honor of Staff Emerita and will always
represent what is great about EMU.
I

•

•
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emich.edu

Education First

September 9, 2020
To Whom It May Concern:
It is with great pleasure that I write to recommend Wanda Monk's appointment to
Emeritus status upon her retirement in September 2020. Wanda has served our
students, the Department of English, the College ofArts and Sciences, and Eastern
Michigan University with tremendous distinction during her tenure at EMU. She is,
without a doubt, highly deserving of this honor.
My first experience working with Wanda was nearly 25 years ago when I hired into
EMU as a lecturer in the English Department. She was serving then as the senior
administrative assistant to Department Head Marcia Dalbey. It was a memorable
experience for me for all kinds of reasons, including the care and attention Wanda
provided me both personally and professionally over the next few semesters. It was
a great time to be teaching in the English Department at EMU. Professor Dalbey
looms large in the department's history as one of its finest and most competent
leaders. There's no question she's richly deserving ofthat legacy. But I've always
believed that much of what Professor Dalbey was able to achieve for the department
was made possible in large part to Wanda's expert management of the main office
during those years. It was truly a team effort.
Wanda's path at EMU and mine took us in different directions and to parts of
campus that didn't have a whole lot of contact with each other beginning in the early
2000s. But in 2017, I was appointed Department Head in English and Wanda at that
time was the senior administrative assistant in College of Arts and Sciences Dean's
Office. Once again, Wanda provided me with the kind of personal and professional
support that enabled me to succeed. She was a reliable resource for me and my staff,
and a constant source of encouragement. The College of Arts and Sciences is a better
unit today because ofWanda's administrative expertise. There isn't a single
department or school in CAS that has not benefitted from her guidance.

612 Pray-Harrold, Ypsilanti, MI 48197• 734.487.4220

For more than forty years, Wanda Monks has made a difference at Eastern Michigan
University. Students, staff, and faculty have all been the recipients of her expert
institutional knowledge, her generous profession support, and her personal
kindness. Though I have worked with Wanda in a number of different roles, I am
most grateful to call her a friend-and a close one at that Wanda is greatly
deserving of emeritus status.

Sincerely,

Joseph Csicsila
Head
Department of English Language and Literature

BOARD OF REGENTS

SECTION: 5
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
EMERITUS FACULTY STATUS

ACTION REQUESTED
It is recommended that the Board of Regents grant Emeritus Status to fourteen (14) former
faculty and two (2) former lecturers.
Faculty:
Gregg Barak, Department of Sociology, Anthropology and Criminology from 1991 to 2020 who
retired after 29 years; Mary Brake, School of Engineering from 2004 to 2020 who retired after
16 years; Margaret Davis, Art and Design from 1994 to 2019 who retired after 25 years; Sandra
Defebaugh, Department of Marketing from 1986 to 2020 who retired after 33 years; Badie Farah,
Department of Computer Information Systems from 1982 to 2020 who retired after 38 years;
Bob Lahidji, School of Engineering from 1994 to 2020 who retired after 26 years; Virginia
Maceda Lan, School of Nursing from 1997 to 2020 who retired after 23 years; Jean M. McEnery,
Department of Management from 1980 to 2020 who retired after 40 years; John Whitney Prince,
School of Music and Dance from 1981 to 2020 who retired after 39 years; Keith Judd Stanger,
University Library from 1974 to 2020 who retired after 46 years; James Stein, School of Visual
and Built Environments from 1991 to 2020 who retired after 29 years; Jeanne L. Thomas, School
of Social Work from 2004 to 2020 who retired after 16 years; Pam Walsh, School of Health
Sciences from 2005 to 2020 who retired after 15 years; and Patricia Zimmer, School of
Communication, Media and Theatre Arts from 1980 to 2020 who retired after 40 years.
Lecturers:
Kathy Ashton-Miller, Department of Teacher Education from 1987 to 2020 who retired after 31
years; Margaret Polmear Patterson, Department of Teacher Education from 1989 to 2020 who
retired after 31 years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
provides that a faculty member who has served the University for at least fifteen (15) years may
be nominated for Emeritus Faculty Status upon retirement.

The nominations for these individuals have received the support of the Department Head or
School Director, the Dean of the College, and the Provost and Executive Vice President for
Academic and Student Affairs.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY RECOMMENDATION
October 22, 2020
FACULTY:
Gregg Barak
Professor, Department of Sociology, Anthropology and Criminology
(29 years)
Doctorate
University of California, Berkely
Masters
University of California, Berkely
Baccalaureate
University of California, Berkely
Mary Brake
Professor, School of Engineering
(16 years)
Doctorate
Michigan State University
Masters
Michigan State University
Baccalaureate
Michigan State University
Margaret Davis
Professor, Art and Design
(25 years)
Masters
University of Michigan
Baccalaureate
Boston University
Sandra Defebaugh
Professor, Department of Marketing
(33 years)
Juris Doctorate
Michigan State University
Baccalaureate
Michigan State University
Badie Farah
Professor, Department of Computer Information Systems
(38 years)
Doctorate
Ohio State University
Masters
Ohio State University
Masters
Wayne State University
Baccalaureate
University of Damascus
Bob Lahidji
Professor, School of Engineering
(26 years)
Doctorate
University of Missouri
Masters
Pittsburg State University
Baccalaureate
Pittsburg State University

Virginia Maceda Lan
Professor, School of Nursing
(23 years)
Doctorate
University of Michigan
Masters
Catholic University of America
Baccalaureate
University of the Philippines
Jean M. McEnery
Professor, Department of Management
(40 years)
Doctorate
Wayne State University
Masters
Northern Illinois University
Baccalaureate
Marquette University
John Whitney Prince
Professor, School of Music and Dance
(39 years)
Doctorate
University of Colorado
Masters
University of Michigan
Baccalaureate
University of Michigan
Keith Judd Stanger
Assistant Professor, University Library
(46 years)
Masters
University of Illinois
Masters
Ohio State University
Baccalaureate
Binghamton University, State University of New York
James Stein
Professor, School of Visual and Built Environments
(29 years)
Doctorate
Wayne State University
Masters
Buffalo State College
Baccalaureate
Buffalo State College
Jeanne L. Thomas
Professor, School of Social Work
(16 years)
Doctorate
West Virginia University
Masters
West Virginia University
Baccalaureate
Kenyon College
Pam Walsh
Associate Professor, School of Health Sciences
(15 years)
Doctorate
Wayne State University
Masters
Wayne State University

Masters
Baccalaureate

University of Michigan
University of Detroit

Patricia Zimmer
Professor, School of Communication, Media and Theatre Arts
(40 years)
Masters
Florida State University
Baccalaureate
University of Evansville

LECTURERS:
Kathy Ashton-Miller
Lecturer, Department of Teacher Education
(31 years)
Masters
University of Missouri
Baccalaureate
Wilson College
Margaret Polmear Patterson
Lecturer, Department of Teacher Education
(31 years)
Doctorate
Oakland University
Masters
Eastern Michigan University
Baccalaureate
Eastern Michigan University

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
The D epartment or School of
Socio l ogy, Anth ro & Cri mi n ology rec ommen d s the aw ard i ng o f
Emeritus Faculty Status for the following retiring/retired faculty member:
9_
9_9_a_re_
Name of Faculty Member: _G_r_
k ___________________
a_
Current Status/R ank at EMU :
Date of Hire at EMU:

-----------------------Fu ll Profe s sor

8/1 /9 1
---------

Number of Years at EMU:

29
------

Degree(s)/Institutions

-----------

Retirement Date: 8131 120

(Minimum of 1 5 years of service required)

e_
i v_
r k_
6f7
B_
rs_ity
l e_
e_
e_
y_
c_a_li_
n i_
_
4.......,____
fo_r_
a_
,_
_o_t_
u_
n_
Doc to ral : __
Masters:

--------------------Un i versity of Califo rnia, B e r ke l ey 6f71

Baccalaureate

Univers ity of Ca li fo rnia, Be rke l ey 6f70

Please Attach a Brief Statement of Support to this 2 page application

Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost's Office.

Kimberly L. Barrett 7/21/20
8/3/20

Department Head

Date

8/3/2020

ate

Please continue to page 2 of this application.

Updated: July 20 1 9

Date

Date
Date Submillcd lo Board of Regents

EASTERN

MICHIGAN UNIVERSITY
Education First

Sociology. Anthropoloi}' & Criminolo�
emich.edu

Wednesday July 22, 2020
The Provosts Office
Academic and Student Affairs
106 Welch Hall
Ypsilanti, Ml 48197
Re:

Emeritus Faculty Status Recommendation
Statement of Support for Dr. Gregg Barak

Dear Eastern Michigan University Board of Regents:
I am honored to write you this statement of support recommending my
colleague, Dr. Gregg Barak, Professor of Criminology, for Emeritus Faculty Status. Dr.
Barak has been serving the Department of Sociology, Anthropology, and Criminology in
a range of capacities for twenty-nine years. In this letter, I would like to highlight a few
examples of Dr. Barak's scholarship, teaching, and service that have shaped our
department, our campus, and our discipline.
Dr. Barak's journey in higher education began by studying criminology, from the
undergraduate through doctoral level, at the University of California at Berkeley. Dr.
Barak and his cohort comprise an elite group of scholars ("The Berkeley School of
Criminology") who are credited as major contributors to radical criminological thought.
That is, Dr. Barak and his colleagues at Berkeley generate research that centers power
differentials (e.g., political economy, race, gender) in understandings of crime and
justice. Throughout his career, Dr. Barak has kept (and continues to keep) it radical,
analyzing a broad range of criminological topics including: social movements, social
change, corporate crime, media, homelessness, and violence. To date, Or. Barak has
authored or edited over twenty books, over fifty chapters or article re-prints in books,
and over thirty-five articles published in peer-reviewed, scholarly journals. Or. Barak has
also penned dozens of op-eds, made several television and radio appearances, and has
delivered numerous public lectures discussing his research.
Dr. Barak's prolific scholarship is widely recognized and commended in our
discipline. He has earned several prestigious awards from the American Society of
Criminology's Division on Critical Criminology & Social Justice, including the Praxis
Award (2019), the Life Time Achievement Award (2007), and the Critical Criminologist of
the Year Award (1999). His book Unchecked Corporate Power: Why the Crimes of
Multinational Corporations are Routinized Away and What We Can Do About it was
awarded the 2017 Outstanding Book Award from the American Society of Criminology's
Division of White-Collar and Corporate Crime. Another of Dr. Bara k's books, Theft of a

712 Pray-Harrold, Ypsilanti, Ml 48197 • 734-487-0012 • Fax 734-487-7010

Nation: Wall Street Looting and Federal Regulatory Colluding, was awa rded the 2012
Outstanding Publication Award from the White-Collar Crime Research Consortium and
the National Center for White-Collar Crime. In 2003, he beca me the 27th Fellow of the
Academy of Criminal Justice Sciences. Dr. Barak's scholarship has also been formally
recognized within the EMU community: in 2007, he was awarded EMU's Ronald W.
Collins Distinguished Professor Award for Scholarly and Creative Activity.
Dr. Barak regularly brings his scholarship into EMU classrooms. He has taught at
both u ndergraduate and graduate levels, including courses on criminology,
criminological theory, global criminology, and others. Dr. Ba rak pa rticipated in EMU's
2001-2002 Writing Across the Curriculum Fellows Program, and has routinely taught our
Writing-I ntensive Criminology Senior Seminar Capstone course. He's chaired and
advised dozens of cri minology and sociology masters thesis projects at EM U, and has
collaborated with �MU graduate students and alumni on schola rly publications. Or.
Barak has also served as an outside dissertation committee member for several doctoral
students in progra ms across the country.
Dr. Barak's EMU service record is equally impressive. From 1991 through 1996,
Dr. Bara k served as head of our depa rtment. He has also served several semesters as
the Graduate Coordinator for the Criminology and Crim inal Justice program. He spent
two years chairing the EMU Task Force on I nterdisciplinary Studies, two years as Arts
Head Representative on the College of Arts and Sciences Research Fellowship and
Sabbatical Leave Committee, and three years as Head Representative from the College
of Arts and Sciences Graduate Faculty Council. Dr. Barak has also previously served as a
G rievance Officer with the EMU AAUP. He has been an active member of the
Criminology Cu rriculum Committee for over a decade.
I am confident Dr. Barak exemplifies all that is expected of Emeritus Faculty. It is
undeniable that his productivity, achievements, and acclaim continue to increase the
visibility of EMU. If there is anything additional that I may provide, please do not
hesitate to contact me at KBarret7@ emich.edu. Thank you.
Sincerely,

Kim berly L. Ba rrett, Ph.D.
Associate Professor of Criminology
Eastern Michigan University

EASTERN MICffiGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of Engineering
recommends the awarding of
Emeritus Faculty Status for the following retiring/retired faculty member:

___ _____________________

Name of.Faculty Member: Dr. Mary Brake
;;.._

-----------------------

Current Status/Rank at EMU: Professor
Date of Hire at EMU : July 1 , 2004

Retirement Date: June 30, 2020

-----

Number ofYears at EMU: 1 6

Degree(s)/Institutions

(Minimum of 15 years of service required)

Doctoral: Ph.D. Mechanical Engineering, Michigan State University
Masters: M.S Physics, Michigan State University
Baccalaureate B.S. Physics, Michigan State University

Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost's Office.
LaMar Stewart
Recommended by

(please print)

9/30/2020
Date
10/01/2020
Date

Mohamad S Qatu
Dean

101�12020

10/1/2020
Date

Date Submitted to Board of Regents

Please continue to page 2 of this application.

Updated: July 2019

EASTERN
MICHIGAN UNNERSITY

SCHOOL of VISUAL AND BUILT ENVIRONMENTS

Education First

emic/1.cdu

To:

Mohamad Qatu, Dean, College of Engineering and Technology

From:

Suleiman Ashur, Director, School of Visual and Built Environments

CC:

Dr. Mary Brake, College of Engineering and Technology

Subject: Nomination of Dr. Mary Brake, for Professor Emeritus
Date:

May 26, 2020

This memo serves as my formal nomination of Dr. Mary L. Brake as Professor Emeritus with the
College of Engineering & Technology.
Dr. Brake has served as a member of the full-time faculty of the College since her official
appointment as the Director of the new Doctoral Program in the College in July 1 , 2004, as well
as a full Professor with tenure in the School of Engineering Technology. In the fall of 2006, she
transitioned to teaching in the Mechanical Engineering Technology program in the School of
Engineering Technology. In 201 1 , she hosted a visit from ABET (the Accrediting Board of
Engineering and Technology), which resulted in ABET accreditation for the Mechanical
Engineering Technology program. This was the first program to achieve ABET accreditation at
Eastern Michigan University. In the fall of 201 5 she because the interim Associate Dean, and
has held this post up to her retirement. As part of the associate dean position, she once again
became responsible for the doctoral program.
During her 1 6 years of service, Dr. Brake trained three doctoral students as well as served on
several doctoral committees. She presented papers at numerous professional conferences and has
published multiple scholarly journal articles on subjects as diverse as the correlation between
what high school students think about technology and their intent to study a STEM major in
college, to the surface modification of polymer surfaces by RF plasmas, to assessment
techniques in mechanical engineering technology.
In her role as a faculty member in the Mechanical Engineering Technology (MET) program, she
used her experimental expertise to develop the laboratory experience for the MET students, as
well as the freshmen experience in engineering technology. Specifically she put together a set of
experiments for MET 3 1 4 Thennodynamics and MET 3 1 9 Fluid Mechanics. Arguably her most
important contribution was to secure ABET accreditation for the mechanical engineering
technology program in 20 1 1 - 2012. ABET predated the accreditation to October, 2010, so any
student who graduated after October 2010 could claim on their resume to have graduated from
an ABET accredited program. During her tenure as program coordinator (2007 - 2015) the MET
program grew from 80 students to almost 200 students.
Dr. Brake has helped Eastern Michigan University in her service activities by assisting
colleagues in the pursuit of ABET accreditation as well as reaccreditation of the MET program.
She served on the committee that developed the infonnation assurance/cyber defense major
(~2005). As a faculty member she served on the College Faculty Committee, the School of
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Engineering Technology instructional committee and several search committees for faculty, the
search committee for the associate dean (20 1 0), and dean (20 1 4), and university committees like
the Environmental and Educational Facilities Committee (EECF) and the University Assessment
Committee. She was responsible for encouraging other technical departments on campus to
share the cost of purchasing Matlab, a high-perfonnance language for technical computing. She
helped with the instruction of summer assessment seminars sponsored by the Faculty
Development Center.
One of her first accomplishments as Associate Dean, was to work with a faculty member to write
the course proposals and program proposal to initiate the mechanical engineering program, the
first engineering program on campus. Other engineering programs have followed. Two years
ago, Dr. Brake served on one of the Higher Leaming Commission (HLC) report committees,
helping team members write a portion of the report and representing the College of Technology
during the HLC visit. She continued to serve on the EECF and University Assessment
Committee, but now as an administrator.
She has always viewed her most important contribution to EMU as educating students,
particularly students who were not well prepared from high school and who might not have
gotten a college education if not for EMU. She worked tirelessly to network with companies to
find co-op positions for students, help arrange senior design projects with industry, and then
connecting students to high paying jobs. She says her greatest pleasure is the fact that so many
of her students keep in contact, sharing not only their professional accomplishments but their
personal joys like marriage and the birth of children.
The position of Professor Emeritus will allow Dr. Brake to continue to fonnally serve the
College of Engineering & Technology and Eastern Michigan University in community outreach,
scholarly activity, and instruction support. Her personal dedication and ongoing relationship with
our College and University will be invaluable.

Suleiman Asnur, PhD, PE
Director, School of Visual & Built Environment

206 Roosevelt Hall, Ypsilanti, MI 48 1 97 • 734.487.2490
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October 1 , 2020
Dean Qatu,
This memo serves as my personal support of Dr. Mary Brake as Professor Emeritus.
Dr. Brake served as a member of the tenure-track faculty of the College of Technology (now
College of Engineering and Technology) sin ce her appointment as the Director of the new
Doctoral Program in the College on July 1 , 2004, as well as a Full Professor in the School of
Engineering Technology.
In the Fall of 2006, she transitioned to teaching in the Mechanical Engineering Technology
program and serving as the program coordinator in the School of Engineering Technology. In
20 1 1 , she hosted a visit from ABET (the Accrediting Board of Engineering and Technology),
which resulted in ABET accreditation for the Mechanical Engineering Technology program.
This was the first program to achieve ABET accreditation at Eastern Michigan University. In the
Fall of 20 1 5 she became the Interim Associate Dean of the C ollege where she remained until
retirement.
Dr. Brake is a valued colleague and more than deserving of emeritus status.

Sincerely,

Philip Rufe
Director (I), School of Engineering

School of Engineering

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of _Art & Design_______ recommends the awarding of
Emeritus Faculty Status for the following retiring/retired faculty member:
Name of Faculty Member: _Prof. Margaret Davis________________
Current Status/Rank at EMU: _Professor_________________
Date of Hire at EMU: _Fall 1 994_
EMU:

25

---

Retirement Date: _August 20 1 9__ Number of Years at

(Minimum of 1 5 years of service required)

Doctoral :

Degree{ s)/Institutions

Masters:

MFA in Studio Art from the University of Michigan

Baccalaureate_BFA _Boston University_____
Please Attach a Brief Statement of Support to this 2 page application

Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost's Office.

Date
Sandra Murchison_October 1 , 2020____
I I I
•
.
I
Date

.

I

Please continue to page 2 of this application.

Updated: July 20 1 9

Dean

1 0/1 /20
Date
Date Submitted to Board of Regents

Margaret Davis
25 Years
MFA, the University of Michigan Stamps School of Art and Design
The Art Faculty recommends Professor Margaret Davis, who served the School of Art and
Design and Eastern Michigan University for 25 years before retiring in August 20 1 9, for the rank
of Professor of Art, Emeritus.
Margaret Davis joined the faculty of Eastern Michigan University in the fall of 1 994. During her
tenure as a professor in the Art Department and later the School of Art and Design, Margaret
taught a range of courses in the Painting and 2-D areas and provided mentorship to students in
foundations, intermediate and advanced courses and graduate levels. Her expertise in her field
and effectiveness as an instructor while she was a member of the faculty was continuously
evident in the accomplishments of her students. Within the 2-D area, in addition to many other
courses, Margaret was also one of the key faculty members teaching figure drawing and figure
painting; students would often arrange their schedules a year ahead of time in order to be able to
take figure painting or drawing with Professor Davis. Beyond the classroom, Margaret supported
her students, colleagues and department by providing extensive service on committees and by
acting as the 2-D area coordinator for many years. She helped the department develop
curriculum for a substantially revised concentration in Painting and later participated in the
revisions for a completely new BFA program.
While a faculty member, Margaret Davis led a very active studio practice outside of the
classroom and university, a practice which she continues at present time. Professor Davis '
creative work centers on the figure in paintings that use various processes, media and imagery to
create narratives that are both bold and introspective in their reflections on contemporary societal
issues. Margaret's technical accomplishment and her command of the medium are dazzling; at
the same time, her sensitive and empathetic treatment of her subjects reveals the humanity of the
individuals and situations depicted in her paintings.
Professor Davis' creative work continues to be widely disseminated, from regional exhibitions
such as her most recent solo exhibition: Barriers and Preservers at the Duderstadt Center
Gallery at the University of Michigan and multiple national exhibitions around the country.
Internationally, in 20 1 6, she was featured in a two-person exhibition: Margaret Davis and Louis
Marinara at Karnataka Chitrakala Parishath, Bangalore, India.
Professor Davis ' impressive accomplishments as an educator, facul ty member, and artist and her
many contributions to the School of Art and Design and Eastern Michigan University make her
highly deserving of the rank of Professor of Art, Emeritus.
Sincerely,
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Statement of Support for Dr. Sandra Defebaugh
Recommendation for Appointment as Emeritus Professor
Prepared by Dr. Lewis Hershey, Department of Marketing
Dr. Sandra Defebaugh's contributions over the years included developing specialized classes in
International Business Law, Employment Law, Law for Financial Professionals, Sports Law, and
Ethics & the Law, and her integral involvement in curriculum across the business disciplines
through her membership in COBACC from its inception until her phased retirement in 201 8.
She taught in each of the MASCO cohorts and the seminar to prepare AAA brokers to become
independent as part of a corporate spin-off. Ever dedicated to our mission, she was a founding
member of the ad hoc Ethics Committee that later became the Professionalism and Ethics
Committee, on which she served continuously until her retirement just a few days ago. Her care
for students and her outstanding performance in the classroom were twice recognized through
the COB Teaching Award.

•

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs
EMERITUS FACULTY STATUS RECOMMENDATION

The Department or School of Compute r Information Systems

recomme nds the awarding of

Emeritus Faculty Status for the fol lowing reti ring/retired faculty member:

B_
a_
d_
ie_
N_
._
F_
a_
ra_h____________________
Name of Facu l ty Member: _

-----------------------

Current Statu s/Rank at EMU : Profe ssor

8/3 1 /202 0
--------- Retirement Date : ----------(M in imum of 1 5 years of service required)
Number of Years at EMU: -----38

Date of H ire at EMU : June 1 982

Dcgrcc(s)/l n sti tutions

Doctoral : The Ohio State U niversity
Masters: The Ohio State University, Wayne State U n iversity
Baccalaureate U niversity of Damascus , Syria

Please Attach a Brief Statement of Support to this 2 page app l i cation
Emeritus Faculty status is contingent upon the approval o f the Board of Regents. Candidates. once approved, wi l l
b e awarded Emerilus status after their official reti rement date. This i n fonnation wi l l be kept o n ti l e in the
Provost 's Office.
- H u ng-L ian Tang 7/27/2020
Recommended b

(please print)

Date

9/3 0/2020

Date
Date Submitted to Board of Regenli.

Please continue to page 2 of this applicati on.

Updated; July 20 1 9

Statement of Support for Dr. Badie N. Farah

Recommendation for Appointment as Emeritus Professor
Prepared by Dr. Hung-Lian Tang , CIS Department

Brief Statement of Support Attached to the Form

After completing his Ph.D., Dr. Farah accepted a position at General Motors and
joined General Motors Information Systems and Communications Activity, a
technology office associated with the office of the CEO. At the same time Dr.
Farah became an Adjunct Professor at the Computer Science Department of
Wayne State University. Dr. Farah joined the faculty of the College of Business at
Oakland University, Rochester, Michigan. :rhen he joined Eastern Michigan
University and remained on the COB faculty until his retirement, a thirty eight
years of service to the university.
Dr. Farah authored two text books and co-authored one. He published and
presented over one hundred papers in professional journals, technical books, and
proceedings of technical conferences.
Dr. Farah served as a consultant to businesses, and institution of higher education
in the U.S., as well as, internationally. He also served professional and social
organizations. He also served as the president of the parish counsel of Saint George
Orthodox Church in Flint, Michigan.
In 1 982 Dr. Farah joined Eastern Michigan University as an Assistant Professor in
Computer Information Systems Department and was tenured and promoted to both
Associate and Full Professor by 1 990. He served the EMU, the COB, and the CIS
Department in a various level of University governance and student advising.
Dr. Farah was listed in Marquis Who is Who in America. He belongs to several
honor societies.

EASTERN MICHIGAN UNIVERS ITY
A cademic and Stud en t Affairs

EMERITUS FACULTY STATUS RECOM MENDATION
The Departme nt or School of Enginee ring
recommends the aw arding o f
Emeritus Faculty Status fo r the fol l m, i n g retiring/retired fac ulty mem ber:
i _
Name of Fac ulty Member: Dr. Bob L2 h i�_

------------------------Retirement Date: June 30, 2020
Date o f Hire at EMU : --------1 994
Curre nt Status iRank at EM U : Profe ssor

26
N umber of Years at EM U : -----(Minimum of 1 � y1.:ars of scrv icl: n:quin:d )

Degree( s )/Institutions

Doctoral : Ph . D .• Industrial Techno logy. University of Missouri-Columbia
Masters: MS , Manufacturing Tech nology, P1ttsburge State University-Kansas ( PSUK)
Baccalaureate BS, Ma!Jufactunng & □nign T�chnology, PSU K

f1e,ase Attach a Brief Statement of Support l o t h i s 2 LJaueappl ication
Emeritus Fai..:uhy statu� i� contingent upon the appnwal of the Board of Regents . Candidates. once approved. w ill
he aw arded 1-:mi:ritus status after thl!ir official retirement duti:. rhis infommtion will he kept on fi k in the
Prm-o-.(s Ollice.

Suleiman Ash u r
( please print )

Bob Lahidji
Department I lead

5/26/2020
I late

5/26/2020
Date

9 18 :l-0
D.ite

Please continue to page 2 of this appl ication.
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To:

Mohamad Qatu, Dean, College of Engineering and Technology

From:

Suleiman Ashur, Director, School of Visual and Built Environments

CC:

Dr. Bob Lahidji, School of Engineering

emich.edu

Subject: Nomination of Dr. Bob Lahidji, for Professor Emeritus
Date:

May 26, 2020

This memo serves as my formal nomination of Dr. Bob Lahidji as a Professor Emeritus with the
School of Engineering at the College of Engineering & Technology (CET).
Dr. Lahidji started his career at EMU in 1 994 and served as a member of the full-time Faculty in
the Department of Industrial Technology at the CET. He taught several undergraduate and
graduate courses in the Engineering Management and Manufacturing Technology programs. In
addition, he served in variety of Department, School, College, and University committees
including and not limited to five years as the chair of College Faculty Council and two years as
member of the University Faculty Council. Dr. Lahidji was granted tenure in 1999 and promoted
to Associate Professor, and in 2006 was promoted to Full Professor.
In 2001, he was appointed as the Interim Department Head of the Department of Engineering
Technology and in 2002 appointed as the permanent Department Head after a national search.
He held this position for 16 years until 2018, when he decided to return to faculty. In May 201 8 ,
he returned to his previous position as an Interim Director o fthe School of Engineering.
During the 1 8 years as the School Director/Department Head, Dr. Lahidji served on several
hiring committees for several Deans, Provosts, and served on multiple University committees
with several and diverse responsibilities. Dr. Lahidji displayed leadership by managing up to 32
faculty, several Part Time and Full Time lectures, and up to 700 students, and for two years
managed two schools, the school of Engineering Technology and the Information Security and
Applied Computing.
The faculty consider Dr. Lahidji as an effective leader, professional, consensus builder, a team
player, fair, and firm. He is thoughtful, always ready to listen, and hear both sides of issues. His
decisions are always made after getting all the relevant information. His office is always open to
the students, faculty, and staff. He always treats people professionally and respects others. Dr.
Lahidji always promotes diversity in the Department/School.
In the past 1 8 years, Dr. Lahidji hired more than a dozen faculty and evaluated many tenure,
promotion, and professional perfonnance evaluation documents. He took the responsibility of
mentoring faculty, and helped them with their professional development. He participated in
program reviews, and used the program reviews as a tool to improve the programs. He always
acknowledged his faculty and admitted that without their participation and support his
achievements could not be possible.

206 Roosevelt Hall, Ypsilanti, Ml 48197 • 734.487.2490

EASTERN
MICHIGAN UNIVERSITY
Educatio11 First

SCHOOL of VIS UAL AND B UILT ENVIRONMENTS

emich.edu

Dr. Lahidji had set several goals to achieve during his leadership of the engineering school. He
implemented his vision by asking ad hoc committees to come up with new programs or update
the existing programs in order to better serve the industry and have our graduates meet their
needs. Thus, he facilitated the effort in bringing several engineering programs and ABET
accreditation to the School of Engineering. These achievements could not be possible without
the help of Dean Qatu and full support of faculty.
The position of Professor Emeritus will allow Dr. Lahidji to continue to formally serve the
School of Engineering, the College of Engineering & Technology and Eastern Michigan
University in community outreach, scholarly activity, and instruction support. His personal
dedication and ongoing relationship with our C ollege and University will be invaluable. I
strongly support him for this well-deserved nomination.
Best regards,

Suleima A hu , PhD, PE
Director, School of Visual & Built Environment

206 Roosevelt Hall, Ypsilanti, Ml 48 1 97 ■ 734.487 .2490
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EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of _.___,;;;;_.:.a....__.�=+------ recommends the awarding of

Emeritus Faculty Status for the following reti
I

Nwne of Faculty Member:

V1' (fl f'o
I

· g/retired faculty member:

� a C� La.,,.,

550{
-------Pro/e
---------------------------1 /5/ q r
Retirement Date: _O �/ _
1 +-}...;;;;:ZD
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1
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Number of Years at EMU:
Z...3
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Please Attach a Brief Statement of Support to this 2 page appl ication
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Etberitus status after their official retirement date. This information will be kept on file in the
Provost's

ombe.
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334 Marshall Building
Ypsilanti, Ml 48 1 97
September 2 1 , 2020
To Whom It May Concern:

It has been our pleasure to work with Dr. Virginia Lan in the

School of Nursing at EMU.
Dr. Lan began her career over 20 years ago as a faculty member in the Department of
Nursing and has served as the MSN coordinator in the department for over 1 0 years. Dr.
Lan has taught thousands of nursing students and mentored a multitude of faculty
members during her tenure. She wa.s instrumental in growing our Clinical Nurse
Spec ialist Program and advising hundreds of MSN students over the years.
Virginia's contributions to the School of Nursing, to the university, and the profession as
a whole cannot be overstated. She has been an advocate for faculty as an AAUP
member, served on numerous University committees, and has been a prime example for
those in graduate study and advanced practice. She has been a constant and tireless
advocate for resources to build and grow the School of Nursing and she has served on
multiple theses and dissertation committees. Dr. Lan is a scholar, researcher and well
respected colleague. Her contributions to the Midwest Nursing Research Society
(MNRS) have spanned over 1 5 years making her a well recognized contributor to
research in our region for both students and faculty.
In response to Dr. Lan's unwavering commitment to the School of Nursing and to the
University, the Personnel and Finance committee in the School of Nursing are pleased to
nominate Dr. Lan for Emeritus faculty status.
Sincerely,

Angela P. Lukomski DNP,
P FC Chair
3 34 Marshall
al uk<lmsk@emich.edu

f

RN CPNP-PC

3 1 1 Marshall , Ypsilanti, Ml 48 1 97° 734.487.23 1 0 • Fax: 734.487.6946
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t
September 1 8, 2020
To Whom It May Concern:
It has been my pleasure to work with Dr. Virginia Lan for the 22 years I have been at
Easterh Michigan University. I worked for 1 4 years as a colleague and the past 8 years as
her direct supervisor since she arrived in 1 997. Dr. Lan's nursing career has spanned 50
years beginning with her BSN degree from the University of Philippines in 1 970. As an
expert gerontologic nurse, Dr. Lan entered her academic nursing career at Eastern
Michigan University in 1 997. Dr. Lan brought her passion and expertise in gerontology,
clinical nurse specialist practice, along with her expertise in nursing research and we have
benefitted since that time. Dr. Lan has served on every committee within the School of
Nursing, several committees within the College of Health & Human Services, and the
University Graduate Council as well. Dr. Lan has served as a mentor to many new
faculty and multiple MSN and PhD students as well.
Dr. Lan' s transcultural contributions to the School of Nursing cannot be overstated. Her
passion for infusing our curriculum with transcultural knowledge and experiences has
truly h,elped our students understanding individuals from other cultures and other walks
of life. Dr. Lan has worked in collaboration with Dr. Tsu-Yin Wu and other Asian
colleagues to conduct research in Taiwan, and China. Dr. Lan has worked with students
to pub1ish1heir research and sponsor students to attend the Midwest Nursing Research
Society conference to present their work; with two students winning outstanding research
awards.
Dr. Lan received her BSN from the University of Philippines, her MSN from the Catholic
University of America and her PhD from the University of Michigan School of Nursing.
Additionally, Dr. Lan completed special training in genetics from the National Institute of
Health and a post-doctoral fellowship in Publ ic Health and Aging from the National
Institute of Aging at the University of Michigan.
For Dr. Lao' s unwavering commitment to the EMU School of Nursing and to the
profession of nursing, the faculty and I are pleased to endorse Dr. Virigina Lan for
emeritus faculty status.

Michael L. Williams, PhD, RN, CCRN, CNE
Directpr, School of Nursing
(734) 487-2070michael. williarns@emich.edu
School of Nursing • 31 1 Marshall Building • Ypsil:anti, Michigan 48197
Phone: 734.487.2310 FAX: 734.487.6946
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The De p artme n t or School of Management, College of Busin e ss recommends the awarding of
Emeritus Faculty Status for the following reti ring/retired faculty m ember:

M . McEne ry ___________________
______
Profe ssor
------------------------

Name of Faculty Memb er: Jean

_.;...

Cun-e nt Status/Ran k at EMU :
Date of H i re at EMU :

Reti reme nt Date:

S ept e mber, 1 980

Number of Years at EMU: 40

Dcgrcc(s)/Institutions

(Min imum

Augu st 3 1 ,

2020

or 1 5 years of service required)

Doctoral:

Wayne State University

Masters :

Northern Illinois University

Baccalaureate Marquette University
P l ease A ttach a Brief Statement of Support to th is 2 page appl ication
Emeritus Facu l ty status is contingent upon the approval of the Board of RegenL'i. Candidates, once approved, wi l l
b e awarded Emeritus status after thei r official retirement date. This infonnntion wil l b e kept o n file in the
Provost ' s O ffice.

Alankrita Pandey
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October 2, 2020
Letter of Support for Jean McEnery's Application for Emeritus Status
The Department of Management Advisory Committee whole-heartedly supports Dr. Jean
McEnery's application for Emeritus Status in the Department of Management. Dr. McEnery's
accomplishm�nts as a teacher, scholar and integral member of the Eastern Michigan University
community since Fall 1980 make her most deserving of Emeritus Status.
After a distinguished career in human resources and organizational development for
Michigan Consolidated Gas and Michigan Bell Telephone, Dr. McEnery earned a PhD in industrial
and organizational psychology at Wayne State University and then joined EMU. Her research in
Human Resource development, assessment, work and family, and career development appeared in
prominent journals in our discipline such as Human Resource Deve/opme111 Quarterly, International
Journal ofManagement & Human Resources, Journal of Occupational Psychology, and Training
and Development Journal. Her work has been cited many times over the years. She has been an

active scholar and continues to work with and mentor junior colleagues in research.
Dr. McEnery was very well regarded in the classroom. She taught a variety of courses to
undergraduate and graduatt: students in several areas of human resource management and
organization behavior. Her classes have ranged from Research Methods to Leadership Theory. Over
the years numerous awards in teaching from the University, the College of Business and the
Department of Management have highlighted her many contributions to teaching. She helped build
a vibrant MSHROD program, not only on campus in Ypsilanti, but also with Tianjin University of
Commerce in Tianjin, China.
Deeply committed to her students, Dr. McEnery was very involved with assessment. As
466 Owen, JOO W M1cl11gan Ave. Ypsilanti, Ml 48197 734 4R7 \240

Chair of the College of Business Assessment and Curriculum Committee (COBAC), Dr. McEnery
worked to develop course descriptions for all core courses

in the COB and to clearly identify the

core competencies that students need to develop. In the process of developing and identi fying the
core competencies she surveyed business people to record their perceptions of the competencies our
graduates should have. Dr. McEnery led COBAC to develop a multi-trait, multi-method analysis to
establ ish val idity and rel iabi lity of the assessment used to evaluate these competencies. Dr. McEnery
was awarded Department , College, and University Recognition Awards for her work in Assessment.
Indeed the AACSB, the accrediting body for the College of Business, also commended her on this
work.
Our community is a better place, thanks to her dedicated service to the homeless and those
with mental disabilities as a member of the Michigan Ability Partners Board of Directors.
The Department of Management Advisory Committee wholeheartedly endorses the application for
Emeritus status for Dr. McEnery. I would be glad to discuss any aspect of this letter to you further
should you have any questions.
S incerely,

Alankrita Pandey, PhD
Member, Depai1ment of Management Advisory Committee
College of Business
Eastern Mich igan University
300 W Michigan A venue
Ypsilanti, Mi, 48 1 97

-166 Owen , 300 W M 1ch111an A\'r:;. Ypsilnnli, M l 4 K l97 734 487.3240
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EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of
recommends the awarding of
Music and Dance
Emeritus Faculty Status for the following retiring/retired faculty member:
Name of Faculty Memb e r: ___
Jo hn_Wh
_
ltn_
ey_P_n_
nc_
e _________________
Full Professor
----------------------s1 Augus1 2020
Septem ber 1 981
Retirement Date: ----------

Current Status/Rank at EMU:
Date of Hire at EMU:

39

Number of Years at EMU:

Degree(s)/Institutions

Doctoral:
Masters:

(Minimum of 1 5 years of service required)

OMA, Conducting, University of Colorado
-------------------M M Music Performance ( Percussion), University of M i ch i gan

Baccalaureate

BM Music Education , University of M ichigan
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Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
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13 August 2020
Dear EMU Board of• Regents:
I

I am pleased to nominate my colleague and friend John Whitney Prince for emeritus faculty
status. Of. Prince came to EMU in 1981 as an assistant professor and retired on August 31, 2020
as a full professor in the School of Music and Dance. During his 39 years at EM U, he served
with distinction as Associate Director of Bands, Professor of Percussion, and Professor of M usic
Theory and Composition. In addition, he led the Department of Music and Dance as its Interim
Head and served as Coordinator of Admissions and Coordinator of Accreditation. Dr. Prince
served on numerous input and ad hoc committees throughout his tenure in the School of Music
and Dance, the most recent being in the summer of 2020 when he played a key role on the
search committee for the Associate Director of Bands.
As a composer, Prince's works range from pieces for soloists to large orchestra, choir, and win d
ensemble, and from pieces for student musicians to works that gratify, an d challenge, the most
accomplished of professionals. His works have been featured at national and international
conferences and festivals-including EMU's MusicNowFest-as well as on school concerts across
the country. He is published by Potenza Music, Per-Mus Publications, and Woodwindiana.com.
Students and colleagues alike have found in Whitney an outstanding artist-teacher and a
beloved professor and colleague. He is always fully prepa red, prompt, professional, and willing
to help. We have all benefltted enormously from his knowledge, wisdom, and generosity. It is
hard to overestimate the collective loss we feel on so many levels upon his departure from the
University, but we send with him our best wishes as he begins the next chapter of life.
Sincerely,

Garik Pedersen, Professor
School of Music and Da nce
Eastern Michigan University
gpedersen@emich .edu

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affain

EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of Univenity Library recommends the awarding of Emeritus Faculty
Status for the following retiring/retired faculty member:
Name of Faculty Member: Keith Judd Stanger
Current Status/Rank at EMU: Assistant Professor
Date of Hire at EMU: September 3, 1 974

Retirement Date: August 3 1 , 2020

Number of Years at EMU: 46 (Minimum of 1 5 years of service required)

Degree(s)/lnstitutions

Masters: 1 974
Masters:

M.S. Librarianship University of Illinois, Urbana, IL

1 972 M.A. PsychologyOhio State University, Columbus,OH

Baccalaureate: 1968 8.A. Psychology Harpur College (SUNY Binghamton),
Binghamton, NY
Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This infonnation will be kept on file in the
Provost's Office.

PcoCe��\"" E.l, z.a.'D«b &, , Bu.c.ct\dre..l l� '1.htJ/-so;J D
Recommended by

1 · 1 : 1 11

I

•

(please print)

: 1

.
Please continue to page 2 of this application.

Updated: July 20 1 9

Date

Date
Date Submitted to Board o f Regents

EASTERN

MICHIGAN UNIVERSITY

Education First

UNIVERSITY LIBRARY ADMINISTRATION

http://www.�mich.edu/library

August 10, 2020
To the Eastern Michigan University Board of Regents,
It Is my honor to write a letter of support for Professor Keith Stanger's Emeritus Faculty Status
Recommendation.
I have known Professor Stanger since I began as a faculty member at Eastern Michigan University (EMU)
twenty- seven years ago. During that time, Professor Stanger has always been the best of colleagues,
and a respected, vital and contributing member of the EMU Ubrary Faculty.
Over the course of his forty-plus years at EMU, Keith has called himself, "The Library Guy", because
being a librarian is at the core of hls professional mission. He believes in providing a gold standard of
reference service and Instruction to students, staff and faculty. Keith is well-known on EMU's campus
and within the library professional community for his skill and dedication as a librarian, broad subject
knowledge and outgoing personality. In fact, he Is often the common denominator when I am speaking
to faculty and colleagues from within and outside of the library profession.
Keith has been an excellent work colleague, providing Insight during difficult discussions and leadership
when necessary. He has always participated fully in the University Library's contractual committees,
prepared to engage in meaningful conversations, and often chairing the committees.
Professor Stanger and I work well together as team. For a number of years, he and I co-coordinated the
Information Services Team, I.e., scheduling and organizing the Information Services monthly meetings,
leading discussions of pertinent library matters, and creating the librarian schedule for the Information
Services Desk and the Academic Projects Center. over another multi-year period, he and I co-supervised
the graduate assistant and student assistants that work at the Information Services Desk and Academic
Projects Center. This job involved hiring the graduate and student assistants, creating and participating
in the training of all library student assistants, overseeing the day-to-day operations of the area, and
providing post-employment support for the Information Services students assistants, e.g., writing letters
of recommendation for graduate schools and employment references.
He is passionate about communicating with the campus community about the library. When I chaired
the Library's Liaison Team, Keith was a very active and creative member. His astute Input regarding the
many ways faculty receive and process information had a distinct Influence on the communication
channels we chose to use to distribute library news and market information resources.
I could continue to relate story after story about Professor Stanger's professionalism, work ethic,
devotion to Eastern Michigan University, and generous nature, but I feel the self-proclaimed title he
wears on his name badge, "The Library Guy", says it all.
I am more than happy to speak with anyone about my colleague, Professor Keith Stanger.
Sincerely,
Elizabeth Bucclarelll, Health Sciences Librarian
University Libnry Administration, 955 West Circle Drive, Ste. 200, Ypsilanti, Ml 48 197
734.487.2633 • Fax: 734.484. 1 1 S l

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
recommends the awarding of
The Department or School of Visual and Built Environments
Emeritus Faculty Status for the following retiring/retired faculty member:
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Name of Faculty Member: ..;;D;..;r..;_. .;;.
Professor
Current Status/Rank at EMU : -----------------------Retirem ent Date: April 30, 2020

Date of Hire at EMU: September 1 991

Number of Years at EMU: _:z_
.ew::;,.q
....,____ (Minimum of 1 5 years of service required)

Degree(s)/Institutions

Doctoral: Ph.D., Industrial Technology, Wayne State University
Masters : , MA, Vocational Education, Buffalo State College
Baccalaureate BA, Architecture. Buffalo State College

Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This infonnation will be kept on file in the
Provost's Office.
Kasim Korkmaz
Recommended by
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M.S. Qatu
Dean
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Date
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EASTERN MICHIGAN UNIVERSITY
April 15, 2020
Subject: Nomination of Dr. James Stein, for Professor Emeritus
From: Kasim Korkmaz, Ph.D.,
Associate Professor,
Construction Management,
School of Visual and Built Environments,
Eastern Michigan University
Dr. Qatu:
I am writing this letter to nominate Dr. James Stein as a Professor Emeritus with the College of
Engineering and Technology. As a Construction Management program faculty, I have been
working with Dr. Stein since 2014 and I have witnessed how dedicated and hardworking faculty
member he is. He has served as a faculty member in Construction Management Program since
1991. He has twenty five plus year experience as a post-secondary Construction Management
educator. He has worked in the construction field primarily in the areas of architecture and civil
engineering technology.
He has been serving as a program coordinator in Construction Management Program and during
his service as Program Coordinator, Dr. Stein led the accreditation of the Construction
Management program by ACCE. In his life long journey near 30 years at EMU, he accomplished a
lot including excellence in teaching and service at EMU. He has touched countless number of
Construction professionals as an instructor and colleague and his former students are at all
around the state and the country that advantaged the program a lot for establishing a
respectable reputation in the US. As an academically active faculty, he has presented at
numerous professional conferences and has published many journal articles. He mentored
several junior faculty including myself. Along with being program coordinator for Construction
Management Program, his fingerprints are at everywhere in the program's sustainable
development over the decades.
He worked in Construction Management Course Curriculum revision and included Business
Minor to Construction Management program. With this initiation, students got graduated with
Business minor that provided them a better opportunities in the industry. He also actively worked
in Construction Management Lab renovation. He has organized various Job fairs for Construction
Management Students. These job fairs are organized every semester and students can find jobs

School of Visual & Built Environments · 206 Roosevelt Hall · Ypsilanti, Ml 48197
Fax: 734.487. 7087
Phone: 734.487.2490

-

EASTERN MICHIGAN UNIVERSITY
th ro ugh these job fa i rs. He atte nded ASC com petition with students every yea r more than ten
times. He has been working with advisory board a nd col laborati ng with each member and atte nd
every meeting to keep the boa rd a ctive. He served as an orga nizer for Golf Outi ng Organization
and he accomplished to create a big fun ding for u ndergraduate stude nts. He actively worked in
Eastern Constructors which is the program's student orga n ization.
His da ily a ctivities have been starting at the Construction La b very ea rly. He h as bee n a ctive ly
teaching or hel ping set up in a l l lab based courses. He sta rted a progra m with Michiga n Concrete
Associatio n for concrete testing ce rtification as a pa rt of Construction M aterial class and students
a re ce rtified ove r last five yea rs. He is e ngaged in community outreach such as Design Built Expo
and many other stu dent recruitment activities.
As I tried to recapitu late his contri bution to the program in my nomi nation letter, it is i mpossible
to finalize listing his contri b ution and su pport to the progra m and other facu lty member as a
col league. Therefore, the position of P rofessor Emeritus will a l low Construction Management
progra m to continue having D r. Stein in ci rcle and conti nue to formally serve the SVB E, the
Col l ege of Engineeri ng and Technology and Eastern Michigan U niversity i n com mun ity outreach,
scholarly activity, and instruction sup port. His personal dedication and ongoing relationship with
our College and U niversity will be inva l uable.
Should you have any q uestions p lease do not hesitate to contact me.
Sincere ly,

Kasim A. Korkmaz, Ph . D.
Associate Professor
Construction Ma nageme nt,
Schoo l of Visual and Built Environments
Eastern M ichiga n U n iversity

School of Visual & Built Environments · 206 Roosevelt Hall • Ypsila nti, M l 48197
Phone: 734.487.2490
Fax: 734.487.7087

EASTERN MICIDGAN UNIVERSITY
Academic and Student Affairs
EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of

Social Work

recommends the awarding of

Emeritus Faculty Status for the following retiring/retired faculty member:

J e a nne L. Th om a s
profeSSO r
Current Status/Rank at EMU: ---------------------8/2004
08/3 1 /2020
Retirement Date:
Date of Hire at EMU: 0
Number o f Years at EMU : 1 6
(Minimum of 1 5 years of service required)

Name of Faculty Memb er:

Degree( s )/Institutions

Ph . D ./West Virginia U niversity
Masters: M .A./West Virginia U niversity
n Co lle g e
Baccalaureate B .A . /Ken yo
Doctoral:

Please Attach a Brief Statement of Sugport to this 2 gage application

Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This infonnation will be kept on file in the
Provost's Office.

D. Mark Ragg

09/04/2020
Date
Dean

9/1 6/2020

Date Submitted to Board of Regents

Please continue to page 2 of this appl ication.

Updated: July 20 1 9

Date

To:

Eastern Michigan University,
School of Social Work

September 4, 2020
My Colleagues,
I am asking you to grant Dr. Jeanne Thomas the status of emeritus faculty in the School of Social
Work. Dr. Thomas has been a member of our faculty for 1 2 years tirelessly working to improve
areas of our program and support our students. Dr. Thomas came to Eastern Michigan University
arrived on the scene as a true renaissance woman. She speaks three languages; French, German
and Hebrew and has worked in higher education throughout the USA. She received her Master of
Arts and PhD in Lifespan Developmental Psychology from West Virginia University and has
occupied many high-level posts at Universities beginning in 1 994.
Dr. Thomas filled many administrative posts prior to being recruited to Eastern Michigan
University. From 1 994 to 1996 she was the Associate Vice Chancellor at the University of
Wisconsin-Parkside, she then became the Dean of the College of Health & Human Services at
Missouri State University and eventually the Dean of the College of Behavioral & Social Sciences
at California State University, Chico. She was then recruited, with our School of Social Work
taking the lead to serve as the Dean of CHHS here at Eastern Michigan University.
She served as Dean of CHHS at Eastern Michigan University from August 2004 to May 2008
moving to Michigan from her position in Chico California. As the Dean, Jeanne always kept her
door open and regardless of her workload, would engage in conversation with people who popped
in unannounced. This has always been how Jeanne operated and her openness to people remained
consistent right up to her retirement.
After stepping down from her administrative position, Jeanne championed the development of the
writing intensive course for the BSW program. She was lead author of a 201 6 article "Giving our
Students Professional Voice: Development and Implementation of a BSW Writing Course for
Agency Practice. Dr. Thomas worked hard to integrate the writing course within the practice
sequence preparing students for professional writing tasks. The course was so successful that EMU
graduates were held in high esteem in surrounding counties due to their preparation for managing
professional writing tasks. While these Counties had many fine social work schools within their
borders, our graduates were the most highly respected for their writing skills.
Dr. Thoma�, while primarily leaching the writing and re.-.earch course._, remained very active in
the Gerontology Certificate Program and the Health and Aging concentration in the Social Work
Program. She was also very active in larger university commitments. From 2009 - 20 1 1 helped
create the AQIP Systems Portfolio al EMU to document continuous improvement activities for
regional accreditation, a job that while tedious and fastidious, was an important component in
achieving the accreditation. Here effectiveness in quietly managing university-level service
demands has resulted in Dr. Thomas being highly respected by a highly diverse set of colleagues.

Dr. Thomas was also one of the School's pioneers in implementing online instruction. She
included many unique elements such as peer reviews into online instruction. She was also very
active in meeting all of her students individually to provide feedback and support their applied
learning. Her office hours seldom passed without several students spending time discussing their
progress with her. Dr. Thomas reports that these final years of teaching in the School of Social
Work were the most rewarding in her entire career.
A unique aspect of Dr. Thomas is that near the end of her tenure, she was both a full professor and
a student in our program. She reported that she identified as a social worker and really wanted to
be an MSW social worker. She is currently a practicing social worker in the PACE program of
Senior Community Care. She also continues to train and show her dogs at Dog Shows throughout
the United States.
I believe that Dr. Thomas's contributions and dedication to the School of Social Work fully warrant
offering her status as emeritus faculty in the School of Social Work. I ask that you support this
proposal and vote to include Dr. Jeanne Thomas as an Emeritus Faculty Member in our school.
Thank you for your consideration.
Sincerely;
Mark Ragg

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
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Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This infonnation wil l be kept on file in the
Provost's Office.
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5/28/2020
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Please continue to page 2 of this appl ication.

Updated: July 20 1 9

Date

May 28, 2020
Dear Members of the Board of Regents:
I am proud to write this nomination letter for Dr. Pam Walsh's Emeritus status. Dr. Walsh has
been an integral part of the Health Administration Program and the School of Health Sciences
for the past 1 5 years. As a faculty member, Dr. Walsh developed and taught courses in the
Health Administration program. In addition, she served as Health Administration Program
Director for 3 years. She has mentored numerous Health Administration students in their
culminating research projects. As a member of the School of Health Sciences she has served on
multiple committees.
What a pleasure it is to nominate Dr. Pam Walsh for Emeritus Faculty Status. She is most
deserving of this honor to be recognized for all that she has given Eastern M ichigan University
and the broader community.
Sincerely,

Colleen L. Croxal l, PhD
Director, School of Health Sciences

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs
EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of Communication, Media & Theatre Arts
recommends the awarding of
Emeritus Faculty Stutus for the following retiring/retired faculty member:
m_e_r
im
Z_
ia_
ri_
c_
Name of Faculty Member : _P_a_t_
_
___________________

-----------------------Date of Hire at EMU: August 1 980
Retirement Date: ----------August 2020

Current Status/Rank at EMU : P rofesso r

(Min imum of 1 5 years of service required)

Number of Years at EMU: 40 years

Degree( s )/I nsti tutio ns

Doctoral : Florida State University, M FA 1 979
Masters :

---------------------

_1_
_n_
_
ve
i _r_
si......
ty__o_f_E_v_
a_
ns_v_il_
le.....
,_
B_
FA
97
_6______
Baccalaureate__U
Please Attach a Brief Statement o f Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Bonrd of Regents. Candidates, once approved, w i l l
b e awarded Emeritus status after their official retirement date. Th is information will b e kept o n fi le in the
Provost's Office.
Kathleen H. Stacey
Recommended b

September 1 1 , 2020
Dale

9/1 5/20
Dean

Date

Date Submitted to Board of Regents

Please continue to page 2 of this appl icati on.

Updated: July 20 1 9

September 4, 2020
Human Resources/Emeritus Office
Eastern Michigan University
Ypsilanti, Ml 48197
Re: Patricia Moore Zimmer
Dear Sir or Madam:
Patricia Moore Zimmer is retiring after 40 years of dedication to EMU's Applied Drama Theatre
for the Young program. She presents a type of employee whose loyalty to Eastern Michigan
University will be difficult to find again as new generations of workers come and go in job
settings. She is also an example of a person with a work ethic that has been consistent over
time and impacted thousands of students. Her understanding of basic core principles in her
field and her love for inquiry has made her a magician who draws out the mysterious and
sublime from her students as she guides them to make discoveries in her field.
Patricia has also directed both mainstage and touring shows that have entertained audiences
for years. Some of my favorites included Tom Sawyer and The BFG. I particularly liked Tom
Sawyer because she was able to get funding for interpreters to shadow performers on stage,
making the show completely accessible to deaf audiences without forcing them to choose
between looking at the action or the "off to the side" interpreter. I also like The BFG because of
the visual impact the show had in one of our smaller theaters. The size of the set, the theatre,
and the puppets, provided exciting visual memories that I can still recall today. Her touring
shows were also noteworthy as they were most often performed with student groups sitting all
around the performers. This helped to increase the intimacy that performers and audience
members felt in the often loud and cold school cafeterias.
Patricia also represented EMU nationally, editing national journals, having her play selected for
a national workshop, and been part of countless conference presentations. Amiable and kind,
Patricia, in a sweet and kind way, has made friends for the university as she has interacted with
artistic directors, playwrights, other university faculty and teachers in the field of theatre and
theatre for the young. She has also shared her expertise and represented EMU distinguishably
in Korea on two occasions. Her patience and ability to listen made her an ideal professor for
guiding and leading our international students through our program. She maintains
relationships with many of them to this day.
She lives locally in the Ypsilanti area and has been supportive of colleague and student theatre
productions and other events at EMU over the years. I imagine her continuing to do so for
many years after her retirement. She is most suitable and in my mind, a "slam-dunk" for
emeritus status. Her memory deserves to linger for a very long time here at EMU through her
students and relationships with colleagues and friends across many disciplines at EMU.

I highly support her receiving emeritus status and am happy to speak with you further about
Patricia, if you need further information.
Most sincerely,

Dr. Christine Smith Tanner
Professor
Communication, Theatre, and Cinematic Arts
Eastern Michigan University

EASTERN
MICHIGAN UNIVERSITY

SCHOOL of COMMUNICATION, MEDIA & THEATRE ARTS

Education First

emich.edu/CMTA

September 10, 2020
Dear Provost Longworth,
It is my pleasure to recommend Professor Patricia Moore Zimmer for faculty emeritus status.
Professor Zimmer has been an outstanding and honored member of the School of Communication,
Media & Theatre. She has been directing and writing plays for young and inter-generational
audiences for more than 40 years including this past year when she directed a beautiful production
of Still Life With Iris. In addition to traditional performances, Professor Zimmer worked with Dr. SV
Flys to offer accessible performances for individuals with disabilities. Her work never spoke down
to or patronized young audiences rather it inspired and challenged them to think and wonder about
the world they live in and possibilities beyond the constraints of their world.
Professor Zimmer had a wide range of professional interests including theatre for very young
audiences (preschool), professional development for directors, the nature of creativity, religion and
the arts, and new play development in Theatre for Young Audiences. She has been a sought after
and beloved mentor to graduate students who were passionate about Theatre for the Young. She
has served as a reader/adjudicator for two national playwriting competitions, the Bonderman
Playwriting for Youth National Competition and the American Alliance for Education's
Distinguished Play Award. She is a former editor of Stage of the Art, a major publication of AATE.
She is an active member of the American Alliance for Theatre and Education as well as TYA/USA
(the U.S. Center for the International Association of Theatre for Children and Young People). She
has been invited to direct and teach in South Korea, where she was a guest artist/instructor at the
Korean National University of Arts. In Taiwan, she led workshops for the Taipei International
Children's Festival.
She is a recipient of EMU's Josephine Nevins Keal Award and the Provost's Artistic Recognition
Award. She spent a recent sabbatical leave working on a playwriting project rooted in the history of
Missouri sharecroppers in the late 1930s. Her colleagues will miss Dr. Zimmer's generous spirit,
thoughtful viewpoints, and ever-present smile but we are excited for her as she explores the next
stage of her life.
Sincerely,

Kathleen H. Stacey, Director
School of Communication, Media & Theatre Arts

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS REC01\'1MENDATION
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Please Attach a Brief Statement of Sugport to this 2 page agplication

Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost' s Office.
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EASTERN
M ICHIGAN UNIVERSITY

Education First

OFFICE ofthe DEAN, COLLEGE o/EDUCATI0N
emich.edulcoeldean

It is my honor to recommend Kathy Ashton-Miller for emeritus status. Since her arrival to EMU in
1987, Mrs. Ashton-Miller has demonstrated a commitment to EMU. teacher preparation, her
students and the students they teach that truly demonstrated the best of "Education First." Below
we highlight examples of this commitment through quotes from those who worked with her.
Dr. Wendy Burke, Department Head of Teacher Education and past Coordinator of Clinical
Experiences:
Kathy is one of the most compassionate, caring educators EMU has ever hired. As a
university supervisor of student teachers, Kathy prioritizes getting to know her students
and the cooperating teachers in order to make placements in the best interest of both. She
spends an extensive amount of time in classrooms and schools in which she makes these
placements so that she knows the school culture, policies, and expectations for our EMU
students. Each semester, she devotes herself to her students' growth and development by
understanding their strengths and areas for improvement and providing ongoing
personalized mentoring and support all while maintaining high expectations for their
preparation as future educators.
Kathy is a remarkable educator, a caring human being, and an exemplary EMU employee.
She will be missed by so many but her legacy will Jive on for many generations.
Dr. Barbara Gorenflow, past Assistant Dean of Clinical Experience, emeritus, said to Kathy:
This process has caused me to think about the many years I have known you and all those
hundreds of student teachers that have been in your care. What a legacy!
I very much enjoyed watching you at work. My favorite is the lesson plan on fractions
taught by one of the nuns in a fourth grade classroom, I think at Logan. The cooperating
teacher promptly made that lesson plan his. ·· Of all the lesson plans you observed, you
probably have several more favorites.
We weathered a lot of change through the years. several deans. several associate deans,
handbook revisions, unit and lesson plan designs, to name just a few. I still think we both
did an excellent job in helping form today's teachers!
David DeVries, Clinical Experiences Coordinator:
I have had the pleasure of working with Kathy Ashton-Miller since January of 2019 as the
then, newly hired Clinical Experiences Coordinator. Kathy was one of very first university
supervisors to contact me congratulate me and offer her assistance in acclimating to my
new role. Kathy was, and is very helpful in getting me up to speed on the way in which
student teaching field experiences are arranged, monitored and assessed at EMU.
Students who have had Kathy as their supervisor speak of her commitment to their growth,
and knowledge in the classroom and of the teaching and learning process. It is very evident
that Kathy takes her role as a supervisor seriously, in the way she communicates with both
students and the Office of Academic Services, her concern that students are not only
uplifted, but also held accountable. Her commitment and caring for students under her
tutelage is also echoed by the teachers and Principals of the schools her students are placed
in.
310 Porter Building, Ypsilanti, Michib,an 48197 • 734.487.M14
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Julie Kuether, student teaching supervisor and a long-time colleague:
Kathy Aston Miller has spent a lifetime dedicated to the education of young teachers. Over
the nine years that we have worked together, I have seen Kathy's' professionalism and
commitment to giving her students the very best student teaching experience possible. She
has cared about her students not only professionally, but has also been aware of the
personal challenges they faced. She lent her support in every way possible. As I work in area
schools, I frequently run into teachers who mention that they were Kathy's students. So
many successful careers began under Kathy's careful tutelage.
Kathy is always reading and sharing education materials. Her thirst for learning about the
teaching profession has never wavered. When she had to take off thus semester for medical
reasons, she told me how much she had been looking forward to seeing how virtual learning
would be accomplished. She is a dedicated life-long learner.
Kathy has touched more lives than we can imagine. She is loved by her EMU colleagues, her
colleagues in our community schools, and all her students. She has produced teachers who
are professional and well prepared to face the rigors of the educational world. Her level of
caring is beyond compare. Kathy Aston Miller's leadership has been one of the cornerstones
of Eastern Michigan's successful teacher education program.
Sandy Krieger, 5 th grade teacher, Burns Park Elementary:
Kathy has spent countless extra hours helping her students find jobs in this tough
world. She invites students to her house and has clementines. She cares about the
holistic student Kathy is mentor and friend to her students. She cares deeply and has sent
many many student teachers off into the world, a much better teacher (with careful
guidance). Kathy is a true professional and a champion for the good.
These are just a few of the many examples of the impact Kathy Ashton-Miller has had on EMU, our
students, and our partners. Mrs. Ashton-Miller represents what is best about EMU and it is because
of that l recommend her for emeritus status.

Beth Kubitske}', PhD
_
Associate Dean for Students and Curriculum
Accreditation Officer
College of Education
Associate Professor of Physics and Astronomy
College of Arts and Science
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recommends the awarding of Emeritus Faculty Status for the following retiring/retired faculty
member:
Name of Faculty Member:

Margaret Polmear Patterson

Current Status/Rank at EMU:
Date of Hire at EMU:
Number of Years at EMU:
Degree(s)/lnstitutions

e_'nb
__

Retired Full time Lecturer

1 989

Retirement Date: April 30, 2020

31
---------Docto ral:
Masters :

(Minimum of 1 5 years of service required)

Oakland University
Eastern

Baccalaureate

Michigan

University

Eastern Michigan University

Please Attach a Brief Statement of Support to this 2 page application

Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost' s Office.
_Karen Menke Paciorck_______.......;;S,;,,;;c""'p
t_
cm
=b=c.._r=27....,...
20-.:;2;;..:;o________

Recommended by

(please print)

Date

9/28/2020
Date
ate

Please continue to page 2 of this appl ication .

Updated: July 20 1 9

9/28/2020
Date

Date Submitted lo Board of Regents

Ill

EASTERN MICHIGAN UNIVERSITY
Sept. 27, 2020

To Whom It May Concern:

I am writing to highly recommend the awarding of emeritus status to Dr. Margaret Polmear Patterson
who after she received both her bachelor's and master's degrees from Eastern Michigan University
spent 31 years working in the College of Education as a fulltime lecturer. Dr. Patterson filled many roles
in the Early Childhood Program but she mainly supervised three decades worth of our early childhood
student teachers. There are hundreds of teachers in our schools who benefited from Dr. Patterson's
thorough observations, feedback and support over the years.
I first met Dr. Patterson over 30 years ago when Eastern Michigan University moved to a model where
they hired fulltime lecturers to develop relationships with school administrators and classroom teachers
necessary to place EMU student teachers in their building. It was very challenging for tenure track
faculty to be out in the schools and also teach classes on campus. Dr. Patterson was exactly what EMU
faculty and more importantly, students needed to guide them through the most important semester of
their college career. Students who are earning their early childhood endorsement along with their
elementary certification have to complete two student teaching placements and for over three decades
Dr. Patterson has been our go to person to place, supervise and evaluate students in their final
semester. She has worked tirelessly to develop strong relationships with over SO different high quality
early childhood programs all over south east Michigan and has come to be extremely knowledgeable
about the classrooms and teachers in these programs. She would often call me to say, "Do we have any
students who may need some extra support? I have a great cooperating teacher for that situation." Or I
have a teacher who has some challenging children thls year, what students could walk right in and be an
asset to this teaching team?" Our students received a more exemplary student teaching experience
because of Dr. Patterson's outstanding care. She handled all areas of the student teaching experiences,
placing students, supervising them by visiting a minimum of four times a semester but Dr. Patterson
always observed a minimum of six times and taught a seminar on campus during the student teaching
experience.
As a faculty member in Early Childhood Education I could not have done my job without Dr. Patterson so
thoroughly and efficiently doing her job. She was so well known in the different programs all over the
area that children would look forward to her observing in their class, teachers and administrators
welcomed her advice on a variety of issues and students felt supported in their role as a beginning
teacher when Dr. Patterson walked into the room to observe.
Dr. Patterson also taught our graduate ECE 689 course which involved placing and supervising graduate
students in their summer placement in an inclusive early childhood program serving developmentally
delayed and typically developing children.
She is a frequent presenter at state conferences on a variety of issues related to young children and high
·quality early childhood programs.
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The outstanding reputation across the state of Eastern Michigan's Early Childhood Education program is
due i n large part to the diligence of Dr. Margaret Polmear Patterson in i nsuring their last semester at
EMU was the most positive experience they could have. Now many of the students Dr. Patterson
supervised are now our outstanding cooperating teachers.
It is because of the decades of students Dr. Patterson has hel ped launch that I strongly recommend her
for Emeritus status.
Feel free to contact me if any additional information is needed. kpaciorek@emich.edu

Sincerely,

Karen Menke Paciorek, Ph.D.
Professor Early Chlldhood Education

BOARD OF REGENTS

SECTION: 6
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFERS

ACTION REQUESTED
It is recommended that the Board of Regents approve four (4) Administrative/Professional
transfers at the rank and effective date shown on the attached listing.
FISCAL IMPLICATIONS
The salary would be absorbed in the 2020-2021 personnel budget.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

__________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

ADMINISTRATIVE/PROFESSIONAL TRANSFERS
Name

Effective Date

Salary

Rank

Leon, Raul

9/1/2020

Interim Academic Department Head,
Department of Leadership &
Counseling

McAllen, Dorothy

9/1/2020

Interim Associate Dean, College of
Engineering & Technology

Qrunfleh, Sufian

9/1/2020

Interim Academic Department Head,
Department of Marketing

Rufe, Philip

9/1/2020

Interim Academic Department Head,
School of Engineering Technology

BOARD OF REGENTS

SECTION: 7
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
ACADEMIC RETIREMENTS/SEPARATIONS

ACTION REQUESTED
It is recommended that the Board of Regents approve twenty (20) retirements and twelve (12)
separations for the period of May 16, 2020 through September 30, 2020.
STAFF SUMMARY
Of the thirty-two (32) retirements and separations, sixteen (16) are female and sixteen (16) are
male. Demographics show that twenty-six (80%) are Caucasian, three (10%) are Asian, two (9%)
are African-American, and one (1%) is Hispanic.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

Academic Retirements/Separations

Board of Regents
October 22, 2020

May 16 - September 30, 2020

Name

E-Class Current Hire
Date
Barak, Gregg
FA
9/1/1991
Beaulieu, Claire M
VF
8/12/2019
Chiasson, Victor S
FA
1/2/1992
Cornelius, Jamie M
VF
6/15/2020
Dabiri, Arman
FA
8/29/2018
Defebaugh, Sandra J
FA
12/29/1986
Doan, Michael
FA
8/27/2014
Farah, Badie N
FA
9/1/1982
Guerra, Michael G
FA
10/16/2012
Howells, Valerie
FA
8/26/1998
Lan, Virginia
FA
1/2/1997
Laurin-Phelan, Debora FA
8/30/2017
Liu, Jiuqiang
FA
1/2/1994
Martin, Irwin G
FA
9/1/2010
Martinez, Laura M
LE
9/1/2008
McEnery, Jean M
FA
8/27/1980
Miller, Bernard
FA
9/2/1987
Mitchell, Thomas A
LE
10/16/2010
Mitevski, Avery Q
VF
8/12/2019
O'Connor, Katelyn
VF
8/13/2018
Prince, John W
FA
9/1/1981
Rescorla, Kim L
FA
8/28/1985
Ricciardo, Jerry
FA
8/31/1988
Ridgway, Christine N
LE
8/28/2002
Rosenfeld, Raymond
FA
8/27/1986
Sanchez-Vizcaino, Ele FA
8/30/2017
Stanger, Keith
FA
9/3/1974
Thomas, Jeanne L
FA
8/1/2004
Tumpkin, Melina S
VF
8/13/2018
Wedenoja, Marilyn
FA
8/26/1992
Wilson, Chandler L
FA
7/16/2019
8/27/1980
Zimmer, Patricia M
FA

Term Date

Job Title

Department

Gender Ethnicity

08/31/2020
08/08/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
8/14/2020
08/31/2020
07/14/2020
08/31/2020
08/31/2020
08/21/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
08/08/2020
07/02/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
08/31/2020
08/15/2020
08/31/2020
08/31/2020
08/08/2020
08/31/2020
06/30/2020
08/31/2020

Professor
Post-Doctoral Research Fellow
Assistant Professor
Visiting Professor
Assistant Professor
Professor
Associate Professor
Professor
Professor
Professor
Professor
Assistant Professor
Professor
Professor
Lecturer II
Professor
Professor
Lecturer III
Post-Masters Fellow
Post-Doctoral Research Fellow
Professor
Associate Professor
Associate Professor
Lecturer III
Professor
Assistant Professor
Assistant Professor
Professor
Post-Masters Fellow
Professor
Assistant Professor
Professor

Sociology, Anthropology&Criminology
Counseling & Psychological Services
School Health Promo Human Perform
Biology
School of Engineering Technology
Marketing
History & Philosophy
Computer Information Systems
Physician Assistant Program
School of Health Sciences
School of Nursing
Teacher Education
Mathematics
School of Health Sciences
School of Social Work
Management
Eng Language and Lit
School Info Security Applied Comput
Counseling & Psychological Services
Counseling & Psychological Services
School of Music and Dance
Mathematics
School Health Promo Human Perform
School of Art and Design
Political Science
School of Comm, Media, Theater Arts
Library
School of Social Work
Counseling & Psychological Services
School of Social Work
School of Music and Dance
School of Comm, Media, Theater Arts

M
F
M
F
M
F
M
M
M
F
F
F
M
M
F
F
M
M
F
F
M
M
M
F
M
F
M
F
F
F
M
F

WH
WH
WH
WH
WH
WH
WH
AS
WH
WH
AS
WH
AS
WH
HI
WH
WH
WH
WH
WH
WH
WH
WH
WH
WH
WH
WH
WH
BL
WH
BL
WH

BOARD OF REGENTS

SECTION: 8
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
FACULTY APPOINTMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve four (4) new faculty appointments for the
2020-2021 academic year at the rank, salary, and effective date shown on the attached listing.
STAFF SUMMARY
Of the four (4) appointments, three (3) are female and one (1) is male. Demographics show that
none have online teaching experience.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

NEW FACULTY APPOINTMENTS
Fyn, Amy
Assistant Professor (Business Librarian) in the University Library effective 8/24/2020 at an
academic year base salary of
.
Education
M.L.I.S. – Wayne State University, 2007
M.A. – Boston College
B.A. – University of Toledo
Longpré, Sheila
Assistant Professor (Occupational Therapy) in the School of Health Sciences effective 8/24/2020
at an academic year base salary of
.
Education
D.O.T. – Nova Southeastern University, 2016
M.O.T. – Eastern Michigan University, 2000
B.A. – Saginaw Valley State University, 1996
Switzer, Michael
Assistant Professor (Clinical Research Administration) in the School of Health Sciences
effective 8/24/2020 at an academic year base salary of
.
Education
PhD – Walden University, 2018
B.G.S. – University of Michigan
Visovatti, Moira
Assistant Professor (Nursing) in the School of Nursing effective 8/24/2020 at an academic year
base salary of
.
Education
Ph.D. – University of Michigan, 2013
M.S. – University of Michigan, 2004
M.S.N. – Boston College, 2002
B.S.N. – University of Toronto, 1992

BOARD OF REGENTS

SECTION: 10
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES

ACTION REQUESTED
It is requested that the Educational Policies Committee agenda for October 22, 2020 and minutes
of the June 18, 2020 meeting be received and placed on file.
STAFF SUMMARY
The primary items for the October 22, 2020 Educational Policies Committee meeting include:
Approval of the Agenda and Minutes; Emeritus Faculty Recommendations; Academic Affairs
Administrative/Professional Transfers; Academic Retirements/Separations; Faculty
Appointments; Reappointment of Charter School Board Members; Approval of Academic
Calendar – Winter 2021; and two (2) presentations: Mentor Collective Fall 2020 Updates and
Updates on Recently Approved Academic Programs.
FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee
October 22, 2020
10:00 a.m. 201 Welch Hall
AGENDA
Section 10:

Agenda and Minutes (Regent Beagen, Chair)

Section 5:

Emeritus Faculty Recommendations (Rhonda Longworth)

Section 6:

Academic Affairs Administrative/Professional Transfers (Brian Papas)

Section 7:

Academic Retirements/Separations (Brian Papas)

Section 8:

Faculty Appointments (Brian Papas)

Section 11:

Reappointment of Charter School Board Members (Malverne Winborne)

Section 12:

Approval of Academic Calendar – Winter 2021 (Rhonda Longworth)

Presentations:

Mentor Collective Fall 2020 Update (Michael Tew)
Updates on Recently Approved Academic Programs (Michael Tew)

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
June 18, 2020
10:00 a.m.
201 Welch Hall

Attendees: R. Baird (Vice Chair), D. Beagen (Chair), Regent E. Jeffries, A. Ducher, R. Longworth, B.
Pappas, M. Tew, W. Tornquist, M. Winborne, Regent J. Webb

Guests: M. Nair, J. Schultz, J. Cowdery
Regent Beagen convened the meeting at 10:00 a.m.

Report and Minutes (Section 15)

Regent Beagen requested that the Educational Policies Committee Agenda for June 18, 2020 and
Minutes of the February 12, 2020 meeting be received and placed on file.

Emeritus Faculty (Section 5)

Dr. Rhonda Longworth, Provost and Executive Vice President Academic and Student Affairs,
recommended that the Board of Regents grant Emeritus Faculty Status to two (2) former faculty.
Marcia Bombyk, School of Social Work from 1996 to 2019 who retired after 23 years and Susan
Moeller, Department of Accounting and Finance from 1990 to 2019 who retired after 29 years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan
University Chapter of the American Association of University Professors (AAUP) provides that a
faculty member who has served the University for at least fifteen (15) years may be nominated for
Emeritus Faculty Status upon retirement.
The nominations for these individuals have received the support of the Department Head or School
Director, the Dean of the College, and the Provost and Executive Vice President for Academic and
Student Affairs.

Honorary Emeritus Faculty (Section 6)

Dr. Rhonda Longworth recommended that the Board of Regents grant Honorary Emeritus Status for
Meritorious Service to one (1) former faculty, Dr. Arnold Fleischmann, who provided exceptional
leadership in his role as a Department Head and faculty member in the Department of Political Science
for 10 years.
STAFF SUMMARY
According to University policy, retiring employees who have served the University for fewer than 15
years may be granted Honorary Emeritus Status for Meritorious Service. Candidates for honorary
emeritus status must have a significant number of years of service and a record of meritorious
performance in one or more of the following: (a) a substantive record of scholarly achievement
commensurate with national or international standards within the specific discipline, (b) a record of
outstanding teaching and or educational contributions, (c) clear evidence of service to the University
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beyond the normal expectations, (d) clear evidence of exceptional institutional leadership, advancement
of the University or extraordinary service to students.

Academic Affairs Administrative/Professional Transfer (Section 7)

Dr. Brian Pappas, Assistant VP for Academic Affairs recommended that the Board of Regents approve
four (4) Administrative/Professional transfers.

Academic Retirements/Separations (Section 8)

Dr. Brian Pappas recommended that the Board of Regents approve six (6) retirements and five (5)
separations for the period of January 1, 2020 through May 15, 2020.
STAFF SUMMARY
Of the eleven (11) retirements and separations, eight (8) are female and three (3) are male.
Demographics show that six (55%) are Caucasian, three (27%) are African-American and two
(18%) are Asian.

Faculty Appointments (Section 9)

Dr. Brian Pappas recommended that the Board of Regents approve nine (9) new faculty appointments
for the 2020-2021 academic year.
STAFF SUMMARY
Of the nine (9) appointments, five (5) are female and four (4) are male. Demographics show that two (2)
have online teaching experience.

Faculty Reappointments (Section 10)

Dr. Brian Pappas recommended that the Board of Regents accept and place on file the report from the
Division of Academic and Student Affairs pertaining to the reappointment of sixteen (16) probationary
faculty members for the 2020-2021 academic year.
STAFF SUMMARY
Newly-hired tenure-track faculty are “on probation” for a period of time that varies according to rank.
Instructors are eligible for reappointment for five (5) or six (6) years; Assistant Professors for four (4) or
five (5) years; Associate Professors for three (3) or four (4) years; and Professors for two (2) or three (3)
years. During this time, probationary faculty must be evaluated annually, undergoing either interim
(partial) evaluations or full evaluations in accordance with the Eastern Michigan University/Eastern
Michigan University –American Association of University Professors’ contract. An interim evaluation
reviews the applicant’s instructional effectiveness and service. A full evaluation also reviews those two
performance areas and the applicant’s scholarly and/or creative activity. A favorable pre-tenure
evaluation leads to a recommendation for reappointment.

Faculty Promotions (Section 11)

Dr. Brian Pappas recommended that the Board of Regents accept and place on file the report from the
Division of Academic and Student Affairs pertaining to the promotion of fifty-two (52) probationary
faculty members for the 2020-2021 academic year.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan
University Chapter of the American Association of University Professors (AAUP) provides that faculty
are eligible to apply for promotion in accordance with the following schedule of years of service in rank:

3

Instructor – two (2) years, Assistant Professor - four (4) or five (5) years, and Associate Professor - five
(5) years. Faculty having served at least the requisite years in rank, who apply for promotion, are
evaluated by standards provided in the EMU/EMU-AAUP Master Agreement and individual evaluation
documents that have been established for each academic department. Evaluations and standards address
three areas of review: (1) Instructional Effectiveness, (2) Scholarly and/or Creative Activity, and (3)
Service. A favorable promotion review results in a recommendation for promotion.
The fifty-two (52) faculty members listed on the attached page meet the general contractual
requirements for promotion as well as the specific performance standards, which have been defined in
his/her respective department evaluation document.

Faculty Tenure Appointments (Section 12)

Dr. Brian Pappas recommended that the Board of Regents Board of Regents approve the granting of
tenure, effective beginning with the 2020 fall semester, for thirty-five (35) faculty members.
STAFF SUMMARY
The thirty-five (35) probationary faculty are recommended for tenure, effective at the beginning of the
2020 Fall semester. Newly-hired tenure-track faculty are “on probation” for a period of time that varies
according to rank. Instructors are eligible to apply for tenure for five (5) or six (6) years; Assistant
Professors for four (4) or five (5) years; Associate Professors for three (3) or four (4) years; and
Professors for two (2) or three (3) years. During this time, probationary faculty must be evaluated
annually, undergoing either interim (partial) evaluations or full evaluations in accordance with the
Eastern Michigan University/Eastern Michigan University –American Association of University
Professors’ contract. An interim evaluation reviews the applicant’s instructional effectiveness and
service. A full evaluation also reviews those two performance areas and the applicant’s scholarly and/or
creative activity. A series of favorable probationary evaluations and a favorable final full evaluation
leads to a recommendation for tenure.
The faculty members meet the general contractual requirements for tenure, as well as the specific
performance standards, which have been defined in his/her respective department evaluation document.

Lecturer Promotions (Section 13)

Dr. Brian Pappas recommended that the Board of Regents Board of Regents accept and place on file the
report entitled Promotion of Lecturers for 2020-2021.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan
University Federation of Teachers (EMU-FT) provides that lecturers are eligible to apply for promotion
in accordance with the following schedule of years of service in rank: Lecturer II – three (3) years, and
Lecturer III - four (4) years.
The seven (7) lecturers meet the general contractual requirements for promotion as well as the specific
performance standards, which have been defined in his/her respective department evaluation document.

Reauthoriazation of Charter Schools (Section 16)

Dr. Malverne Winborne, Director Charter Schools recommended that the Board of reissue the charter
for Ann Arbor Learning Community and authorize the president of the University to execute a new twoyear contract which will expire June 30, 2022.
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Dr. Malverne Winborne, Director Charter Schools recommended that the Board of reissue the charter
for the Academy for Business and Technology and authorize the president of the University to execute a
new five-year contract which will expire June 30, 2025.
Dr. Malverne Winborne, Director Charter Schools recommended that the Board of reissue the charter
for Great Lakes Academy and authorize the president of the University to execute a new four-year
contract which will expire June 30, 2024.
Dr. Malverne Winborne, Director Charter Schools recommended that the Board of reissue the charter
for Hope Academy and authorize the president of the University to execute a new five-year contract
which will expire June 30, 2025.
STAFF SUMMARY
Ann Arbor Learning Community
Ann Arbor Learning Community (AALC) opened as a K-6 school in 1998. In 2018-19 the academy was
approved to expand enrollment to K-12 with a blended-learning high school academy. The overall
enrollment for 2019-20 was 320 students. The student body is comprised of a wide diversity of social
and economic backgrounds from Ann Arbor, Ypsilanti and several surrounding communities.
AALC is committed to the rigorous development of student intellect, curiosity and cooperation with a
focus on helping students value themselves, their peers and their community. A safe and nurturing
environment supports the social and emotional development of children, which is fundamental for
effective student learning.
AALC is proud of the following accomplishments:
• The high school moved to a new location in Pittsfield Township at 4377 Textile Road. This
new facility provides a larger community area, a gymnasium, and a stage for future
performances.
• Students in the middle school recently competed in the Michigan History Day competition.
Students created intensive projects based the theme, “Triumph and Tragedy.” One exhibit,
“The Italian Hall Mining Disaster,” and two websites, “Women’s Suffrage” and “FrederickDouglas’s Life and Death” advanced to the state finals.
• Expansion of its academic offerings to include a blended-learning high school academy.
Academy for Business and Technology
The Academy for Business and Technology Elementary School (ABTE) is a school of choice in
Dearborn, Michigan enrolling students in grades K-5. Presently, ABTE has an enrollment of 275
students in grades K-5.ABTE is fully accredited by AdvancEd and the North Central Association on
Accreditation and School Improvement. ABTE offers a challenging curriculum which is aligned to the
State of Michigan Standards.
The vision of ABTE is, “Academic Success for All,” and, as such, the goal is to provide the academic
support system necessary to make this a reality for every student. This is accomplished by providing a
safe, secure school culture, a Positive Behavior Intervention Support system, an English as a Second
Language program, tutoring for all grade levels, a summer academic camp, and a structured Multi-Tier
System of Supports (MTSS) program designed to bring all students to grade level achievement.
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ABTE is proud to offer:
•
•
•

•

Highly Qualified Staff: Teachers who are highly qualified and dedicated. They go above and
beyond for our students and families.
Multi-Tier-Systems of Support (MTSS): A system to support students who are struggling
academically and behaviorally.
Michigan School Safety Grant: ABT was the recipient of the Michigan School Safety Grant.
Through the grant they were able to ensure that all exterior doors were secure as well as having
cordless phones installed throughout the school.
Renovated School: During the summer of 2018, they replaced all of the flooring in the
classrooms and various districts around the school donated more than 200 desks, 50 tables, 200
chairs, office furniture, and carpets.

The Academy for Business and Technology Secondary School (ABT MS/HS) is a tuition free public
charter school located in Melvindale, MI that serves 285 students in grades 6-12. This school is
accredited by the North Central Association. ABT MS/HS offers a rigorous curriculum aligned to the
State of Michigan standards that prepares students to be college ready. In addition to the corecurriculum, ABT MS/HS offers classes to create well-rounded students in the areas of science,
technology, engineering, mathematics (STEM) and business.
ABT MS/HS operates with the foundational belief that all students can learn. They dedicate resources
to supporting students both academically and socially. For example, ABT MS/HS offers free afterschool tutoring, school day academic and behavior support through the Multi-Tiered System of Support
(MTSS) program, social work services, and guidance counseling. By working with their various
community partners, ABT MS/HS also offers students a variety of experiences to learn, grow and
become productive citizens. This includes college fairs and tours, career day speakers, and field trip
opportunities. ABT MS/HS also offers several sports programs including football, softball, basketball
and cheerleading.
ABT Middle/High School is most proud of the following accomplishments:
• Implementing a robotics team which participated in several competitions and increased the
school’s ranking at each competition.
• Exposing our students to several colleges and universities via campus tours such as: Eastern
Michigan University, Michigan State University, University of Michigan, Western Michigan
University, Henry Ford College, Grand Valley State University, Wayne County Community
College District and Wayne State University.
Great Lakes Academy
Great Lakes Academy is celebrating 23 years of service to the city of Pontiac. Great Lakes Academy
began operations in the fall of 1997 as a K-3 school. The school added a grade level each year for the
first five years, leading to the current configuration of providing a public education for 151 students in
grades K-8. Presently, Great Lakes Academy has an enrollment of 155 students.
Great Lakes Academy’s programming is built around the shared vision of educating children in a safe
and nurturing environment. Great Lakes Academy is committed to giving every student the opportunity
to be responsible for their academic success and to put them on the path to lifelong learning.
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Great Lakes Academy is most proud of these achievements:
• Exceeded last year’s scores in reading and math in the NWEA Assessment.
• Talented, dedicated and highly qualified teachers.
• Experienced school leader.
• Chromebooks for every student
• School-wide field trips
• After school tutoring
• Summer school
• Smaller class size
• Extended learning day
• Full-day kindergarten
• Peaceful learning environment
• Individualized learning paths for each student
Hope Academy
Hope Academy began the process, promise and commitment to educate students in July 1998, enrolling
288 students in kindergarten through 3rd grade. Presently, Hope Academy has an enrollment of 500
students in grades K-8. Each grade cluster contains 2-3 classes. Students in grades 4-8 are
departmentalized. All Hope Academy teachers are certified and highly qualified.
To enrich the students’ education, Hope Academy offers students music, physical education,
instructional technology, and science labs for both elementary and middle school students. As Hope
Academy implements the Common Core State Standards (CCSS) in all academic classes, the special
subject and special education teachers are responsible for including the CCSS in their lesson planning
and classroom instruction. The Academy also offers intervention classes to meet the challenges of
diverse learners and special needs students. Programs are designed for students who are exceeding the
standards consistently at Hope Academy. All Hope Academy students are challenged to reach greater
heights.
Hope Academy continues to engage students in extracurricular activities to enhance their learning
experiences. Its overall focus is to provide a well-rounded education that addresses the needs of the
whole child. In-school and after-school tutorial services and programs include: academic games, Boy
and Girl Scouts, basketball leagues for boys and girls, academic tutoring, Spanish, chess club, art,
drama, Boys to Men male mentoring, and summer school programs.
Hope Academy is most proud of the following accomplishments:
• Establishing a district-wide Multi-Tiered System of Support (MTSS). This includes a
procedural guide for academics and behavior.
• Professional Learning was impactful and included the five (5) power strategies for improving
student academic achievement: Reciprocal Teaching; Gradual Release Method; Cornell notes;
Close Reading; and Frayer Model Vocabulary.
• All staff receive on-going training in restorative practices and differentiated instruction.

Appointment of Charter Schools Board Members (Section 17)

Dr. Malverne Winborne, Director Charter Schools recommended that the Board of Regents re-appoint
David Vincent to a three-year term on the Board of Directors of the Academy for Business and
Technology; re-appoint Cynthia Smith and Grace Vereen to three-year terms on the Board of Directors
of Commonwealth Community Development Academy; re-appoint Kenneth Dettloff, Rolanda Williams
and Shawn Yates to three-year terms on the Board of Directors of Detroit Public Safety Academy; re-
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appoint Elaine Miller to a three-year term on the Board of Directors of Great Lakes Academy; and reappoint Chedrin Chambers to a three-year term on the Board of Directors of Hope Academy.
STAFF SUMMARY
According to the resolutions that establish these public school academies (charter schools), vacancies on
the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents.
Academy for Business and Technology
David Vincent is currently a Laboratory Manager at KAMAX L.P. in Troy, Michigan. He is a parent of
children attending the Academy for Business and Technology. Mr. Vincent is a product of the Southgate
Community Schools System. This is a re-appointment.
Commonwealth Community Development Academy
Cynthia Smith is the vice president and branch manager of PNC Bank in Oak Park. She has been
employed at the bank since 1979. Ms. Smith attended Michigan State University. She is involved in
community outreach in a feed the hungry lunch program and serves as a youth trainer in her church.
This is a re-appointment.
Grace Vereen is employed at Michigan State University as an Elementary Education Field Instructor.
She earned an Administrative Certificate in Elementary Administration and a Masters of Education in
Elementary Education both from Wayne State University in Detroit, Michigan. She currently serves as
assistant dean of Christian Education in Calvary District Congress of Christian Education and as
Superintendent of Sunday School in Mt. Zion Baptist Church in Ecorse, Michigan. This is a reappointment.
Detroit Public Safety Academy
Kenneth Dettloff has been a corrections officer at the Michigan Department of Corrections – G. Robert
Cotton Correctional Facility in Jackson, Michigan since 1997. He earned a Bachelor of Science Degree
in Education from Eastern Michigan University in Ypsilanti, Michigan and an Associate Degree in
Criminal Justice from Washtenaw Community College in Ypsilanti, Michigan. He also taught American
History and Government to Adults in Hartland and Huron Valley Schools in Michigan in 1980’s. This is
a re-appointment.
Rolanda Williams was employed as a sales representative at Value Plus in Detroit, Michigan in 2016.
She earned a Pharmacy Technician Certification at Kaplan University in Detroit, Michigan. She is a
parent of a student at Detroit Public Safety Academy. This is a reappointment.
Shawn Yates has been a Senior Police Officer, Field Training Officer and Detective at Highland Park
Police Department in Highland Park, Michigan since 2012. He graduated from Macomb Police
Academy in Mt. Pleasant, Michigan. He earned an Associate in Liberal Arts in General Studies from
Wayne County Community College in Detroit, Michigan. He passed the Michigan State Barber Board
from Michigan Barber College in Detroit, Michigan. This is a reappointment.
Great Lakes Academy
Elaine Miller retired from General Motors Corporation in Pontiac, Michigan in 2003 where she held the
position of Program Manager-Engineering Operations since 1972. She earned a Bachelor of Business
Administration from Alcorn State University in Lorman, Mississippi and attended Michigan State
University. This is a re-appointment.
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Hope Academy
Chedrin Chambers is a Restoration Service Specialist for Lowes of Southfield, Michigan since 2005. He
attended trade school studying Flight Science at Western Michigan University in Kalamazoo, Michigan.
He is certified as a Private Pilot and a Notary. This is a re-appointment.

Summer 2020 Faculty Research and Creative Activity Awards (Section 18)

Dr. Wade Tornquist, Interim Associate VP for Graduate Studies and Research, recommended that the
Board of Regents accept and place on file the Report on the Summer 2020 Faculty Research and
Creative Activity Awards.
STAFF SUMMARY
The Summer Research/Creative Activity Award is intended to encourage and support the research,
creative, artistic, and scholarly endeavors of full-time tenured or tenure-track EMU faculty during the
summer months (May-August) by providing stipends of $12,000 for outstanding proposals in lieu of
summer teaching assignments. Faculty may apply in teams. Each team member is allowed to request a
full award, but each benefiting member must submit a full electronic application.

2020-2021 Sabbatical Leave Awards (Section 19)

Dr. Wade Tornquist recommended that the Board of Regents accept and place on file the Report on the
2020-2021 Sabbatical Leave Awards.
STAFF SUMMARY
Sabbatical leaves (one semester at full pay or two semesters at half pay) are granted for special study,
research, writing and/or other projects which enrich the activities of individual faculty members; bring
prestige to the individual and the University; or provide service of significant nature for local, state,
national, or international organizations. Two-semester sabbatical leaves also include up to $12,000 in
research support, if requested and approved. The University Research and Sabbatical Leave Committee
reviews the sabbatical leave proposals and makes recommendations to the Provost and Executive Vice
President of Academic and Student Affairs.
In 2020-2021, seven (7) two-semester and twenty (20) one-semester leaves will be awarded.

2020-2021 Faculty Research and Creative Activity Fellowships (Section 20)

Dr. Wade Tornquist recommended that the Board of Regents accept and place on file the Report on the
2020-2021 Faculty Research and Creative Activity Fellowship awards.
STAFF SUMMARY
Faculty Research and Creative Activity Fellowships are competitive awards given to faculty who submit
meritorious research or special study proposals. The fellowships award up to 100% release time from
teaching for one semester to help build a foundation for a faculty member’s future research or creative
activities and as a base for future additional funding from other sources. Unlike a sabbatical leave, the
fellowship recipients are still expected to fulfill other contractual responsibilities, such as service to the
University during this released time. The University Research and Sabbatical Leave Committee reviews
the Faculty Research and Creative Activity Fellowship proposals and makes recommendations to the
Provost and Executive Vice President of Academic and Student Affairs.
In 2020-2021, fifty-one (51) faculty will be supported.
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Winter 2020 GameAbove Faculty First Professional Development and Innovation
Awards (Section 21)

Dr. Wade Tornquist recommended that the Board of Regents accept and place on file the Report on the
Winter 2020 GameAbove Faculty First Professional Development and Innovation awards.
STAFF SUMMARY
The GameAbove Faculty First Professional Development and Innovation awards for Winter 2020 have
been identified. We expect that as a result of the awards provided, we will be able to come back to you
in future meetings to report on subsequent research activity by these faculty, whether it be in receiving
internal or external grant awards, patents, or other recognition for their scholarship. In this manner we
hope to portray a continuum of faculty research activity.
The purpose of the fund is to facilitate faculty professional development and innovation through a broad
range of activities, including but not limited to, things such as (1) reassigned time from teaching for
scholarly, creative, and innovative endeavor; (2) conference presentations; (3) travel; (4) hiring of
research assistants; (5) purchase of special equipment or supplies for teaching, scholarly, research,
creative, or innovative activities; (6) development of a grant proposal for external funding; and (7)
similar or related academic activities.

Winter 2020 and Fall 2020 GameAbove Faculty First Undergraduate Research
Stimulus Awards (Section 22)

Dr. Wade Tornquist recommended that the Board of Regents accept and place on file the Report on the
Winter 2020 and Fall 2020 GameAbove Faculty First Undergraduate Research Stimulus Awards.
STAFF SUMMARY
The GameAbove Faculty First Undergraduate Research Stimulus Award is intended to facilitate
research partnerships between undergraduate students and Eastern Michigan University faculty. Student
awardees will receive a $2,000 stipend in support of their research efforts, which will be paid in biweekly installments throughout the award period. The collaborating faculty member may receive $500
to be used for lab/studio supplies or equipment, professional travel, or other professional expenses.
WINTER 2020: The Provost and Executive Vice President of Academic and Student Affairs has
awarded a total of $6,000 to three (3) undergraduate students and $1,500 to three (3) Eastern Michigan
University faculty for Winter 2020 research and creative projects under the GameAbove Faculty First
Undergraduate Research Stimulus Award.
FALL 2020: The Provost and Executive Vice President of Academic and Student Affairs has awarded a
total of $42,000 to twenty-two (22) undergraduate students and $9,672 to twenty-one (21) Eastern
Michigan University faculty for Fall 2020 research and creative projects under the GameAbove Faculty
First Undergraduate Research Stimulus Program.

Winter 2020 Undergraduate Research Stimulus Program Awards (Section 23)

Dr. Wade Tornquist recommended that the Board of Regents accept and place on file the Report on the
Winter 2020 Undergraduate Research Stimulus Program Awards.
STAFF SUMMARY
The Undergraduate Research Stimulus Program is intended to facilitate research partnerships between
undergraduate students and Eastern Michigan University faculty. Student awardees will receive a $2,000
fellowship in support of their research efforts, which will be paid in bi-weekly installments throughout
the award period. This award will be in the form of a credit to the student’s university account. The
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collaborating faculty member may receive $500 to be used for lab/studio supplies or equipment,
professional travel, or other professional expenses.
The Provost and Executive Vice President of Academic and Student Affairs has awarded a total of
$20,000 to ten (10) undergraduate students and $4,000 to eight (8) Eastern Michigan University faculty
for Winter 2020 research and creative projects under the Undergraduate Research Stimulus Program.

New Academic Program and Degree: Master of Public Health (Section 24)

Dr. Rhonda Longworth and Dean Murali Nair recommended that the Board of Regents approve a New
Academic Program and Degree Type: Master of Public Health.
STAFF SUMMARY
The Master of Public Health (MPH) program prepares culturally competent public health professionals
to partner with individuals and communities to prevent disease and injury and promote optimal health
for all people.
PROPOSAL ELEMENTS
Rationale

Internal and external factors drive the need for a Master of Public Health (MPH) degree.
The evolution of health education, health promotion, and public health disciplines
caused a philosophical and structural shifts in traditional health education academic
programs. Public health is the most recognizable term for encompassing these shared
disciplines making the MPH degree the most recognized and valued in terms of
employment.
Changes in the profession provided the impetus for the introduction of our BS in Public
Health program in 2015-2016. For consistency and accuracy in reflecting the
philosophical foundation of our Public Health Education program, it is necessary to be
consistent with the degrees offered, thus improving the clarity of mission.
Furthermore, the development of this new degree program better positions program
faculty to achieve several goals.
1. Obtain Council on Education for Public Health accreditation for both the
undergraduate and graduate public health programs.
2. The creation of an accredited 5-year combined undergraduate-graduate public
health degree; the first and only such program in the state.
3. This positions faculty to partner with programs across the University to expand
cognate areas (e.g., social work, nutrition, environmental health).

Program
Distinction

Currently, the majority of our peer institutions have an MPH degree, including CMU,
WMU, UM-Flint, OU, and UT. Except for UT and UM-Flint, all other programs are
generalist degrees. This program is unique among public health graduate programs,
given its defined focus on Public Health Education. The advantage to this degree is that
students will have achieved the National Commission for Health Education
Credentialing (NCHEC) core competencies and be eligible to sit for the Certified Health
Education Specialist (CHES) exam, which many employers require.
Many students expect to engage with the community while pursuing their degrees. The
University's proximity to the Washtenaw County health department, as well as health
departments in surrounding counties, and the Michigan Department of Community
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Health in Lansing, offers unique opportunities for student involvement, potential field
placement or employment.
Curriculum The program, as designed, will provide students with an abundance of graduate-level
Design
courses and professional experiences to enhance their readiness and level of
employability in the public health field. The program will prepare students as masters
educated public health education specialists. A program that prepares graduates
competent in the NCHEC professional areas of responsibility and professionally
prepared health education specialists. This program prepares students to sit for and pass
the voluntary CHES exam.
The program requires 36 credit hours of required coursework. Students have the option
of completing either an internship, project, or thesis to satisfy the capstone requirement.
Projected
Enrollment

Year one projected enrollment, as indicated by program faculty, is 15-18 students.
Faculty project maintaining current enrollment and graduation levels from their existing
Master of Science in Health Education (MSHE) program, which will be phased-out
when the MPH program is approved. The proposed program includes no new courses;
all 36 credit hours are existing courses.
With increased marketing efforts and continued growth in the undergraduate public
health major, the anticipation is that enrollment will continue to grow over the next two
years. It is reasonable to expect the MPH to be a more attractive degree than the MSHE,
thereby increasing prospective enrollment from the community by several students.
Also, the current global health crisis as a result of COVID-19 may also spur interest in
pursuing a public health degree.

Supplemental Information Addressing Regents’ Questions
* What is the current UG enrollment in EMU's BS degree in Public Health program implemented
in 2015-16?
For the academic year 2019_2020 there were 77 total declared undergraduate Public Health Majors
(n=43) and Public Health major intents (n=34). A needs assessment conducted by the Public Health
Education faculty in support of this proposal found that 80% of our undergraduate public health students
plan to pursue an MPH with 84% indicating that they would consider an MPH at EMU if we were to
offer one (full needs assessment results are included with the original proposal).
* Has there been a noticeable growth in enrollment in the recently implemented UG program?
We have seen steady growth in both declared majors and Public Health graduates since the inception of
the UG program four years ago. Winter 2017 saw the first cohort of 26 students receive their BS in
Public Health degrees (IRIM). Academic year 2018-19 showed a slight decline in number of graduates
(24) most likely as a result of the initial wave of backlogged students having finished. Academic year
2019_2020 graduated 28 Public Health Majors. The number of Public Health majors doubled from
2015 (48) to 2018 (100).
* Are the 15-18 students projected in year one of the Master of Public Health proposal based the
current undergraduate program enrollment?; and
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Yes, in part. The projected enrollment is based on a combination of retaining a percentage of our
undergraduate public health students, maintaining our typical enrollment that we’ve had in our MSHE
program, and increased marketing and recruitment regionally.
*Could the College or School provide data regarding career opportunities for graduates, such as
number of governmental public health positions in the state?; and other possible venues?
Public Health Educators work in federal, state, and local public health departments; hospitals and
managed care settings; voluntary groups; businesses; international organizations; and many other
settings. The establishment of a process for long-term workforce development in public health is a
stated high priority for the country. Even prior to the COVID-19 pandemic, The Bureau of Labor
Statistics projected a 16% increase specifically in Public Health Education jobs through 2026. 1 This is
well above the average increase for most other labor sectors and occupations. This increased demand is
driven by the recognition of the need for public health systems to prepare and respond to threats from
bioterrorism events, pandemic influenza or other public health emergencies, along with an aging U.S.
population, and an emphasis on population health and the elimination of health disparities. For COVID19 contact tracing alone, the State of Michigan is estimating hiring 35 public health workers for every
100,000 Michigan residents, resulting in approximately 3500 new public Health jobs. Additionally,
corporations, school systems, and other institutions are looking to hire Public Health Educators to
facilitate communication and promote healthy behaviors regarding prevention strategies such as use of
PPE and physical distancing in worksites.
* The confusing element of the proposal is the statement in the Program Distinction details--"The
advantage of this degree is that students will have achieved the National Commission for Health
Education Credentialing (NCHEC) core competencies...". Yet the Projected Enrollment section
states "there will be no new courses; all 36 credit hours are existing credit." Does that mean the
NCHEC core competencies will be integrated into existing courses, and if so is this a new program
or a change of name of an existing program?
This MPH – Health Education program is replacing the existing MS in Health Education (MSHE)
program. Because the MPH degree did not currently exist at EMU the proposal needed to be submitted
as a “new” program. The rationale for transitioning the current MSHE to an MPH-Health Education is
driven by both internal (UG Public Health program and desire for CEPH accreditation) and external
factors. Nationally and within the State of Michigan the majority of former MSHE programs have
transitioned to the MPH degree as professionally this is the most recognized and valued degree in terms
of employment. This transition came about as a result of the Council on Education for Public Health
(CEPH) recognizing public health programs outside of Schools of Public Health at both the graduate and
the undergraduate level. 2 This provided the impetus for the introduction of our BS in Public Health that
started in the 2015-2016 academic year as well.
Currently the majority of our peer institutions have an MPH degree including Central Michigan
University, Western Michigan University, UM-Flint, Oakland University, and the University of Toledo.
CEPH provides accreditation for both “generalist” MPH degrees and MPH degrees with a specific
concentration (Health Education, Epidemiology, Global Health etc.). With the exception of The
University of Toledo and UM-Flint all other peer programs are generalist degrees. CEPH accreditation
recognizes concentration standards. As such the standards set by the National Commission for Health
Education Credentialing (NCHEC) may be used.
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We are uniquely positioned to provide an MPH with a defined focus on Public Health Education as
opposed to a generalist degree. The advantage to this degree is that students will have achieved the
NCHEC core competencies and be eligible to sit for the Certified Health Education Specialist exam
which many employers require. Our current MSHE curriculum incorporates the latest iteration of the
NCHEC standards.
This past spring new NCHEC standards (A Competency Based Framework for Health Education
Specialists, 2020) were released. Our intention is that during the Fall semester of academic year 20202021 we will conduct a comprehensive curriculum review and mapping to ensure that our course
requirements meet both current CEPH accreditation standards as well as newly updated NCHEC
competencies.
Students enrolling for the Fall semester are being admitted into the MSHE program. They will have the
option to apply/transition to the MPH-Health Education program once it is available. The MSHE
program will then be eliminated.
1

United State Department of Labor, Bureau of Labor Statistics. (2019). Occupational Outlook Handbook: Health
Educators and Community Health Workers. https://www.bls.gov/ooh/Community-and-Social-Service/Healtheducators.htm
2

Council on Education for Public Health (CEPH). (2019) https://ceph.org/constituents/schools/considering/

Academic Program Phase-Out: Geology Hydrogeology, Bachelor of Science (Section
25)
Dr. Rhonda Longworth recommended that the Board of Regents receive and place on file this
notification of an academic program phase-out: Geology – Hydrogeology, Bachelor of Science.

STAFF SUMMARY
To improve advising and streamline course offerings, the Geography & Geology Department
consolidated their Geology majors under a single major with concentrations. As a result, the Geology –
Hydrogeology, BS will be phased out effective Fall 2020.

Discussions
Dr. Micheal Tew, Associate Provost and AVP Academic Program gave updates on College Persistence
Teams.
Regent Beagen thanked those in attendance, and adjourned the meeting at 10:45 a.m.
Recorded by: Amy Ducher, Administrative Associate to the Provost and Executive Vice President of
Academic and Student Affairs
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EASTERN MICHIGAN UNIVERSITY

Mentor Collective Fall 2020
U pdate
EMU Board of Regents
Educational Policies Committee
October 22, 2020

Mentor Collective U pdate - Fall 2020
• We have matched 1 ,037 students with mentors.
• Students and mentors have logged nearly 1 ,200 conversations
and exchanged nearly 1 3,000 texts.
• The registration link remains open just in case others decide to
join the program, but we are not doing any active solicitation for
new mentees at this time.
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Discussion Topics
The graph
represents the total
number of times
students and
mentors reported
discussing the
following topics
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EASTERN MICHIGAN UNIVERSITY

U pdates on Recently
Approved Academic Programs
October 22, 2020
Educational Policies Committee
Board of Regents

Electrical and Computer Engineering, BS

Approved by the Board of Regents on October 20, 2017
Credit Hours In Major: 85

Dtda,lfd Mapn and lntlfflt•M•Jors (FA 201&-W, 2010)

New Courses: 18
Degrees Awarded: 4 (3
Wl20, 1 SU20)

The number of students
admitted into the major and
declared an intent to apply
for admission has
increased over the last four
semesters, as shown in the
"Declared Majors and
Intent-Majors· chart.
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Electrical and Computer Engineering, BS
An increase in Credit Hour Production
from "EECE" courses from Fall 2018 to
Wlnter 2020.
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Information Technology, BS

Approved by the Board of Regents on December 15, 2017
Credit Hours In Major: 78 hours
New Courses: 7
Degrees Awarded: 0

Declared Majors and Intent-Majors (FA 2018-WI 2020)
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Information Technology, BS
Students take up to 63 credit hours in courses with an IT. IA, or ISAC prefix. The following chart shows the credit hour production
in IT, IA, and ISAC courses from Fall 2017 to Winter 2020. These courses are required and elective courses in other majors.
Credit Hour Production In IT, IA. and ISAC Counes (FA 17-Wl 20)
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Africology & African American Studies, MA
Approved by the Board of Regents on June 22, 2018
Credit Hours:
33 hours

Enro'.led Students (FA 2018 • Wl 2020)

New Courses:
6
Degrees
Awarded: 1
(WI 20)
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Africology & African American Studies, MA
• With the introduction of the MA in
Africology & African American
Studies in Fall 2018, the dept.
experienced an increase in credit
hour production as shown in the
following graph.
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• Unique MA that attracts a diverse
mix of students.
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Finance, MS
Approved by the Board of Regents on February 9, 2018
Credit Hours: 36-42 hours

Program £nrollment (FA 2019 FA 2020)

New Courses: 10 Courses
Degrees Awarded: 0
• The first cohort of students
were admitted to this program
during the Fall 2019 semester.

1 Plol Aru

• An additional three students
were admitted to the program
for the Fall 2020 cohort.
• Five students from the Fall
2019 cohort are enrolled in
Fall 2020 coursework.
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Finance, MS
The Accounting & Finance Dept.
experienced a decrease in credit
hour production in "FIN" courses over
the last two years.

...

C�dil Hour ProdU(:l!On In •FIN" Courses (FA20 - WI 2020)

• The introduction of the Finance,
MS program in Fall 2019 helped
slow this decline.
• The challenges to international
students enrollment impacts this
program in several ways (1-17.
COVID-19)
• Modified Structure
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BOARD OF REGENTS

SECTION: 11
DATE:
October 22, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
APPOINTMENT/REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS

ACTION REQUESTED
It is recommended that the Board of Regents re-appoint Pamela Theriot to a three-year term on
the Board of Directors of Commonwealth Community Development Academy and re-appoint
Courtney Lockhart and Tina Poole to three-year terms on the Board of Directors of Dr. Joseph F.
Pollack Academic Center of Excellence.
STAFF SUMMARY
According to the resolutions, which establish these public school academies (charter schools),
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of
Regents.
Commonwealth Community Development Academy
Pamela Theriot has been employed as a Transportation Driver for Rainbow Rehabilitation in
Livonia, Michigan since 2014. She earned a diploma from Detroit International Academy in
2008. She is a parent of a student at Commonwealth Community Development Academy. She is
a co-leader of Girl Scouts of South Eastern Michigan. This is a re-appointment.
Dr. Joseph F. Pollack Academic Center of Excellence
Courtney Lockhart has been employed Group Account Liaison at Blue Cross Blue Shield of
Michigan in Detroit, Michigan since 2012. She earned a Master of Arts in Social Justice from
Marygrove College in Detroit, Michigan and a Bachelor of Arts in Sociology from Oakland
University in Rochester, Michigan. She is a member of Delta Sigma Theta Sorority and serves
on the Keith Institute Board of Directors. She is a parent of a child at the Dr. Joseph F. Pollack
Academic Center of Excellence. This is a re- appointment.
Tina Poole has been employed Conference & Event Manager at Wayne State University, School
of Medicine, Continuing Medical Education, in Detroit, Michigan since 2015. She earned a
Master of Education in Educational Leadership and Policy Studies and a Bachelor of Arts in
Communication from Wayne State University in Detroit, Michigan. This is a re-appointment.

FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

October 5, 2020
________________________
Date

PAMELA A. THERIOT

OBJECTIVE To obtain a position on the school board for Commonwealth Community
Development Academy
WORK EXPERIENCE
March 2014-present

Rainbow Rehabilitation Centers, Livonia, MI - Transportation Driver
•
•

Transports clients to and from scheduled appointments in a timely manner.
Assists clients in and out of vehicles.

August 2012- April 2014

Regency Healthcare Center, Taylor, MI- CNA
•

Provide patient care

•

Assist with activities of daily living

March 2012-August 2012

Detroit Princess Riverboat, Detroit, MI- Server
•
•

Set up and take down events
Serve guests

EDUCATIONAugust 201 9- present
Macomb Community College, Warren, MI- Pre Social Work Degree
CERTIFICATIONS
Mental Health First Aid, September 20 1 9
Phi Theta Kappa, honor society, February 2020

Courtney A. Lockhart
♦

PROFILE
A highly qualified professional with over 1 5 years of experience investigating and analyzing claim
processing and benefit structures with the ability to manage multiple priorities, demonstrate flexibility,
and implement change in a timely and effective manner. An authentic communicator who is passionate
about customer experiences in relation to servicing strategies, processes and root cause analysis. A team
builder with exceptional problem solving and decision-making skills in the telecommunications and
health insurance industries. My competencies include:
Data Analysis I Six Sigma I Lean Methodology I Root Cause
System Testing I Research !Teamwork I Customer Satisfaction I Health Insurance
PROFESSIONAL EXPERIENCE
Group Account Liaison
Blue Cross Blue Shield of Michigan, Detroit, MI
20 1 2 - Present
• Research, analyze and resolve inquires received from group decision makers, human resource
staff, agents, account managers, union personnel, and third-party administrators
• Facilitate improved servicing and customer satisfaction by interfacing with various areas to
resolve group issues
• Identify and analyze root causes of claim and benefit issues for over 25 Small, Mid, Key, Large
and Flexlink accounts that impact over 30k members
• Discover system issues and initiates problem identifications and defects as necessary to ensure
that claims are being processed according to the benefits structures and intent of the group
• Support new business workgroup implementations and special projects to introduce products
and produce desired results
• Attend health fairs and open enrollment meetings as well as creates and delivers customer
presentations
+ Complete system testing as necessary to ensure all required functionality is present prior to
team roll out
♦ Consistently meets and exceeds Marketing and Operations survey scores
• Increase productivity of the department by initiating and implementing process improvement
projects
Customer Service Representative
Blue Cross Blue Shield of Michigan, Detroit, Ml
2007 - 2 0 1 2
• Resolved claims related issues to ensure member satisfaction
• Outstanding metrics, always met and exceeded customer services goals as well as maintained
first call resolution standard
• Conducted internal research or special studies necessary to handle disputed inquiries
• Adhered to federal Medicare guidelines to assure regulatory standards were met.
• Followed the provisions set by Health Insurance Portability and Accountability Act
(HIPPA)guidelines to control the management and release of members Protected Health
Information (PHI)

EDUCATION
Master ofArts, Social Justice
Marygrove College, Detroit, MI
Bachelor ofArts, Sociology
Oakland University, Rochester, MI

CERTIFICATIONS
Lean Six Sigma Black Belt Certified (LSSBBC)
Lawrence Technological University, Southfield, MI
Disney's Approach to Leadership Development
Disney's Approach to Quality Service

PROFESSIONAL AFFILIATIONS
• Delta Sigma Theta Sorority, Incorporated
♦ Keith Institute Board Member
• Dr. Joseph F Pollack Academic Center of Excellence Board Member

TINA

M.

POOLE

Management Professional
LEAD E RSH I P & A D M I N I S TRAT I O N ~ P ROJECT MANAGEM ENT ~ TRA I N I N G & D EVELO P M E N T
P U BLIC S PEAK I N G ~ N E GOTIAT I O N S ~ R E LATIO N S H I P MANAGE M E N T ~ F I NANCIAL A D M I N I STRATION

P RO F I L E

•
•
•
•
•
•
•

Possess solid leadership experience spanning organ izational managem ent, internal com m un ications,
orientation/onboarding, staff management, strategic planning, project coord ination, resource allocation, data
analysis, and budgeting.
Consid erable expertise in planning, organ izing, and managing daily workflow to optim ize efficiency.
Skilled at connecting with, influencing, aligning, and managing people from all cultures and socioeconom ic
backgrounds.
Reputation for strong business acum en, initiative, resilience, and com m itment to achieving results .
Proven a bility to balance numerous projects according to stri ngent budget constraints and demanding dead li nes.
Excel at fostering trusting relationships conducive to organizational g rowth and sustainability.
Well-versed in marketing, g rant writi ng, fundraising and closely partnering with all key stakeholders to expedite
and ensure project success
P R O F E S S I O N A L

E X P E R I E N C E

Wayne State U niversity, 2006 - Present
(20 1 5 - Present)
Conferen ce & Event M anager, School of M edicine, Continuing Medical Edu cation
• Spearhead full-scope planning, coord ination, and execution of num erous conferences and events for contin uing
m ed ical education p u rposes.
• Successfully secured $60K+ in pharm aceutical grants and comm ercial support i n less than one year and ensured
com pliance with ACCME policies .
• Research topics for live conferences, solicit g uest s peakers, manage registration process, secure vendors ,
monitor budget, and prepare final revenue and expense report.
Oversee speaker arrangements including i nvitation, com mitment form s, AN needs, travel policy forms, disclosure
statem ents, reim bursements, thank you letters , travel , accom modations and honoraria.
• M anage customer service disputes with proper follow-up for resolution
• Submit applicati ons to gain outside accreditation for conferences as well as Contin uing Medical Education (CME)
application for approval of ACC M E credit for each conference.
• Produce i nfluential post-conference reports detailing attendance, associated i ncome, evaluations, com mercial
support, expenses , and opportunities for im provement.
• In put and update conference/event registration , reports, transcripts, mail m erges, and other related data in C M E
Tracker software.
(2008 - 2 0 1 5)
Donor Relations Manag er, Development a n d Alu m n i Affa irs / Constituent Relations
• Planned, arranged , a nd facilitated m ultiple donor recog nition projects and naming opportunities.
• U pdated contacts according to stewardship reports, and dem onstrated exceptional organ izational skills in
processing approximately $ 743K in in-kind and matching g ifts annually.
• O rchestrated event logistics for Charter Night , Annual I nvestors Luncheon , annual recognition night for donors of
$ 1 O K+ , donors with named endowm ents, and annual children's theatre production held at Hi lberry Theatre.
• Instituted three-year calendaring s ystem for local and regional events and trained division staff in program use.
Continued . . . ►

P rofessional Experience conti nued . . .
•
•
•
•

Tina M . Poole - Page 2 of 2

Formally acknowledged gifts of $1 0K+ in writing on behalf of University President and Vice President of
Development and Alumni Affairs.
Oriented, trained, m entored, motivated , and delegated tasks to student assistants and new division staff.
Prepared board meeting m aterials for 'Anthony Wayne Society', the university's premier giving association .
Accurately and efficiently administered internal requisition requests, special payment authorizations, and
purchase requisitions.

Assistant to Controller, Associate Controller, and Director of Accounting (2006 - 2008)
• Performed the com plete spectrum of administrative functions including calendar m anagement, drafting
correspondence, generating monthly reports, tracking expenses, and analyzing financial projections.
• Scheduled appointments , arranged travel details, and compiled materials for executive-level meetings and
conferences.
• Coordinated all facets of faculty/staff capital campaigns and administrative professional conferences.
• Contributed sound financial capabilities to process journal vouchers and bank reconciliations.
Assistant to Director, Facilities Plann ing & Management (2004 - 2006)
• Delivered comprehensive executive support encompassing calendar m anagement, travel arrangements,
business correspondence, financial reports, presentation m aterials, and construction contracts.
• Held concurrent roles as faculty/staff capital cam paign coordinator, project manager for M ichigan Association of
Physical Plant Administrators (MIAP PA), and conference coordinator for Wayne First Capital Campaign in the
Office of Facilities Planning & Management.
• Supported H R by assembling new hire package for engineers, conducting orientation process, and advising in
em ployee FMLA verification.
• Governed all aspects of year-end planning event for Finance and Facilities Managem ent.
Community Revitalization and Stewardship Program , (Subsidiary of J ubilee Christian Church) 1 999 - 2004
P rogram Admin istrator
• Collaboratively authored credible and compelling grant proposals for federal, public, and private sector funds.
• Reviewed and ensured grant com pliance for all contracts at federal, state, and local levels.
• Applied dynamic com m unication and relationship-bui lding skills to secure $1 OK+ annually through personal
solicitation and stewardship of public and corporate sponsors.
• Project-managed annual com munity engagement and fundraising events to achieve organizational goals.
• Built portfolio of prospective and current donors, and precisely tracked incoming financial data to support
budgeti ng and planning activities.
E D U C AT I O N

Wayne State U niversity:
M.Ed., Educational Leadership and Policy Stud ies
Bachelor of Arts, Comm u nication, 20 1 3
P RO F E S S I O N A L

D EV E LO P M E N T

Project Management Fundamentals, Management Essentials; Flexibility in the Workplace; Leadership Lab (Decision
Making, Problem Solving, Critical Thinking;) Fundraising; Com m unication Skills; Stephen Covey (Seven Habits of Highly
Effective People, Time Management, How to be an Exceptional Assistant) Harassment Prevention on Campus
T E C H N O LO G Y

Microsoft Office Suite, Banner Administrative System, Advance System , Photoshop, PageMaker 1 . 0, CME Tracker
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BOARD OF REGENTS

EASTERN MICIDGAN UNIVERSITY

I SECTION: 13
DATE:
October 22, 2020

RECOMMENDATION
FINANCE AND INVESTMENT COMMITTEE
MEETING MINUTES - JUNE 18
ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the minutes from
the June 18, 2020 Finance and Investment Committee meeting and the Working
Agenda for the October 22, 2020 meeting.

STAFF SUMMARY

June 18, 2020 Meeting Agenda
Agenda items
• AY21 Tuition & Fees
• FY21 General Fund Operating Budget
• FY21 Auxiliary Funds Operating Budget
October 22, 2020 Meeting
Agenda Agenda items
• FY21 Consolidated Financial Statements
• FY22 General Fund Scholarships, Awards, and Grants Request
• FY22 Five-Year Capital Outlay Plan
• Emeritus Staff Recommendations
FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

BOARD OF REGENTS
Eastern Michigan University
201 Welch Hall
(734) 487-2410

FINANCE and INVESTMENT COMMITTEE
Thursday, October 22, 2020
11:00 a.m.

REGULAR AGENDA
• FY2 l Audited Financial Statements
• FY22 General Fund Scholarships, Awards, and Grants Request
• FY22 Five-Year Capital Outlay Plan
• Emeritus Staff Recommendations

Eastern Michigan University
Finance and Investment Committee
Meeting Minutes
June 18, 2020
The meeting was called to order by Regent Eunice Jeffries at 1 1 :45 a.m.
A motion was made, seconded and approved to accept the minutes from the June 1 8,
2020 Finance and Investment Committee meeting.
The agenda included three (3) items.
Section 27:

Recommendation: Academic Year 2020-21 Tuition and Fees
It is recommended that the Board of Regents approve a 2.9% increase in
undergraduate tuition and a 4.9% increase in graduate and doctoral tuition.
Also, recommended are changes to some mandatory, program and elective
fees.

Section 28:

Recommendation: FY 2020-21 General Fund Operating Budget
It is recommended that the Board of Regents approve the University's
General Fund operating expenditure budget of $288. 1 million for the
2020-21 fiscal year.

Section 29:

Recommendation: FY 2020-21 Auxiliary Fund Operating Budget
It is recommended that the Board of Regents approve the University's
Auxiliary Fund net operating expenditure budget totaling $38.5 million for
the 2020-21 fiscal year.

The meeting was adjourned at 12:30 p.m.
Respectfully submitted,
Daniel Kelly
Senior Associate to the Chief Financial Officer

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 14
DATE:
October 22, 2020

RECOMMENDATION
CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY
INFORMATION AS OF JUNE 30, 2020
ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the University's audited
fiscal year 2019-2020 financial statements and auditor's report.

STAFF SUMMARY
The Financial Statements and Supplementary Information as of June 30, 2020 together with the
Auditors report are attached. Plante & Moran has issued its opinion indicating that the statements
present fairly, and in conformity with Generally Accepted Accounting Principles, the financial
position, results of operations, and cash flows for the University and its Foundation.
Financial Statements highlights include:
• Total Net Position at June 30, 2020 of $106.2 million including $276.7 million in Capital
Assets (net of debt), $12.4 million in Restricted-Expendable Net Assets and $183.0
million in Unrestricted Net Liabilities. Total Assets at June 30, 2020 of $751.8 million
and Liabilities of $655.8 million.
• A decrease in Net Position for the year ending June 30, 2020 of $14.2 million, primarily
reflecting a $8.7 million funding source change associated with the accounting treatment
of the reduced state appropriations in FY20 and a $1.2 million loss associated with
auxiliary operations resulting from lost revenues.
• Unrestricted and Restricted-Expendable Net Liabilities of $170.6 at June 30, 2020, an
increase of $24.3 million compared to June 30, 2019.
During their audit, Plante & Moran did not identify any significant deficiencies or material
weaknesses related to the University's controls, accounting practices, accounting estimates, or
financial statement disclosures.
Representatives of Plante & Moran will be attending the Board's Finance and Investment
Committee meeting to present a summary of the results of their audit including benchmark
comparisons with other Universities and to discuss any comments or questions the Board may
have regarding the financial statement or audit.

FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
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SECTION: 15
DATE:
October 22, 2020

RECOMMENDATION
FISCAL YEAR 2021-22
GENERAL FUND SCHOLARSHIPS, AWARDS, AND GRANTS REQUEST
ACTION REQUESTED
It is recommended that the Board of Regents approve the Fiscal year 2021-22 General Fund
Scholarships, Awards, and Grants proposal of $53,300,000.
STAFF SUMMARY
The General Fund’s Scholarships, Awards, and Grants Request is presented to the Board of
Regents for approval in October in order to meet the timing requirements needed for the next
student recruitment cycle.
This proposal includes the assumption of a 3.0% tuition and fee increase for undergraduate
students, a 5.0% tuition and fee increase for graduate and doctoral students, and a total of
2,000 new FTIAC students for the 2021-22 academic year.
FISCAL IMPLICATIONS
Approval of the 2021-22 Scholarships, Awards, and Grants proposal of $53,300,000 represents
an increase of $1,200,000 (2.3%) over the FY2020-21 Scholarships Request of $52,100,000.
The General Fund Scholarships, Awards, and Grants Budget for Fiscal Year 2022 will be
established as part of the General Fund Budget that will be presented for approval at a future
board meeting.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Finandal Aid Trends
Request for 2008-2009
Request for 2009-2010
Request for 2010-2011
Request for 2011-2012
Request for 2012-2013
Request for 2013-2014
Request for 2014-2015
Request for 2015-2016
Request for 2016-2017
Request for 2017-2018
Request for 2018-2019
Request for 2019-2020
Request for 2020-2021
Request for 2021-2022

Scholarship /
Grant
11,938,000
$
13,984,000
$
18,170,000
$
20,985,000
$
22,961,000
$
25,963,000
$
30,940,000
$
33,522,000
$
38,100,000
$
40,546,000
$
43,756,000
$
37,600,000
$
37,000,000
$
37,725,000
$

Athletic
Aid
$

$
$
$
$
$
$
$
$

$

$
$
$
$

Federal Match

6,284,000
6,797,000
7,002,000
6,941,000
7,231,000
7,097,000
7,395,000
8,980,000
10,041,000
10,255,000
10,063,000
9,300,000
9,300,000
9,525,000

1

$

$

$
$
$

$

s

$
$
$
$
$
$
$

729,000
729,000
772,000
1,023,000
1,023,000
650,000
500,000
500,000
500,000
500,000
500,000
700,000
775,000
775,000

$
$
$
$
$
$
$
$
$
$
$
$
$
$

Graduate
Aid
4,087,000
4,050,000
4,458,150
4,775,000
4,825,000
4,375,000
4,987,000
5,021,000
5,557,000
5,779,000
4,470,000
5,025,000
5,025,000
5,275,000

Total
Requested
$ 23,038,000
$ 2S,560,000
$ 30,402,150
$ 33,724,000
$ 36,040,000
$ 38,085,000
$ 43,822,000
$ 48,023,000
$ 54,198,000
$ 57,080,000
$ 58,789,000
$ 52,625,000
$ 52,100,000
$ 53,300,000

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 16

DATE:

October 22, 2020

RECOMMENDATION
FISCAL YEAR 2022 FIVE-YEAR CAPITAL OUTLAY PLAN
ACTION REQUESTED
It is recommended that the Board of Regents approve the University's Five-Year Capital Outlay
Plan.

STAFF SUMMARY
The State Budget Office issued its Fiscal Year 2022 Capital Outlay Budget memorandum to
University Presidents on September 1 S, 2020. The Management and Budget Act, Public Act 43 t of
1984, as amended, requires universities to present a Five-Year Capital Outlay Plan no later than
November I of each year.
For Fiscal Year 2022, the State Budget Office is not accepting major project requests due to the
financial implications resulting from the COVID-19 pandemic. Due to this. the University will not
submit a project to the State Budget Office for a capital outlay project request.
To comply with the statutory requirements, Eastern Michigan University will post its Five-Year
Capital Outlay Plan on the institution's internet site by October 31, 2020.

FISCAL IMPLICATIONS
Not applicable.

ADMINISTRATIVE RECOMMENDATION

10/8/202
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EASTERN MICHIGAN UNIVERSITY

COVID -1 9 Response
Physical Plant
October 22, 2020

COVID -1 9 Physical Plant Response
Phases

Strategy

• Responding To The Initial COVID -19 Crisis

• Safety First

• Maintaining Campus As Essential
Employees While Most Of Campus Was
Remote

• Work Together
• Accept The Dynamic & Fluid
State/Constant Change

► Alternating Shifts/Schedules
► Work Share Schedules

► Manage The Uncertainty
► Prepare To Pivot - Short Notice

• Preparing For "Back On Campus"

• Stay Informed

• Maintaining "Back On Campus"

► Monitor Information Daily
► Communicate
► Collaborate With Peers

2 of 10
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10/8/202

Custodial & Grounds
Cleaning & Disinfecting

Grounds

• Emphasizing The Difference Between Cleaning &
Disinfecting

• Reprioritized Operations To Support
Other Departments While Remote

• Reprioritized Daily Cleaning Tasks
► Concentration On "Touch Points'

• Maintained All Campus Grounds With
In-House Staff

Expanded Disinfecting Protocols
► Dally Electrostatic Disinfecting Application
□ Highly Conce"trated Building Areas
• Antimicrobial Application
► Added Layer Of Protection
► Classrooms. Bathrooms, Common Areas
• Installation Of Hand Sanitizing Stations
• Completed Special Projects While Buildings
Unoccupied

E 1:,,�·1 1.RN �II{ l l ! C , \i\ t '\/1\ I K�I I )
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Maintenance
Maintaining Building Systems
• Weekly Building Inspections
• Exercising Building Water Systems
• Monitoring Building Controls
• Monitoring Energy Demand/Usage (Turbine)
• Maintain/lnspecVOperate Elevators
• Proactive Mechanical Systems Work
• Prioritized Maintenance Work To Take Advantage
Of Unoccupied Buildings

Emergency Work
• Downing Primary Electrical Feed
Replacement
• DC·1 Steam Line Repair
• Chilled water Line Welch Repair
• Greenhouse Steam Line Repair
• Power Outages
• Storm Line Repairs
• Flooding

10/8/202

Capital Projects (27)
1. Properly Vacate Job Sites On Campus
• Demobilize - Couldn't Just Walk Away
2. Keeping Essential Projects Going
• Infrastructure
• Energy Center
• Electrical
3. Planning/Strategize (While On Hold)
• Impact- Schedule, Cost, Supply Chain, Labor Availability
• Continued Off-Site Work
► Administration (RFl's, CO's, Accounting)
► Design/Engineering
► Material Handling Logistics
► Maintain Site Security
5 of 10
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Capital Projects (27)
4. Planning To Reoccupy The Job Sites & Campus Safely
• Protocol Development
• Stepped Process
► Larger Projects First
► Strategically Introduced Smaller Projects
5. Balance Capital Projects Needs & COVID -19 Maintenance Priorities Concurrently
• Design For Capital Projects / Classroom & Space Analysis For Social Distancing
• Code Review For Capital Projects I COVID -19, Ensuring Code Compliance
• Capital Swing Space Preparation / COVID -19, Moving Logistics
• Capital Project Daily Oversight / COVID -19, Measures Implemented
• General Administration Requirements For Both

G of lO
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By The Numbers
Purchasing Department Materials

Custodial Department
• Hand Sanitizer Stations - 385

• Face Coverings: 455,000

► Wall Mounted - 244
► Portable Stands - 141

► 400,000 Disposable
► 50,000 Reusable

• Hand Sanitizer Bottles - 376

► 5,000 Face Shields

• Disinfectant Wipes - 256 Cases
• Disinfecting Equipment - 14

• Sanitizer

►
►
►
►

► 8,000 Bottles
► 250 Buckets Disinfecting Wipes
► 500 Cases Alcohol Wipes ( 1 ,000/case)

Hand Held - 8
Backpack - 2
Mobile Stations - 4
Capability To Disinfect 136,000 SF/Hr.

• Bonded Antimicrobial - 1 .38M SF
• Cleaned & Disinfected - 3.2M SF
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7 of 10

By The Numbers
Classroom & Space
Analysis "Back On Campus"

Planning "Back On Campus·

• Classroom Use - 104

• Zoom, Google Meet ups - Over 100

• General Use - 97

• Conference Calls - Over 100

• Building Entry - 30

• Emails - Over 1200

• Internal Circulation
;. Buildings - 32
';. Stairways - 134

Time Frame
• Analysis To Implementation - 61 Working Days

• Restrooms - 207

• Implementation - 43 Working Days

• Elevators - 148

8 ol 10

E J'.,\'-1 Fl<N \ll<'J l l l ,,\ :S- I JN l \' I HSI J Y

-4

10/8/202

By The Numbers
FPC & Maintenance Departments
Moving (92 Moving Trucks)

Plexiglass (242 units)

• Moving Companies - 3

• Fabrication/Install Teams - 3

• OMS, Morse Moving & Corrigan

• Crew Size - 6 Per DayNendor
• TrucksNans - 4 Per Day
• Duration - 23 Days

► Fixed - 142
► Movable - 92
► Custom - 8

Miscellaneous Items
• Movable White Boards - 49
Floor Protection - 15,795 SF
• Walls - 2,200 SF
Added Electrical Circuits • 48
• Added Outlets - 60
• McKenny Pariel Utilization - 12
• HVAC FIiters Changed - 4,910
• Stickers Installed - 5,940

Moved (3,852 Pieces)
• Tablet Arm Chairs - 1206
• Chairs - 2306
• Tables - 340

9 of !O
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EASTERN MICHIGAN UNIVERSITY

Physical Plant

COVID-1 9 Response
October 22, 2020

THAN K YOU
10 of 10
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RESOLUTION
Recognition of the Women’s Indoor
Track and Field Team
WHEREAS, the Eastern Michigan University Women’s Track
and Field Team won the 2020 Mid-American Conference
Indoor Track and Field Championships; and,
WHEREAS, the title was the team’s fourth in the last six
seasons, and seventh overall; and,
WHEREAS, Alyson Davis won the 60-meter dash and Alysse
Wade won the 60-meter hurdles, both with new personal best
times; and,
WHEREAS, Quintella Johnson was the winner in the high
jump, and joined Davis and Wade in earning First Team AllMAC honors; and,
WHEREAS, Brittni Mason was named Second Team AllMAC after placing second in the 60-meter dash.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern
Michigan University Board of Regents congratulates the
Women’s Track and Field Team for their outstanding success
and commends them for the honor and distinction they have
brought to themselves as well as Eastern Michigan University.
October 22, 2020

RESOLUTION
Recognition of SOS Community Services
50th Anniversary
WHEREAS, SOS Community Services was founded in 1970 by a small
group of student leaders and faculty at Eastern Michigan University
who saw a need for drug-related crisis intervention; and,
WHEREAS, SOS Community Services moved from campus to River
Street in Ypsilanti in 1973 to serve the community at large, providing
food, shelter and a safe place for people in need; and,
WHEREAS, each year, SOS Community Services responds to 32,000
requests for food, homelessness for 100 families with children, and
prevents eviction and homelessness for 90 additional households; and,
WHEREAS, the agency’s research-based Parents as Teachers Program
prevents child abuse and neglect and promotes kindergarten readiness
for 60 local children; and,
WHEREAS, since SOS's inception 50 years ago, Eastern Michigan
University students, faculty, staff, and alumni have provided
continuous support to help fight homelessness and hunger by
volunteering, serving as board members, making financial
contributions, and collecting food and housewares.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan
University Board of Regents salutes SOS Community Services on the
occasion of the agency’s 50th Anniversary and commends the staff, the
board of directors, and all volunteers for exemplary service to the
community.
October 22, 2020

President’s Report
EASTERN MICHIGAN UNIVERSITY
Board of Oct. 22, 2020
Mr. Chairman and Distinguished Members of the Board of Regents:
In the midst of what has been one of the most challenging, difficult and volatile crises this
nation has ever faced, Eastern Michigan University has worked diligently over the past nine
months to establish a supportive, operationally sound and multi-faceted approach to the
pandemic. Since the beginning of the crisis, our institutional response has been guided by a
singular unwavering focus – protecting the health, safety and well-being of our community
while continuing to provide the high quality education that prepares students with the skills
and real-world awareness that are necessary for success.
The most visible evidence of the University’s aggressive and comprehensive response is
apparent in the low number of positive COVID-19 cases among our students, faculty and
staff. This is particularly significant when compared to the positive cases at many other
universities in Michigan.
In the seven days ending Oct. 20, the University administered 840 tests that resulted in zero
positive tests. Since August 12, the University has administered a total of 5,676 tests that
resulted in 46 positive results for a positivity rate of 0.81 percent.
The data is updated regularly on the University’s COVID-19 Dashboard.
We have expanded our testing to more effectively monitor the campus environment,
consistent with our late August announcement to delay residence hall move-in and begin the
semester in a fully virtual/online format in order to develop a more robust testing process.
In addition, the University has engaged in a highly innovative process to identify biomarkers
of COVID-19 in the wastewater from most of our residence halls. Wastewater surveillance is
a fast-evolving science. It is providing an additional layer of information in the University’s
ongoing monitoring and response processes.
The faculty and staff expertise involved in the University’s response to COVID-19 has been
extraordinary and invaluable. Time does not permit me to acknowledge the many individuals
who guide our efforts, but allow me this moment to thank you for all that you are doing to
keep our community safe.
I announced to the University Community on Sept. 10 that I had appointed a Committee to
gather information and to provide guidance to me around the names currently given to the
Quirk Building and Quirk Theatre.
I am pleased to report that Committee members have made substantial progress on my
request and I am highly supportive of their efforts. They have fully reviewed information
uncovered by an Eastern Michigan University alumnus and local historian that suggest the
building and theater’s namesake promoted Blackface Theater including local performances.
EMU Historian Mary-Elizabeth Murphy also was invited to share her deep expertise and
insights as well.

Board/ 2

The Committee members, and I, have stood in strong agreement from the start of this
process that our actions in this matter must be grounded and guided by our University’s
statement of core values, one of which is inclusiveness. That statement asserts: “We create
an environment that supports, represents, embraces and engages members of diverse
groups and identities.” In order to achieve that, our institutional choices about each and every
aspect of our work must convey that commitment to our students, faculty, staff and
community. Our values infuse all we do here at Eastern Michigan University.
Our next step will be for the Committee to engage our campus community, including the
issuance of a call for suggestions about naming. This process will occur over the next several
weeks. The Committee’s work will be finalized at the conclusion of that process and a formal
recommendation regarding a name change will be brought to the Board of Regents at the
Dec.10, 2020 meeting.
I am thankful for the Committee’s ongoing work in this effort. The members are:
•
•
•
•
•
•
•
•
•
•

Dana Heller, CAS Dean, co-chair
Kathy Stacey, CMTA Director, co-chair
Pirooz Aghssa, CMTA Faculty
Pam Cardell, CMTA Staff
Doris Fields, CMTA Faculty
Jill Hunsberger, Foundation
Sally McCracken, CMTA Emeritus Faculty
KC Quirk, family member
Ken Stevens, CMTA Emeritus Faculty
Rand Stewart, CMTA Alum

Please look for further information about campus engagement opportunities in the weeks
ahead.
Before I conclude, I would like to offer special thanks to the bargaining teams responsible for
the agreement with the University’s Part-Time Lecturers and to express my longstanding
appreciation for the significant role Part-Time Lecturers have in the education of EMU
students. I particularly want to acknowledge the leadership of Bargaining Unit President Daric
Thorne and Bargaining Committee Chair Karen Gabrys in helping us reach a new three-year
contract.
Additional information and accomplishments are listed in the appendix to this report on and
the University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President
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Recognition

•

The EMU student chapter of the national Society for Human Resource
Management has been awarded a 2019-2020 Superior Merit Award for providing
exceptional growth and development opportunities to its student members. The EMU
SHRM chapter has received the Superior Merit Award from the national society every
year since 1996.

•

Professor Kristine Ajrouch from the Sociology, Anthropology and Criminology
department was interviewed on the ABC News Nightline program for the segment
“Facing racism: Activists in Arkansas chase down KKK leader with BBQ and a
protest.” The program noted Dr. Ajrouch’s recent research that measured the ethnicity
of peoples’ social networks.

•

Emeritus Professor and Part-Time Lecturer Betty Beard, former director of the School
of Nursing, is making her expertise available as a COVID-19 volunteer contact tracer
with the Michigan Department of Health and Human Services. Dr. Beard is
volunteering in this capacity nearly every day. She estimates she has made at least
900-1,000 calls and has talked with people living in nearly every area of both
peninsulas of Michigan.

•

Joseph Breza, associate professor of Psychology, and Thomas Mast, associate
professor of Biology, collaborated with their students in looking for ways to mimic the
taste of salt in the foods we love, with the ultimate goal of helping eliminate the
negative health consequences of sodium in the diet. Their research was sponsored by
the National Institutes of Health, with a grant of nearly $430,000.

•

Matthew Cook, assistant professor of Historic Preservation and Cultural Geography,
is part of a team that has won a $508,350 grant from the National Science
Foundation to research the extent to which museums serve the public through
documenting, preserving, and interpreting difficult contemporary events.

•

Kasim Korkmaz, a professor in the School of Visual and Built Environments has
joined a University of Texas at San Antonio research team to work on a two-year
project to improve the resilience of historic, sacred buildings along the Texas Gulf
Coast region.

•

Tony Kurek, a full-time lecturer in Accounting, was named the recipient of the
Michigan Association of Certified Public Accountants (MICPA) 2020 Accounting
Teaching Excellence Award.
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•

Vijay Mannari, a professor in the College of Engineering and Technology is among
seven exceptional American innovators inducted into the National Academy of
Inventors, in recognition of his innovations in the field of UV-curing materials and
systems.

•

A chamber music trio including an EMU professor of cello, Deborah Pae, was
awarded the German Record Critics’ Award in the category of chamber music. The
awards are among the most notable music honors in Europe, ranking with the
GRAMMY Awards in prestige.

•

Steven Ramold, professor of History in the College of Arts and Sciences, has been
named Washtenaw Count’s best professor in annual rankings by Current magazine.

•

Geoffrey Stanton, a part-time lecturer in the School of Music and Dance, recently
completed a five-week summer residency as a visiting professor for Szechuan
University in the People's Republic of China. The exciting stint was an experimental
on-line endeavor in which a handful of U.S. professors and instructors across the
country were invited to participate.

•

Tsu-Yin Wu, a professor in the College of Health and Human Services has been
named the winner of the 2020 Robert Wood Johnson Foundation National Civic
League Health Equity Award. Dr. Wu has worked to transform health care systems
to better serve the Asian-American community.

•

A group of EMU faculty and students have received a $12,960 grant from the Ford
Community Corps, a unique program of the Ford Fund that brings students from a
network of colleges and universities together with nonprofit organizations seeking new
solutions to issues in the community.

•

For the 18th consecutive year, Eastern has been named one of the Best Colleges in
the Midwest by the Princeton Review.

•

Eastern has been ranked among the Best Universities in the country by U.S. News
& World Report in the Social Mobility category – defined as the opportunities it
offers students who receive federal Pell Grants and their graduation rates.

•

EMU was recognized by Forbes as one of “America’s Best-In State Employers
2020.” The recognition is based on the results of an independent survey evaluating
employer performance.

•

WEMU, Eastern’s National Public Radio station, has been named Washtenaw
Count’s best radio station in annual rankings by Current magazine.
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Of Note
•

The EMU Aviation program has signed a five-year partnership agreement with
Crosswinds Aviation. Crosswinds has locations in airports in Livingston County,
Flint, and Oakland County, and will add a location at Willow Run. The company also
has a High School Flight Program. More than 80 high school students from the
program have continued on at EMU for aviation degrees,

•

The College of Engineering and Technology has earned accreditation for its
Mechanical Engineering undergraduate degree from the Engineering Accreditation
Commission of the Accreditation Board of Engineering and Technology.

•

The EMU Digital Divas and Digital Dudes programs has partnered with the
Mr. October Foundation and GameAbove to launch a free after school STEM
program for middle school students at four schools in metro Detroit. The 2020-20201
school year after school program will engage 125 eighth grade students. The program
will be offered virtually for 20 weeks of instruction, 2 days a week, for 2 hours a day,
engaging students in STEM activities in subjects such as healthcare, physics, HVAC,
construction, wind power, hydroponics, and more.

•

Swoop’s Food Pantry celebrated five years of serving Eastern students who
experience food insecurity. Swoop’s has had more than 15,000 student visits and has
distributed more than 270,000 pounds of food since it opened in 2015.

•

Global esports organization Gen,G announced a $1 million commitment to establish
scholarships to develop the next generation of leaders in the gaming industry, with
Eastern as a foundation partner.

Events
•

Dr. Toni Pressley-Sanon, Associate Professor of Africology & African American
Studies hosted an advocacy-writing workshop online for the general public on October
17 at the Ypsilanti District Library.

•

The Journal of Narrative Theory hosted award-winning author Ausma Zehanat
Khan on October 15 for a virtual discussion on her fantasy series, The Khorasan
Archives.

•

The Center for Entrepreneurship hosted a virtual Speaker Series event on October
14, with guest speaker Kylee Guenther, CEO of Pivot Materials.

Board/ 6

•

University Advising & Career Services sponsored a virtual IT/STEM Job &
Internship Fair for students on October 7.

•

EMU's 2020 Homecoming celebration, "EMU Homecoming 2020: The Remix," took
place virtually from Tuesday, Sept. 29 through Sunday, Oct. 4. During the celebration,
a variety of fun and interactive virtual events were available for EMU students and
alumni, faculty, staff and community members.

•

The College of Arts and Sciences hosted a virtual three-part speaker series titled
“Race, Policing, & Social Justice in 2020: Looking Back and Moving Forward” on
September 24, October 8, and October 22.

•

The first Star Lecture was held virtually on September 23. Rudy Bankston, Educator
& Practitioner of Restorative Justice, and Robert Henak, Attorney, Henak Law,
discussed the topic, "Finding Justice in a Broken System."

•

The EMU Summer Smash Tournament weekly series, run by EMU students,
garnered participation from students from more than 100 high schools in 28 states.

•

Detroit middle-school girls participated in the Girls in Engineering Academy in July,
hosted by the College of Engineering and Technology and the Engineering
Society of Detroit. The students virtually attended two courses, Introduction to
Engineering and Smart Robot Cars.

Athletics
•

Basketball (Men): Derek Ballard, Jr. and Darion Spottsville were to the National
Association of Basketball Coaches 2019-20 Honors Court for excellence on the
court and in the classroom.

•

Golf (Women): Maria Connelly, Katelin Lawson, Preaw Sripatrprasite, and Julie
Stevenson were named All-American Scholars by the Women's Golf Coaches
Association.

•

Golf (Women): Julie Stevenson won the 2020 Golf Association of Michigan
Women’s Championship.

•

Golf (Men): Ty Celone, Cougar Collins, Zach Sudinsky, Zack Mason and Tyler
Rayman were named Srixon/Cleveland All-America Scholars by the Golf Coaches
Association of America.
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•

Golf (Men): The team earned President's Special Recognition for academic
excellence by the Golf Coaches Association of America (GCAA).

•

Gymnastics (Women): The team was named a top academic team by the Women’s
Collegiate Gymnastic Association. The Eagles ranked second in the nation with a
team GPA of 3.8875.

•

Gymnastics (Women): Megan Benzie, Cortney Bezold, Dani Coyne, Hadyn
Crossen, Emili Dobronics, Shannon Gregory, Cali Harden, Arileyah Harris,
Hannah Hartung, Brooke Hylek, Carly Kosanovich, Xarria Lewis, Corey Melcher,
Molly Parris, Brianna Price, Charlotte Reynolds, Jada Rondeau, Caitlin Satler,
and Mickayla Stuckey were named as Academic All-Americans by the Women’s
Collegiate Gymnastic Association.

•

Soccer (Women): The program was recognized by the United Soccer Coaches with a
Team Academic Award.

•

Swimming & Diving (Women): The program was named a Scholar All-America Team
by the College Swimming and Diving Coaches Association of America.

•

Tennis (Women): The program was named an Intercollegiate Tennis Association (ITA)
All-Academic Team. Vasavi Ganesan and Emma-Lou Poimmiers received ITA
Scholar-Athlete awards.

•

Track & Field (Women): Kadian Clarke, Quintella Johnson, Emily Smith, and
Alyssa Wade were named as All-Academic Athletes by the U.S. Track & Field and
Cross Country Coaches Association.

•

Track & Field (Men): Taige Bryant, Owen Day, Chukwusom Enekwechi, Owen
Richardson, and Baldvin Magnusson were named as All-Academic Athletes by
the U.S. Track & Field and Cross Country Coaches Association.

•

Volleyball (Women): The program was recognized by the American Volleyball
Coaches Association (AVCA) for academic excellence with the United States Marine
Corps/AVCA Team Academic Award for the 16th consecutive season.

•

Former EMU football players Maxx Crosby, Bronson Hill, Darius Jackson, Andy
Mulumba, Pat O’Connor, and Andrew Wylie have been honored with the addition of
their names to the Ring of Honor inside Rynearson Stadium.

